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INTRODUCTION 

This Technical Evidence Review provides an 
analysis of labour market and skills trends across 
Cambridgeshire and Peterborough. It draws on 
the findings and skills priorities that have been 
identified through Cambridgeshire Chamber of 
Commerce’s quarterly labour market and skills 
monitoring over the past two years, as well as 
providing new analysis of skills needs across the 
region’s six priority sectors.  

This evidence report underpins Cambridgeshire 
and Peterborough’s Local Skills Improvement 
Plan (LSIP) 2026-2029, which has been refreshed 
in partnership between Cambridgeshire Chamber 
of Commerce (the official employer 
representative body for the area) and 
Cambridgeshire and Peterborough Combined 
Authority (CPCA, the strategic Mayoral Combined 
Authority), as mandated by the Skills and Post-16 
Education Act 2022. The evidence report contains 
all elements to ensure that the refreshed LSIP can 
meet the statutory format requirements set out 
in Skills England’s Statutory Guidance for LSIPs 
(Annex A: Design and format of the Local Skills 
Improvement Plan, Nov 2025) 

The evidence contained within this report also 
ensures that the LSIP aligns with other local 
strategies, particularly: 

The Local Growth Plan (2025): Cambridgeshire 
and Peterborough’s Local Growth Plan has set an 
ambitious target to double the size of the region’s 
economy by 2050, and an aspirational target to 
triple the size of the economy, with a focus on 
growing the size of six ‘priority sectors’: Advanced 
Manufacturing, Agri-Food & Tech, Defence, Digital 
Technologies, Energy & Clean-Tech, and Life 
Sciences, most of which are also priority sectors 
within the UK’s Industrial Strategy. The LSIP aims 
to support the growth of these sectors by raising 
awareness of and improving the skills offer. To 
better understand the skills required in these 
sectors, this evidence report sets out each 
sector’s most in-demand occupations and skills, 
critical skills shortages and drivers, and any gaps 
in relevant local technical education. 

Get Cambridgeshire and Peterborough 
Working Plan (2025): Local Get Britain Working 
Plans are central to the Government’s ambition 
for a thriving labour market where everyone has 

the opportunity for good work and to get on in 
work, whilst achieving a full (80%) employment 
rate. The Get Cambridgeshire and Peterborough 
Working Plan addresses the key issues 
contributing to economic inactivity and labour 
market challenges in Cambridgeshire and 
Peterborough, aiming to unlock growth in priority 
areas for economic development by bolstering 
the foundational economy and promoting 
inclusion. This evidence review considers labour 
market and educational inclusion, by providing an 
in-depth analysis of labour market participation, 
drivers of inactivity, education participation and 
disadvantage, and education and skills 
deprivation, along with highlighting the key issues 
impacting the region’s foundational economy – 
thereby complementing the LSIP’s economic 
growth focus. 

APPROACH AND METHODOLOGY 

This evidence review utilises a range of economic, 
labour market and skills data to highlight key 
issues to be addressed by the LSIP, including ONS 
population data and locally-produced projections, 
ONS economic and labour market indicators, 
Skills England employment forecasts, job postings 
data from Lightcast, Cambridgeshire Chamber’s 
Quarterly Economic Surveys, DWP out of work 
benefit statistics, MHCLG’s Indices of Deprivation, 
and DfE’s educational participation and 
attainment data. Priority sector skills needs 
assessments have been carried out by: 

 compiling lists of local employers in each 
sector, using databases such as The Data City 
and Cambridge Ahead’s Data Dashboard 

 analysing recruitment data for these 
employers, using Lightcast, to highlight in-
demand occupations, in-demand skills, and 
key shortage occupations 

 using Skills England’s occupational maps and 
apprenticeship finder to get a picture of 
relevant technical education available locally 
as well as DfE’s apprenticeship statistics to 
understand the scale of achievements for 
these standards – and highlighting any gaps 
in local technical education 

 supplementing the above with other relevant 
research, such as Skills England’s Skills Needs 
Assessments for priority sectors and the 
LSIP’s employer consultations. 
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EXECUTIVE SUMMARY 

GEOGRAPHY AND DEMOGRAPHIC CONTEXT 

Cambridgeshire and Peterborough has a 
relatively sparse population profile with a high 
concentration of people living in rural towns 
and villages and relatively few people living 
close to a major employment centre. The largest 
settlements in the region are the two major cities of 
Peterborough and Cambridge followed by 10 other 
‘built up areas’: St Neots, Huntingdon and St Ives in 
Huntingdonshire; Wisbech, March, Whittlesey and 
Chatteris in Fenland; Ely and Soham in East 
Cambridgeshire; and Cambourne in South 
Cambridgeshire. Relatively few people live within 
easy access to a major employment centre, with 30-
minute travel times by walking/cycling being well 
below national rates in East Cambridgeshire, South 
Cambridgeshire, Huntingdonshire and Fenland, and 
30-minute travel times by car being below average 
in East Cambridgeshire and Fenland. 

The area has experienced strong population 
growth over the past decade and is projected to 
accommodate over 155,000 additional people by 
2041: Cambridgeshire and Peterborough was home 
to 934,000 people in 2024 and, since 2014, its 
population has increased by 11.3% - faster than 
national growth of 7.8%. The region's population is 
currently forecast to grow by 16.8% between 2023 
and 2041, or 0.9% per annum (p.a.) – slower than 
the past decade (1.1% p.a.), driven by lower 
projected growth in Cambridge and Peterborough. 
In contrast, South Cambridgeshire is expected to 
see very strong – and accelerated – growth, driven 
by large projected population increases in the 
wards of Caldecote, Longstanton, Duxford, Milton & 
Waterbeach, and Girton. Other areas of projected 
strong growth include: St Neots East and The 
Stukeleys in Huntingdonshire; Hampton Vale and 
Gunthorpe in Peterborough; Ely North and Soham 
South in East Cambridgeshire; March South, 
Whittlesey Lattersey, Leverington & Wisbech Rural, 

and Chatteris South in Fenland; and Castle ward in 
Cambridge. 

Population profiles are younger-than-average in 
city districts and older elsewhere, particularly in 
Fenland: Cambridgeshire and Peterborough’s 
population composition is similar to the national 
profile. Locally, Cambridge and Peterborough have 
younger-than-average populations with Cambridge 
having a larger share of 16-24-year-olds (reflecting 
its large student population), Peterborough having 
a large share of children (0-15-year-olds), and both 
areas having large shares of 25-49-year-olds. The 
four rural districts – particularly Fenland – have 
older-than-average populations, with smaller 
shares of 16-24-year-olds and 25-49-year-olds, and 
larger shares of residents aged 50 years and over. 

The region’s population is ageing, particularly in 
the rural Fens: The UK’s population and labour 
force are experiencing a marked ageing process as 
the ‘baby boom’ generation reaches state pension 
age, older people participate in the labour market 
for longer, and birth rates decline. Population 
ageing has been a key feature of demographic 
change in Cambridgeshire and Peterborough over 
the last decade, with strong growth in the 
retirement-age population (65+ years) and those 
approaching retirement age (50-64-years) and 
much weaker growth among the younger working-
age population. These trends have been most 
pronounced in the rural Fens, with Fenland, 
Huntingdonshire and East Cambridgeshire all 
experiencing a fall in the number of 16-24-year-olds 
over the past decade and weak growth in the 
number of 25-49-year-olds. 

Population ageing is expected to continue to 
2041, presenting challenges to the workforce 
and skills landscape: Growth is expected to be 
strongest among those aged 65 years and over 
(+37%), followed by those aged 45-64 years (+18%), 
while the number of young people (0-15 years) is 
projected to increase by just 5%. Despite a 
projected increase of +10% over the period 2023-
2041, the number of 16-24-year-olds across 
Cambridgeshire and Peterborough is expected to 
fall from 2031, driven by falls in rural districts. This 
population and labour force ageing presents 
challenges to the workforce and skills landscape, 
affecting the availability of new workers and 
requiring more resources to support an ageing 

LOCAL GROWTH PLAN 
Achieving the LGP’s core target to double the 
size of the region’s economy by 2050 would 

require significant increases in Cambridgeshire 
and Peterborough’s population: +15% by 2035 

and +48% by 2050 - equivalent to average 
increases of around 1.4% and 1.6% p.a. (much 

faster than the projected rate of 0.9% p.a.) 



population. Key impacts could be an increase in 
recruitment shortages in sectors/occupations most 
affected by workforce ageing, increased demand 
for health and care services and workers that assist 
the sick and elderly, a need to support older people 
to remain or re-enter the workforce, e.g. through 
offering flexible working practices, and a need for 
more lifelong learning and training across the 
workforce as people live and work longer and as job 
requirements change over time (particularly to keep 
pace with rapid technological change). 

Replacing those leaving the workforce will 
create significant demand for new workers: 
There will be a total requirement of 295,700 
additional workers in Cambridgeshire and 
Peterborough between 2020 and 2035: 42,600 from 
employment growth/new job opportunities and 
253,100 (86%) from ‘replacement demand’ – 
replacing those that leave the workforce, e.g. due to 
retirement, family formation, mortality or other 
reasons. Replacement demand rates are projected 
to be highest for Other Managers, Caring Personal 
Service Occupations, Health & Social Care Associate 
Professionals, Skilled Agricultural Trades, Customer 
Service Occupations, Health Professionals, and 
Transport & Mobile Machine Drivers & Operatives. 

ECONOMIC PERFORMANCE 

Large shares of the region’s economic output 
come from Education, Architectural & 
Engineering Activities, and Machinery 
Manufacturing: Cambridgeshire and Peterborough 
generated £31.4 billion of economic output (Gross 
Value Added, or GVA) in 2023 – equivalent to 1.6% 
of England’s total output (or £1 in every £62). 
Compared to the national economy, industries 
contributing larger shares of output in 
Cambridgeshire and Peterborough included 
Education, Architectural & Engineering Activities, 
Machinery Manufacturing, Head Offices & 
Management Consultancy, Agriculture, 
Computer/Electronics Manufacturing, Water Supply, 
Computer Programming & Consultancy, Food 
Manufacturing, Other Personal Services, and Social 
Work. 

Economic growth has weakened compared to 
historic rates, reflecting the impact of a global 
pandemic, high energy costs and slowing trade 
flows due to war in Ukraine: Between 2018 and 
2023, Cambridgeshire and Peterborough’s economy 
grew by 7.0%, or 1.4% p.a. – stronger than the 

national rate (1.0% p.a.) but slower than the 
previous five years (2.6 p.a. during 2013-18) and the 
long-term (20-year) rate (1.8% p.a.). 

Despite slowing economic growth overall, some 
industries have thrived in recent years, including 
Activities Auxiliary to Finance and Insurance, 
Scientific R&D, Motor Vehicle Manufacturing, 
Programming & Broadcasting Activities, 
Manufacture of Electrical Equipment, Head Offices 
& Management Consultancy, Advertising & Market 
Research, Agriculture, Creative, Arts & 
Entertainment Activities, and Residential Care. 

Productivity has grown more strongly than 
average over the past five years, but declined 
for the past two: In 2023, workers in 
Cambridgeshire and Peterborough produced an 
average of £40.29 of GVA per hour worked. While 
this was 5% below the national productivity rate 
(boosted by very high productivity in London), 
productivity in Cambridgeshire and Peterborough 
was 3% higher than the national rate outside 
London. Over the past five years (2018-2023), 
productivity growth in Cambridgeshire and 
Peterborough has outstripped national growth, at 
4.2% (in constant 2022 prices) compared to 2.9% 
across England and 4.0% across England excluding 
London. This was due to a sharp increase in 
productivity in 2018-2021. However, productivity 
has since fallen by 2.4% (2021-2023), against 0.3% 
growth across England and a slight drop across 
England excluding London (-0.2%). Industries 
contributing to productivity growth over the past 
five years include Activities Auxiliary to Finance and 
Insurance, Manufacture of Beverages, Advertising & 
Market Research, Security Activities, Scientific R&D, 
Programming & Broadcasting Activities, Head 
Offices & Management Consultancy, Other 
Professional, Scientific & Technical Activities, and 
Agriculture. However, growth in these sectors was 
partially offset by falling productivity in other 

LOCAL GROWTH PLAN 

The LGP has set a core target to double the size 
of Cambridgeshire and Peterborough’s 

economy by 2050, with GVA reaching £62.3bn 
(requiring p.a. growth of 2.6% from 2023) and 
an aspirational target to triple the size of the 
economy by 2050 to £97.2bn (requiring p.a. 
growth of 4.3%) – a significant uplift on the 

baseline ‘business as usual’ forecast of 1.2% p.a. 



sectors, including Public Administration, 
Architectural & Engineering Activities, Computer 
Programming & Consultancy, Retail, and Machinery 
Manufacturing. 

There are significant local disparities in 
productivity and productivity growth: Reflecting 
the presence of high-value industries, Cambridge 
and South Cambridgeshire are the region’s highest 
productivity areas (with GVA per hour worked being 
7% and 5% higher than the national rate). Other 
areas have below average productivity, particularly 
Fenland (25% below the national rate). Over the 
past five years, productivity growth has been 
strongest in Cambridge and South Cambridgeshire, 
but weakest – and below average – in 
Huntingdonshire and Peterborough. 

EMPLOYMENT AND JOBS 

Cambridgeshire and Peterborough is an area of 
net in-commuting: At the time of the 2021 Census, 
Cambridgeshire and Peterborough was home to 
437,000 employed residents while 453,400 people 
worked in the area – with net in-commuting of 
16,400 people. At local authority level, the largest 
workforce was found in Peterborough (106,600 
workers), with similar-sized workforces in 
Cambridge (92,900), Huntingdonshire (88,000) and 
South Cambridgeshire (82,100), and the smallest 
workforces in Fenland (43,600) and East 
Cambridgeshire (40,200).  

Cambridge has by far the highest rate of net in-
commuting, while there are insufficient local 
job opportunities for residents of the rural Fens: 
While Peterborough had the largest workforce, 
Cambridge had by far the largest rate of net in-
commuting due to its smaller population relative to 
job opportunities, with 22,300 more local workers 
than employed residents. This is reflected in a high 
jobs density, at 1.19 in 2024 (1.19 jobs per working 
aged resident). Peterborough was also an area of 
net in-commuting, with 5,700 more local workers 
than employed residents, and a jobs density of 0.93 

(above the national rate of 0.86). Other areas were 
characterised by net out-commuting – signalling 
insignificant local job opportunities for local 
residents, particularly East Cambridgeshire (4,500 
fewer local workers than employed residents, and a 
jobs density of 0.70), Fenland (3,500 fewer local 
workers than employed residents, and a jobs 
density of 0.72) and Huntingdonshire (3,400 fewer 
local workers than employed residents, and a jobs 
density of 0.78). In South Cambridgeshire, net out-
commuting was minimal, with 200 fewer local 
workers than employed residents, and a jobs 
density of 0.87 – similar to the national rate. 

Cambridgeshire and Peterborough draws in the 
largest numbers of workers from the 
surrounding districts of West Suffolk, South 
Kesteven, King’s Lynn and West Norfolk, South 
Holland and North Northamptonshire: At a more 
granular level, in-commuter flows were highest 
from South Kesteven to Peterborough (5,000), West 
Suffolk to Cambridge (3,700), West Suffolk to South 
Cambridgeshire (3,100), King’s Lynn and West 
Norfolk to Fenland (3,000) and South Holland to 
Peterborough (3,000). 

Similarly, Cambridgeshire and Peterborough 
loses the largest numbers of workers to West 
Suffolk, South Kesteven, King’s Lynn and West 
Norfolk, Bedford and North Northamptonshire: 
At local level, the largest out-commuter flows were 
from East Cambridgeshire to West Suffolk (2,700), 
Peterborough to South Kesteven (2,200), 
Huntingdonshire to Bedford (2,000), Fenland to 
King’s Lynn and West Norfolk (1,900) and 
Peterborough to North Northamptonshire (1,600). 

Growth in jobs has been slightly below average 
over the past five years, with jobs falling in 
2024: There were 527,000 jobs in Cambridgeshire 
and Peterborough in 2024, with a jobs density of 
0.89 (0.89 jobs per working-age resident – slightly 
above the England rate of 0.86). Over the past five 
years, there has been a 2.1% increase in the 
number of jobs in the region (+11,000) – slightly 
weaker than the national increase of 2.5%, with a 
strong 3.9% increase in jobs in 2023 being partially 
offset by a 1.1% fall in jobs in 2024, against national 
growth of 0.8%. 

Cambridgeshire and Peterborough has high 
concentrations of jobs in Manufacture of 
Engines and Turbines, Book Publishing, 
Biotechnology R&D, Special-Purpose Machinery 

LOCAL GROWTH PLAN 

Achieving the LGP target to double the size of 
Cambridgeshire and Peterborough’s economy 
would require productivity growth of 7.4% by 

2035 (stronger than the 6.5% growth rate over 
the past 10 years and reversing the recent 
decline in productivity) and 22.0% by 2050. 



Manufacturing, and Natural Sciences & 
Engineering R&D: In 2024, Cambridgeshire and 
Peterborough’s largest clusters of (VAT/PAYE 
registered) jobs were in Health & Social Work 
(particularly Hospital Activities), Wholesale & Retail 
Trade (particularly Retail Sale in Non-Specialised 
Stores with Food, Beverages or Tobacco 
Predominating), Professional, Scientific & Technical 
Activities (particularly Other Research & 
Experimental Development on Natural Sciences & 
Engineering), Education (particularly Tertiary 
Education), and Manufacturing (particularly 
Manufacture of Engines & Turbines).  

Compared to national shares of jobs, six ‘broad 
sectors’ represented higher shares of jobs in 
Cambridgeshire and Peterborough including Water 
Supply, Education, Manufacturing, Professional, 
Scientific & Technical Activities, Agriculture and 
Information & Communication. Sub-sectors with 
particularly high concentrations of jobs included 
Manufacture of Engines & Turbines (location 
quotient (LQ) of 13.4, i.e. its share of jobs in 
Cambridgeshire and Peterborough was 13.4 times 
its share of jobs across England), Book Publishing 
(LQ of 10.1), Research & Experimental Development 
on Biotechnology (LQ of 9.2), Manufacture of Other 
Special-Purpose Machinery (LQ of 8.1), and Other 
Research & Experimental Development on Natural 
Sciences & Engineering (LQ of 7.5). Local industrial 
specialisms included:  

 Cambridge: Book Publishing, Other Research & 
Experimental Development on Natural Sciences 
& Engineering, Research & Experimental 
Development on Biotechnology, Tertiary 
Education, and Other Software Publishing 

 East Cambridgeshire: Manufacture of Optical 
Instruments & Photographic Equipment, 
Packaging Activities, Agents Involved in the Sale 
of Food, Beverages & Tobacco, Manufacture of 
Corrugated Paper & Paperboard & Containers, 
and Manufacture of Plastic Packing Goods 

 Fenland: Processing & Preserving of Potatoes, 
Manufacture of Prepared Pet Foods, Other 
Processing & Preserving of Fruit & Vegetables, 
Manufacture of Other Articles of Paper & 
Paperboard, and Wholesale of Flowers & Plants 

 Huntingdonshire: Manufacture of Sports 
Goods, Processing & Preserving of Meat, 
Manufacture of Cocoa, Chocolate & Sugar 
Confectionery, Defence Activities, and Water 
Collection, Treatment & Supply 

 Peterborough: Manufacture of Engines and 
Turbines, Wholesale of Electrical Household 
Appliances, Artistic Creation, Other Processing & 
Preserving of Fruit & Vegetables, and Data 
Processing, Hosting & Related Activities 

 South Cambridgeshire: Manufacture of Glass 
Fibres, Research & Experimental Development 
on Biotechnology, Manufacture of Other 
Special-Purpose Machinery, Other Research & 
Experimental Development on Natural Sciences 
and Engineering, and Manufacture of Medical & 
Dental Instruments & Supplies. 

Predominantly public sector services, 
particularly Health, have driven job creation 
over the past five years: Between 2019 and 2024, 
by far the largest increase jobs across 
Cambridgeshire and Peterborough was in Health 
and Social Work Activities (+11,000), driven by 
Hospital Activities (+9,000). There were also sizeable 
increases in jobs in Public Administration (+3,000); 
Education (+2,000) – driven by Tertiary Education; 
Manufacturing (+2,000) – particularly Manufacture 
of Manufacture of Medical & Dental Instruments & 
Supplies; and Construction (+2,000) – driven by 
Construction of Residential and Non-Residential 
Buildings. Over the same period, four broad sectors 
experienced job reductions: Financial & Insurance 
Activities (-3,000) – driven by Other Activities 
Auxiliary to Financial Services; Agriculture (-2,000) – 
driven by Farming; Administrative & Support 
Services (-1,000) – driven by Temporary 
Employment Agencies (-3,000); and Professional, 
Scientific & Technical Activities (-1,000) – driven by 
Other Research & Experimental Development on 
Natural Sciences & Engineering. As above, some of 
these sectors have recently experienced strong 
productivity growth, suggesting that productivity 
gains have been generated by, or in spite of, 
reduced labour inputs. 

Cambridgeshire and Peterborough has high 
rates of workers employed as Science, Research, 
Engineering and Technology Professionals, 
Process, Plant & Machine Operatives, and 
Transport & Mobile Machine Drivers & 
Operatives: In 2025, the most common 
occupations of people working in Cambridgeshire 
and Peterborough were Science, Research, 
Engineering & Technology Professionals, 
Administrative Occupations, Corporate Managers, 
Elementary Administration & Service Occupations, 
and Caring Personal Service Occupations. 



Compared to the national occupational profile, 
Cambridgeshire and Peterborough had above 
average rates of people working as Science, 
Research, Engineering & Technology Professionals, 
Process, Plant & Machine Operatives, and Transport 
& Mobile Machine Drivers & Operatives. Local 
occupational specialisms included:  

 Cambridge: Science, Research, Engineering & 
Technology Professionals, Health Professionals 
and Teaching & Educational Professionals 

 East Cambridgeshire: Science, Engineering & 
Technology Associate Professionals and 
Business & Public Service Associate 
Professionals 

 Fenland: Process, Plant & Machine Operatives, 
Caring Personal Service Occupations, Transport 
& Mobile Machine Drivers & Operatives, 
Protective Service Occupations, Skilled Metal, 
Electrical & Electronic Trades, and Other 
Managers & Proprietors 

 Huntingdonshire: Transport & Mobile Machine 
Drivers & Operatives 

 Peterborough: Transport & Mobile Machine 
Drivers & Operatives and Process, Plant & 
Machine Operatives  

 South Cambridgeshire: Science, Research, 
Engineering & Technology Professionals and 
Teaching & Educational Professionals 

There has been a strong increase in 
employment among Transport and 
Manufacturing Operatives in recent years and a 
fall in employment in occupations vulnerable to 
technological advancement (customer service, 
administration and sales): Over the past four 
years, the strongest increases in occupational 
employment in Cambridgeshire and Peterborough 
have been among Transport & Mobile Machine 
Drivers & Operatives (+17,800), Science, Engineering 
& Technology Professionals (+8,300)  and Process, 
Plant & Machine Operatives (+6,200). Other 
occupations experiencing employment growth have 
included Other Managers, Science, Engineering & 
Technology Associate Professionals, Caring 
Personal Service Occupations, Protective Service 
Occupations, Health Professionals, and Business & 
Public Service Associate Professionals. In contrast, 
Skilled Trades employment has fallen sharply along 
with decreases in employment in occupations 
vulnerable to technological advances/automation: 
Customer Service, Administration and Sales 
Occupations. 

Job postings have reduced over the past three 
years and are currently 17% below their long-
term average level: After peaking in the six 
months to June 2022, following the relaxation of 
pandemic-related restrictions, job postings have 
since been on a downward trend. In the six months 
to December 2025, job postings fell to 60,400 – 17% 
below the long-term six-monthly average, 10% 
below the pre-pandemic average, and the lowest 
level for five years. This compares to national job 
postings being 2% above the long-term average and 
10% above the pre-pandemic average. Locally, job 
postings have reduced significantly in Cambridge 
(38% below the long-term average over the past six 
months) and reduced in Peterborough (-11%) but 
have been above average in rural districts.  

Programmers & Software Development 
Professionals are the region’s most in-demand 
occupation: Over the past five years, Programmers 
& Software Development Professionals accounted 
for the largest share of all job postings in 
Cambridgeshire and Peterborough, followed by 
Sales-Related Occupations, Care Workers & Home 
Carers, Cleaners & Domestics, Managers & 
Directors in Retail & Wholesale, Book-keepers, 
Payroll Managers & Wages Clerks, Mechanical 
Engineers, Customer Service Occupations Not 
Elsewhere Classified (n.e.c.), Chartered & Certified 
Accountants, and Other Registered Nursing 
Professionals. Together, the 10 most in-demand 
occupations (of a total of over 400) accounted for 
more than one-fifth of all job postings. 

Cambridgeshire and Peterborough has high 
concentrations of job postings for IT, 
engineering, scientific and research roles: 
Compared to national rates, the region has above 
average shares of job postings for IT roles 
(Programming and Software Development 
Professionals, Computer System & Equipment 
Installers & Servicers, and IT User Support 
Technicians), Engineers (Mechanical Engineers, 
Electronics Engineers, Quality Control & Planning 
Engineers, Production & Process Engineers, and 
Civil Engineers), Scientists (Biological Scientists, 
Chemical Scientists, Laboratory Technicians, and 
Biochemists & Biomedical Scientists), Other 
Researchers, Research & Development Managers, 
and Actuaries, Economists & Statisticians. Locally, 
there are particularly high concentrations of 
demand for Care Workers & Home Carers in 



Fenland and Programmers & Software 
Development Professionals in Cambridge. 

Demand has increased for people to fill 
teaching/childcare roles but decreased for IT 
roles: Comparing the share of all job postings over 
the past year to five-year averages shows that 
demand has increased for teaching roles, 
particularly Teaching Assistants, Early Education & 
Childcare Practitioners, Teaching Professionals 
n.e.c., Special & Additional Needs Education 
Teaching Professionals, Primary Education Teaching 
Professionals, and Secondary Education Teaching 
Professionals, along with Kitchen & Catering 
Assistants, Large Goods Vehicle Drivers, Cleaners & 
Domestics, and Social Workers.  

The increase in demand for people to fill teaching 
roles reflects evidence that suggests that more 
teachers have left the profession since the COVID-
19 pandemic, e.g. due to increased teacher 
workload pressures and increased working hours 
along with low wage growth, although local 
statistics suggest suggests that this trend may have 
reached its peak. Additionally, with conditions such 
as autism, ADHD, speech and language disorders, 
and social-emotional mental health needs being 
more widely recognised, schools are now recruiting 
more dedicated SEN teachers and teaching 
assistants to meet statutory support requirements.  

In contrast, job postings data suggest that demand 
has dropped for IT workers, particularly 
Programmers & Software Development 
Professionals, IT User Support Technicians, IT 
Business Analysts, Architects & Systems Designers, 
and IT Network Professionals. The drop in demand 
for IT workers reflects global trends, following rapid 
acceleration of digital transformation and over-
hiring of tech workers during the pandemic, and AI 
automation eliminating some IT jobs.  

The NHS is the area’s top recruiter, although its 
share of job postings is falling: Over the past five 
years, the NHS has recruited for by far the largest 
number of roles across Cambridgeshire and 
Peterborough, followed by The University of 
Cambridge, AstraZeneca, ARM, Sodexo, Anglian 
Water, Cambridgeshire County Council, Cambridge 
University Press & Assessment, Tesco, and 
Compass Group. While the NHS is the area’s biggest 
recruiter, the number of job postings has fallen by 
55% over the past five years. This fall comes amid 
announcements of major NHS restructuring and 

cost cutting plans in efforts to manage financial 
challenges within the healthcare system. At local 
level, the NHS has been the biggest recruiter in all 
areas, particularly in Peterborough and 
Huntingdonshire. Other prominent recruiters have 
included, local authorities (Cambridgeshire County 
Council in Huntingdonshire and East 
Cambridgeshire, Huntingdonshire District Council 
and Peterborough City Council), manufacturers 
(Thorlabs and DS Smith in East Cambridgeshire, 
Greencore in Fenland, and Caterpillar in 
Peterborough), care companies (Caretech, 
Barchester and Cambian Group in Fenland and 
Barchester in South Cambridgeshire), life sciences 
companies (Astrazeneca in Cambridge and Labcorp 
in Huntingdonshire), food services companies 
(Sodexo in Cambridge and Compass Group in 
Peterborough and South Cambridgeshire), and 
Anglian Water in Huntingdonshire and 
Peterborough. 

Project Management is the most requested 
specialised skill required from job seekers: Over 
the past five years, one-in-18 job postings have 
requested Project Management as a required skill. 
Other in-demand specialist skills have included 
finance-related skills (Finance, Auditing, Accounting 
and Invoicing) and business performance skills (Key 
Performance Indicators and Continuous 
Improvement Process), along with Marketing, 
Warehousing and Python. 

There has been a big change in the profile of 
most in-demand specialised skills across job 
postings in recent years, with increased demand 
for skills relating to working with children, 
particularly those with additional needs: Despite 
an overall 25% drop in job postings in 2025 
compared to 2021, job postings requesting certain 
skills increased dramatically, particularly those 
relating to working with children and those with 
additional needs (Classroom Management, Autism 
Spectrum Disorders, and Working with Children), 
along with hospitality skills (Food Safety & 
Sanitation and Restaurant Operation), Safety 
Standards, Artificial Intelligence, and construction-
related skills. 

Over the same period, there has been a big drop 
in demand for highly-specialist IT skills – but 
with ‘Artificial Intelligence’ bucking the trend: Of 
the 15 skills decreasing most in demand, 11 were 
IT/programming skills (Javascript, Java, C#, 
Embedded Software, Embedded Systems, DevOps, 



Software Engineering, Data Science, C++, Linux and 
SQL). Despite the drop in demand for many IT skills, 
one IT-related skill featured within the skills 
increasing most in demand, as above: Artificial 
Intelligence. 

Employability skills are the most in-demand 
skills requested by local employers: Job postings 
data are consistent with other research findings 
that employability skills are the most utilised skills 
within the labour market, with the top 10 skills 
requested all being employability skills. 
Communication skills were requested almost five 
times as much as the most-requested specialised 
skill (Project Management), with Management, 
Customer Service, being Detail Oriented, Sales, 
Planning, Leadership, Problem Solving, Research 
and Operations also being requested more than 
any specialised skill. Many employability/basic skills 
have increased in demand in recent years, against 
an overall fall in job postings, highlighting their 
increasing value. 

Employment forecasts suggest a fall in 
employment in low skilled occupations 
vulnerable to Automation and AI: Government-
commissioned employment projections suggest 
that employment growth is expected to be highest 
for Business, Media and Public Service 
Professionals, Caring Personal Service Occupations 
and Other Managers, while employment is 
expected to fall in nine of 26 occupational groups, 
particularly low skilled occupations vulnerable to 
automation and AI: Administrative Occupations, 
Sales Occupations, Secretarial Occupations and 
Elementary Trades. 

Employment forecasts also show that 
replacement demand will create a positive net 
requirement for labour in all occupations, with 
overall demand likely to be highest for Caring 
Personal Service Occupations: Replacement 
demand is expected to create a positive net 
requirement for labour in all occupational groups, 
even in occupations where overall employment is 
projected to fall. When net change is combined with 
replacement demand, there is expected to be a 
positive total requirement for labour for all 26 
occupational groups, with demand being highest 
for people to fill roles in Caring Personal Service 
Occupations, Business, Media and Public Service 
Professionals, and Science, Research, Engineering 
and Technology Professionals. 

There will be a strong requirement for 
additional people qualified to Level 6 and above 
and a reduction in employment requiring RQF 
Level 2 and below: Looking at net employment 
change forecasts by qualification level shows that 
there will be a strong requirement for high level 
skills, with the strongest additional needs being for 
RQF Level 6 and RQF Level 7, and a reduction in 
employment requiring RQF Level 1 and 2 or no 
qualifications. Across industries, all will see reduced 
requirement for people with Levels 1 and 2 or no 
qualifications, with requirements being highest at: 
Levels 6 and 7 in Primary Sector & Utilities, 
Manufacturing, Business & Other Services, and 
Non-Marketed Services; Levels 3 and 7 in 
Construction; and Levels 6 and 3 in Trade, 
Hospitality and Transport. Across occupations, all 
will see reduced requirements for people with Level 
1 or no qualifications while only Plant, Process & 
Machine Operatives will see a positive requirement 
for people qualified to Level 2. Managers, 
Professional, Associate Professional, and 
Administrative & Secretarial Occupations will see 
the strongest requirements for people qualified to 
Levels 6 and 7. For other occupations, requirements 
will be highest at Levels 6 and 4 for Skilled Trades, 
Levels 6 and 3 for Caring Personal Service 
Occupations and Sales & Customer Service 
Occupations, Levels 3 and 2 for Plant, Process & 
Machine Operatives, and Levels 6 and 5 for 
Elementary Occupations. 

LABOUR MARKET PARTICIPATION 

Cambridgeshire and Peterborough’s labour 
market has recently recovered from the 
weakest conditions in over a decade, with the 
rate of workless adults at a near-record low: 
After suffering the lowest employment rate since 
the COVID-19 pandemic in 2024 and the highest 
economic inactivity rate for 12-years (driven by 
record high rates of inactive students and inactivity 
due to long-term sickness), the region’s labour 
market has strengthened over the past year, with 
labour market participation rates continuing to 
exceed national averages.  

Inactivity due to early retirement is above 
average and increasing – which could create 
future issues for labour market participation as 
the region’s population ages: In 2025, the rate of 
adults not in employment or education (i.e. 
unemployed or inactive for reasons other than 
being a student) fell to 14.7% – the second lowest 



rate on record and below the England rate of 
18.8%. However, inactivity due to retirement before 
age 65 years increased for the second consecutive 
year to a 13-year high. This rate had previously 
been on a long-term downward trend, reflecting 
increases in the state pension age for women. 
Compared to national rates, Cambridgeshire and 
Peterborough had a much lower rate of sickness-
related inactivity but a higher rate of inactivity due 
to early retirement.  

Pockets of labour market exclusion exist at local 
level, with Fenland having an above average 
rate of non-education related inactivity: In 2025, 
Cambridgeshire and Peterborough’s local areas 
fared well overall when it came to economic 
participation, with all having above average 
employment rates except Cambridge (-0.5pp below 
the national rate, due to a high rate of student-
related inactivity) and all having below average 
adult worklessness rates. However, pockets of 
exclusion existed, with Fenland having an above 
average rate of non-education related inactivity: 
caused by a very high rate of early retirement and 
an above average rate of sickness-related inactivity. 
Elsewhere, East Cambridgeshire and 
Huntingdonshire also had high rates of retirement-
related inactivity, while Peterborough and 
Cambridge had above average rates of inactivity 
due to looking after the family/home. Conversely, 
rates of student-related inactivity were below 
average in all areas outside of Cambridge and 
South Cambridgeshire, indicating lower 
participation in post-16 education among residents 
and/or net out-migration of students. 

Almost 80,000 16-64-year-olds are not in 
employment or education in Cambridgeshire 
and Peterborough, with two-thirds of these 
living in the north of the region: Of the 78,400 16-
64-year-olds who were not in employment, 
education or training across Cambridgeshire and 
Peterborough in 2025, disproportionately high 
shares lived in districts in the north of the region 
(Peterborough, Huntingdonshire and Fenland). Key 
drivers of inactivity across the region include being 
female, from an ethnic minority, having no 
qualifications, being an unpaid carer, and being 
long-term sick or disabled. Lack of access/distance 
to a major employment centre is also likely to be a 
barrier to employment in rural areas, with below 
average rates of residents living within 30 minutes 
of a major employment centre. 

Out-of-work benefit claimant rates are rising 
and at their highest level since the earliest 
period of comparable data: In August 2025, 
69,700 people living in Cambridgeshire and 
Peterborough were claiming out of work benefits – 
a new record high. As a percentage of 16-64-year-
olds, the rate of out of work benefit claimants was 
11.8% - below the England rate of 15.1% but the 
highest rate since the earliest period of comparable 
data (May-19). Within the region, the out of work 
benefit rate was above average in Peterborough 
and Fenland. After reducing from the pandemic-
related peak, the out of work benefit claimant rate 
has been on an upward trend since mid-2022, with 
bigger increases in Peterborough and Fenland than 
those seen nationally. 

Achieving full employment in Cambridgeshire 
and Peterborough would require almost 2,000 
people to be supported into work: The 
Government’s ‘Get Britain Working’ White Paper 
(Nov-24) set out its ambition to achieve an 80% (full) 
employment rate by increasing labour market 
participation – particularly through reducing 
elevated levels of economic inactivity. In 2025, 
Cambridgeshire and Peterborough’s employment 
rate was almost 80%, at 79.6%. Reaching 80% 
employment would require an additional 1,900 
people to find/be supported into work.  

Challenges in achieving full employment include 
a lack of local employment opportunities in 
Fenland: With employment rates exceeding 80% in 
East and South Cambridgeshire, achieving an 80% 
employment rate across the region would not 
require Cambridge, Fenland, Peterborough and 
Huntingdonshire to achieve full employment. 
However, an ambition to create full employment in 
all areas of the region would require an additional 
4,020 people to find/be supported into work in 
Cambridge, 1,260 in Peterborough, 960 in Fenland 
and 560 in Huntingdonshire. In all areas, the 
numbers of people who are unemployed and 
inactive but want a job exceeds the numbers 
required to achieve full employment – indicating 
the potential to achieve full employment if these 
people can be supported into work. However, in 
Fenland, job postings data suggests that a lack of 
sufficient demand could be a barrier to achieving 
full employment locally.  



SKILLS GAPS AND SHORTAGES 

Recruitment difficulties have eased and time 
taken to fill vacancies has fallen: The latest 
Employer Skills Survey shows that the share of 
Cambridgeshire and Peterborough vacancies that 
are hard to fill eased to a record low level in 2024, 
as recruitment activity reduced. This followed a 
sharp increase between 2019 to 2022 (as 
recruitment activity increased post-pandemic). Skills 
shortage vacancies (vacancies that are hard to fill 
because applicants lack the required skills) also fell 
to the lowest rate since 2017. Job postings data also 
suggest that recruitment difficulties have recently 
eased after increasing sharply during and following 
the pandemic (as measured by the median posting 
duration of job postings).  

Recruitment difficulties are highest for Health 
workers, Teaching/Childcare workers, Care 
workers, Construction & Related Trades, and 
Engineers: Median posting duration in 
Cambridgeshire and Peterborough over the past 
year was longest for Health Workers (Specialist 
Medical Practitioners, Registered Specialist Nurses, 
and Pharmacists), Teaching/Childcare Workers 
(Special & Additional Needs Education Teaching 
Professionals, Early Education & Childcare 
Practitioners, Primary Education Teaching 
Professionals, Teaching Assistants, and Early 
Education & Childcare Assistants), Care Workers 
(Residential, Day & Domiciliary Care Managers and 
Care Workers & Home Carers), Construction and 
Related Trades (Civil Engineers, Electricians & 
Electrical Fitters, Air-Conditioning & Refrigeration 
Installers & Repairers, Plumbers & Heating & 
Ventilating Installers & Repairers, Construction and 
Building Trades n.e.c. and CAD, Drawing and 
Architectural Technicians), Engineers (Mechanical 
Engineers, Production & Process Engineers, 
Electrical Engineers and Engineering Professionals 
n.e.c.), and Telecoms & Related Network Installers & 
Repairers, Estate Agents & Auctioneers, Welding 
Trades, Solicitors & Lawyers, and Taxation Experts. 

As a potential indicator of recruitment difficulties 
and/or strong competition for workers, occupations 
seeing the biggest increases in salaries offered in 
job adverts between 2021 and 2025 have included 
Health Professionals, Teaching Professionals, IT 
Workers, Production Workers & Engineers, Finance 
Workers, Transport & Storage Occupations, 
Construction & Related Trades, Research 
Professionals, and High-Skilled Hospitality Workers. 

Local businesses have cited manual/technical 
workers, engineers and IT professionals as key 
skills shortage occupations: Quarterly Economic 
Surveys for Cambridgeshire and Peterborough 
from 2024 Q3 to 2025 Q2 asked respondents about 
key skills shortages in their sector. The most 
frequently cited were a lack of manual/technical 
skills, engineers/engineering skills, IT 
professionals/digital skills and 
transferable/employability skills. Other key 
themes included a lack of available people with 
relevant work experience, poor work ethic/attitude, 
a lack of suitable training/trainers, and a lack of 
marketing/sales skills. 

Skill gaps have reduced but are highest in Hotels 
& Restaurants and Wholesale & Retail: The 
Employer Skills Survey suggests that the incidence 
of skills gaps (lack of proficiency among existing 
staff) reduced in 2024 to its lowest since the earliest 
period of data (2013). The latest available data on 
skills gaps by industry in Cambridgeshire and 
Peterborough (2022) suggested that these were 
highest in Hotels & Restaurants, Information & 
Communication, and Wholesale and Retail. 
Likewise, national data for 2024 suggests that skills 
gaps were highest in consumer services (Hotels & 
Restaurants and Wholesale & Retail) but with skills 
gaps reducing for all industries apart from Primary 
Sector & Utilities, particularly for Information & 
Communication. 

EDUCATION AND TRAINING 

Cambridgeshire and Peterborough has some of 
the highest and lowest levels of GCSE 
achievement in England, while disadvantaged 
young people in all areas outside of Cambridge 
perform more poorly than their national 
counterparts: In 2024/25, pupils at state-funded 
schools in Cambridgeshire and Peterborough 
achieved an average Attainment 8 (A8) score of 46.5 
– slightly above the England average (46.0). Within 
the region, Cambridge, South Cambridgeshire and 
East Cambridgeshire achieved above average 
scores, with Cambridge having the eighth highest 
score of 298 local authority areas in England. Scores 
were below average in the north of the region 
(Fenland, Peterborough and Huntingdonshire), with 
Fenland having the fifth lowest score in England. 
Disadvantaged young people across 
Cambridgeshire and Peterborough performed 
particularly poorly, with the average A8 score for 
disadvantaged pupils being 5% below the 



respective England average, while non-
disadvantaged pupils performed slightly more 
strongly than their counterparts nationally (+1%). 
Within the region, average A8 scores for 
disadvantaged pupils were below the national 
disadvantaged average in all local authority areas 
outside of Cambridge, particularly in Fenland and 
South Cambridgeshire. 

GCSE performance remains slightly below pre-
pandemic levels, due to poorer performance 
among disadvantaged pupils: GCSE performance 
across Cambridgeshire and Peterborough in 
2024/25 improved slightly on the previous year but 
remained 1% below the pre-pandemic level – the 
same fall as nationally. Locally, A8 performance was 
higher than pre-pandemic levels in Cambridge and 
Peterborough but lower in rural districts, 
particularly Fenland (-11%) and South 
Cambridgeshire (-5%). The fall in GCSE performance 
compared to pre-pandemic achievement rates has 
been concentrated among those classed as 
disadvantaged (a 4% decrease), with attainment 
among non-disadvantaged young people improving 
slightly (+1%). 

Participation in Education and Training among 
16-17-year-olds is slightly below the national 
rate, due to lower participation in 
Apprenticeships and full-time education: Moving 
on to post-16 education, 91.6% of 16-17-year-olds in 
Cambridgeshire and Peterborough were 
participating in some form of education and 
training in 2025 – slightly below the England 
average (92.0%) – driven by below average 
participation in Peterborough (90.2%) vs slightly 
above average participation across Cambridgeshire 
(92.2%). 

Compared to national rates, slightly greater shares 
of young people were in part-time education and 
employment combined with study in 2025 
(particularly in Cambridgeshire), while slightly 
smaller shares were participating in other types of 
learning, particularly apprenticeships, with 
particularly low apprenticeship participation in 
Peterborough. 

Participation in education and training among 16-
17-year-olds has been on a downward trend since 
the pandemic-related peak in 2021 and, in 2025, fell 
to its lowest rate since 2019, driven by a fall in 
apprenticeship participation, particularly in 
Cambridgeshire. In Cambridgeshire, the overall 

participation rate was the same as in 2019, with 
higher participation in part-time education but 
slightly lower participation in other types of 
learning. In Peterborough, participation was slightly 
above the pre-pandemic rate, due to higher 
participation in full-time and part-time education, 
but partially offset by lower participation in other 
types of learning, particularly apprenticeships. 

The NEET rate is at its highest since the earliest 
year of data: In 2025, the percentage of 16-17-
year-olds known to be NEET increased for the third 
consecutive year to its highest level since the 
earliest year of data (2016) (3.9% - above the 
national rate of 3.4%). The rate for Peterborough 
(5.4%) remained higher – and increased more 
sharply – than that for Cambridgeshire (3.4%). 
Nationally, health-related reasons have been a 
driver of higher NEET numbers over the past five 
years, with the number of NEET young people with 
learning difficulties or autism accounting for over 
70% of the increase.  

Distance to a further education (FE) provider is 
likely to be a barrier to young people’s 
education and training participation in rural 
areas: The latest Journey Time Statistics show that, 
across England, an average of 85% of 16-19-year-
olds live within 30 minutes of an FE provider by 
public transport or walking. Within Cambridgeshire 
and Peterborough, access to an FE provider is 
below average in rural local authority areas, 
particularly South Cambridgeshire and East 
Cambridgeshire. Here, only one-third (33% and 
34%) live within a 30-minute walk or public 
transport journey to an FE provider – making them 
the 13th and 14th most deprived areas in terms of FE 
access of over 300 local authority areas in England. 

Level 2 and 3 qualification attainment among 
19-year-olds in Cambridgeshire and 
Peterborough is below average, with Fenland 
having some of the lowest rates in England: In 
2023/24, the rate of 19-year-olds with a Level 2 
qualification in Cambridgeshire and Peterborough 
was below the national average (82.4% vs 83.4%). 
While Level 2 attainment remained above average 
in South Cambridgeshire, Cambridge and East 
Cambridgeshire (with South Cambridgeshire having 
the 21st highest rate of 307 areas nationally), 
attainment remained below average in 
Peterborough, Fenland and Huntingdonshire (with 
Peterborough and Fenland having the 21st and 23rd 
lowest rates nationally). In Peterborough and 



Fenland, almost one-quarter of 19-year-olds did not 
have a Level 2 qualification (24.4% and 24.1%). 
Likewise, the rate of 19-year-olds gaining a Level 3 
qualification remained below the national rate 
(56.1% vs 57.6%), with attainment highest and 
above average in South Cambridgeshire and 
Cambridge but below average in all other areas, 
particularly Fenland (33rd lowest of 307 areas across 
England). In line with trends for GCSE achievement, 
Level 2 and 3 attainment rates for disadvantaged 
19-year-olds were below the national achievement 
rate for disadvantaged 19-year-olds in all areas 
outside Cambridge, particularly in Fenland.  

Level 2 to 3 progression is low in the rural Fens: 
In 2023/24, almost two-thirds (68.1%) of 19-year-
olds in Cambridgeshire and Peterborough with a 
Level 2 qualification went on to attain a Level 3 
qualification – slightly below the national rate 
(69.0%). Within the region, Level 3 progression was 
highest in South Cambridgeshire (76.3%) and 
Cambridge (74.0%) but below average in other 
areas, particularly Fenland (61.1%) and East 
Cambridgeshire (64.2%). 

Progression to higher education (HE) has fallen 
after reaching record highs for five consecutive 
years, with disadvantaged young people 
continuing to be much less likely to enter HE 
than their counterparts nationally: In 2023/24, 
44.6% of all 19-year-olds from the region 
progressed to higher education (HE), remaining 
below the England average (45.8%) and falling for 
the first time in seven years, after increasing to 
record highs between 2018/19 and 2022/23. 
Nationally, HE participation fell for the first time 
since the earliest period of data (2005/06), which 
could be due to an uptick in HE participation 
following the COVID-19 pandemic and participation 
now falling back to trend levels. Within the region, 
HE participation fell across Cambridgeshire but 
increased to a new record high in Peterborough 
and above the rate for Cambridgeshire for the first 
time since 2005/06. This is likely due to the opening 
of Anglia Ruskin University in Peterborough in Sep-
22. Across the region, HE progression for 
disadvantaged 19-year-olds (22.6%) continued to be 
well below the disadvantaged rate for England 
(28.9%), particularly in Cambridgeshire (19.7%). 

Cambridgeshire and Peterborough has below 
average proportions of adults with intermediate 
and high-level qualifications: In 2025, the 
percentage of 16-64-year-olds qualified to at least 

an RQF Level 2 was above the national rate while 
the proportion of adults with no qualifications was 
below average. However, the RQF Level 3+ (A Level 
or equivalent and higher) and RQF Level 4+ 
(Certificate of Higher Education or equivalent and 
higher) qualification rates were below average, with 
large disparities in adult qualification rates locally, 
particularly when it comes to high-level 
qualifications: Level 4+ qualification rates are well 
above average in South Cambridgeshire (68.3%) 
Cambridge (55.2%) and below average in all other 
areas, particularly Fenland, which, at just 22.8%, has 
the second lowest rate of highly qualified adults in 
England. 

Adult participation in FE is well below the 
national rate but increasing: In 2024/25, 22,130 
adults in Cambridgeshire and Peterborough (aged 
19 years and over) participated in FE – equivalent to 
a rate of 40 per 1,000 people – well below the 
national rate of 52 per 1,000, although the 
participation rate remained higher than five years 
ago (35 per 1,000 people) compared to no change 
nationally. At local level, FE participation was below 
average in all local areas except Peterborough (56 
per 1,000). 

Adult participation in FE has recently fallen – in 
line with the national trend: In 2024/25, 22,130 
adults (19+ years) participated in Further Education 
(FE) – down 3.8% on the previous year and the first 
fall for four years. However, adult FE participation 
remained 4.1% higher than two years ago 
(compared to 1.1% lower across England) and 
19.0% higher than pre-pandemic levels (2019/20) 
(compared to just 3.1% higher across England). 
Across the different types of FE, Education and 
Training participation (which includes all FE 
provision other than apprenticeships) fell for the 

LOCAL GROWTH PLAN 
The LGP’s growth ambition indicates that the 

region will need significant numbers of 
additional workers qualified to degree level: a 
29.5% increase by 2035 and an 86.1% increase 
by 2050. A key challenge will be ensuring that 
residents have access to high-quality further 

and higher education provision so that 
businesses have access to a pipeline of talent, 
as well as addressing existing skills challenges 
within specific areas of C&P, and ensuring that 
there are a range of pathways for progression 

to higher-level skills. 



first time in the available time series (starting 
2019/20) – by 11.0% - but remained 22.3% higher 
than five years ago (compared to 0.1% lower 
nationally). Conversely, apprenticeship participation 
rebounded – after falling for two years – to the 
highest level in the available time series. The 9.8% 
annual increase was more than double the national 
increase (4.4%), driven by a strong increase in 
Higher Apprenticeship participation.   

Apprenticeship achievements have increased, 
driven by strong rises in higher apprenticeship 
achievements: There were 2,630 all-age 
apprenticeship achievements among 
Cambridgeshire and Peterborough residents in 
2024/25, equivalent to 45 per 1,000 working age 
population – below the national rate of 54. Despite 
this, apprenticeship achievements have risen 
consistently for the past three years and, compared 
to the earliest year of comparable data (2018/19), 
have increased by 26%, compared to a 7% increase 
across England. Over this period, there have been 
strong increases in Higher Apprenticeship and 
Advanced Apprenticeship achievements (+544% 
and +19%) alongside a 51% reduction in 
Intermediate achievements. Across tier one Sector 
Subject Areas, apprenticeship achievements in 
2024/25 were highest in Business, Administration & 
Law (particularly Business Management), and 
Health, Public Services & Care (particularly Health 
and Social Care). Compared to 2018/19, 
apprenticeship achievements have increased most 
strongly in Digital Technologies and Health, Public 
Services & Care, but have decreased for 
Engineering & Manufacturing Technologies, Leisure, 
Travel & Tourism, and Retail & Commercial 
Enterprise. 

Data on apprenticeship starts for 2024/25 
suggest that these trends are likely to continue 
in the near future, with strong increases in 
numbers of people starting apprenticeships in 
Digital Technologies (+300, +77%), Business, 
Administration and Law (+170, +13%) and Health, 
Public Services and Care (+140, +12%), alongside 
small falls in numbers of people starting 
apprenticeships in Construction (-30), Engineering 
and Manufacturing Technologies (-10) and 
Education (-10). 

Apprenticeship completions are highest for 
Digital Technologies apprenticeships: There are 
no published statistics on completion rates for 
apprenticeships by Sector Subject Area but it is 

possible to produce a proxy by comparing numbers 
of completions in 2024/25 to numbers of starts two 
years earlier (2022/23). This suggests an average 
completion rate of 61% across the region, with 
completion rates highest for apprenticeships in 
Digital Technologies (81%), Leisure/Tourism (75%) 
and Education (73%) and lowest for Retail (51%), 
Construction (57%) and Engineering and 
Manufacturing Technologies (57%). 

Employer training has reduced to record low 
levels: The Employer Skills Survey 2024 shows that 
employer training fell to a new record low, with 60% 
of Cambridgeshire and Peterborough 
establishments providing training to their 
employees – down from 62% in 2022 and 73% in 
the 2013 (the earliest year of data). Across the East 
of England, employer investment in training 
equated to £2,960 per employee – the lowest level 
since 2019 and the second lowest level since 2013, 
although training investment per employee 
remained 75% higher than the national average. A 
survey of workers living in Cambridgeshire and 
Peterborough also suggests that incidence of work-
related training has fallen sharply over the past four 
years (19.7% of employed people received job-
related training in the 13 weeks prior to being 
surveyed in 2025, down from 28.1% in 2021 and 
below the national rate of 25.5%).  

Off-the-job training has decreased the most: 
Incidence of both on-the-job training and off-the-
job training continued to decline in 2024 – both to 
record low levels but with on-the-job training 
continuing to be more popular than off-the-job 
training. The decline in off-the-job training over the 
past decade shows that employers are now 
significantly less willing to take their employees out 
of their day-to-day activities for training. Incidence 
of online training also reduced slightly in 2024 but 
remained more prevalent than 2015-2019. 
Cambridgeshire Chamber of Commerce’s latest QES 
surveys also indicate that online training is now the 
most common mode of delivery, while off-the-job 
training is the least popular mode. 

Fenland is the most Education and Skills 
deprived area in England: The English Indices of 
Deprivation (IoD) 2025, which measures relative 
deprivation in small areas in England includes a 
measure of Education and Skills Deprivation, which 
is a composite measure of six indicators (Key Stage 
2 and 4 attainment, pupil absence and persistent 
pupil absence, entry to higher education, and adult 



skills/English language proficiency). This shows that 
the most Education and Skills deprived 
neighbourhoods in the region (and within the 10% 
most deprived neighbourhoods nationally) are 14 
neighbourhoods in Fenland (11 in Wisbech and 
three surrounding March), 35 neighbourhoods in 
Peterborough, three neighbourhoods in 
Huntingdonshire (in/around the Oxmoor area of 
Huntingdon), and one neighbourhood in Cambridge 
(in Fen Ditton). Based on the population weighted 
ranks of all neighbourhoods within it, Fenland ranks 
as the most Education and Skills deprived local 
authority area of 296 areas across England, with 
Peterborough also ranking poorly (23rd most 
deprived). Other areas of the region rank within the 
top half of all local authority areas (50% least 
deprived), particularly South Cambridgeshire, which 
is the ninth least Education and Skills deprived local 
authority area of England. 

PRIORITY SECTOR SKILLS NEEDS 
ASSESSMENTS 

The Cambridgeshire and Peterborough Local 
Growth Plan has identified six priority sectors that 
have the potential for high growth until 2035 and 
beyond and will be key drivers of meeting the LGP’s 
ambition to triple the size of the economy: 
Advanced Manufacturing & Materials, Agri-Food & 
Tech, Defence, Digital Technologies, Energy & 
Clean-Tech, and Life Sciences. The LSIP aims to 
support the growth of these sectors by raising 
awareness of and improving the skills offer. To 
better understand the skills required in these 
sectors, this review has detailed the most in-
demand occupations and skills from job postings 
over the past five years, identified the occupations 
proving most difficult to fill, and highlighted gaps in 
local technical education (TE) provision. 

While each sector faces its own bespoke skills 
needs, there are areas of shared demand and skills 
shortages. For instance, Programmers & Software 
Development Professionals, Mechanical 
Engineers and Sales-Related Occupations are in 
high demand in most sectors. When it comes to 
skills shortages, Engineering occupations 
(particularly Mechanical, Electronics and 
Electrical Engineers) are hard to recruit in at least 
four priority sectors – with low take-up of local TE 
provision (measured by numbers of apprenticeship 
achievements) likely to be a key driver of 
engineering skills shortages. Project Support 
Officers are also hard to recruit in four sectors, but 

with ample local provision and apprenticeship 
achievements – suggesting that strong demand and 
competition across sectors is an issue facing 
recruiters. 

The following summarises the key skills needs in 
each priority sector that have emerged from this 
analysis: 

 ADVANCED MANUFACTURING 

The Advanced Manufacturing & Materials (AM&M) 
sector spans several subsectors, including material 
science, robotics, life science manufacturing and 
electronics manufacturing. Trends driving future 
skills demand include automation (gaining the 
technical skills needed to adopt automation 
technologies), digitalisation (creating greater 
demand for digital skills) and environmental 
sustainability (increasing demand for resource 
efficiency, design and innovation skills to develop 
sustainable products). 

In 2023, the sector contributed £3.2 billion to the 
region’s economy (10% of total output). Over the 
last five years (2021-2025), AM&M employers 
advertised 11,630 job postings, a high rate of which 
required Level 6 and above qualifications (81% 
compared to the regional average of 64%). 
Although the number of AM&M job postings has 
fallen over the past three years, mirroring the 
regional trend, they remained 26% higher than the 
long-term annual average in 2025, compared to 
13% below average across the rest of the labour 
market, indicating robust demand. LGP growth 
opportunities for the sector have been identified as: 
building on the region’s strength in knowledge-
intensive industries and academic links, particularly 
in materials science, robotics, additive 
manufacturing and life sciences manufacturing; 
capitalising on rapidly growing sectors such as 
defence, space, and digital technologies; and 
supporting a growing cluster of green 
manufacturing and engineering firms, particularly 
in emerging areas like battery technologies. 

Recent recruitment activity has spanned activities 
such as the manufacture of engines, industrial 
software, medical & laboratory equipment, 
semiconductors, communications equipment, 
composite materials, 3D printers, thermal imaging 
cameras and domestic appliances, digital printing 
and engineering consultancy. The largest direct 
recruiters over the past five years have been 
Perkins Engines, Aveva, Abcam and Qualcomm. Job 



postings indicate strong AM&M demand for 
Programmers & Software Development 
Professionals, occupations involved in 
Sales/Distribution, Engineers, and Plant & Machine 
Operatives – along with strong requirements for 
process improvement and digital skills. When it 
comes to skills shortages, Mechanical Engineers, 
Production & Process Engineers, and Plant & 
Machine Operatives are high demand occupations 
that are also hard to recruit, with Engineers 
accounting for the majority of the 10 hardest to 
recruit occupations. Factors driving skills shortages 
include poor perceptions of manufacturing as an 
undervalued profession, a lack of diversity among 
the workforce and new recruits, a drop in 
international recruitment following EU Exit, and a 
drop in apprenticeship participation, with 
Engineering and Manufacturing achievements in 
the region falling by 26% since 2018/19, against a 
26% increase for all apprenticeships. 

Skills England’s Sector Skills Needs Assessment for 
the sector highlights issues for providers in funding 
the training, materials and premises needed to 
deliver more complex skills needs such as AI and 
automation skills, outdated standards for some 
apprenticeships, which have failed to adapt to 
evolving industry needs, and a need for more 
flexible, modular provision to encourage increased 
uptake. An analysis of local TE provision has 
highlighted the following needs and issues: 

 TE gaps for supply chain occupations: there is 
little/no provision specific to Transport and 
Distribution Clerks/Assistants and 
Buyers/Procurement Officers (in-demand 
occupations) and little provision for Transport 
and Distribution Managers (the sector’s hardest 
to fill occupation) 

 TE gaps for Quality Control & Planning 
Engineers: this is a hard to fill occupation with 
little related local provision and few/no 
apprenticeship achievements over the past five 
years  

 A need to improve take-up/awareness of 
available courses for other Engineering 
Professionals & Technicians and Production 
Operatives: Engineering Technicians, 
Mechanical Engineers, Electronics Engineers, 
Electrical Engineers, Production & Process 
Engineers and Plant & Machine Operatives are 
hard to fill occupations with provision available 

locally but with very few apprenticeship 
achievements over the past five years 

 A need to attract people in transferable 
occupations (specifically IT Managers and 
Project Support Officers) to the sector: 
despite high rates of TE/apprenticeship 
provision and achievements within the region, 
IT Managers and Projects Support Officers are 
hard to fill occupations within the AM&M sector. 

 AGRI-FOOD & TECH 

The Agri-Food & Tech sector includes growers, seed 
breeders, agricultural research centres, 
agrochemical companies, and food processors. The 
sector uses science, innovation and technology to 
develop the value chain from farm production to 
final consumption, integrating technology to 
support the management of agriculture and food 
practices and meet challenges related to changing 
climate, increasing input costs, food security and 
improvements in nutrition.  

In 2023, the sector contributed £1.2 billion to the 
region’s economy (4% of total output). Over the last 
five years (2021-2025), Agri-Food & Tech employers 
advertised 7,170 job postings, a slightly higher rate 
of which required Level 6 and above qualifications 
than average (69% compared to the regional 
average of 64%). Although the number of Agri-Food 
& Tech job postings has fallen over the past three 
years, mirroring the regional trend, job postings in 
2025 remained 80% higher than the long-term 
annual average, compared to 13% below average 
across the rest of the labour market, indicating 
robust demand for workers. LGP growth 
opportunities for the sector have been identified as: 
better integration of Agri-Science research and 
innovation capabilities to develop innovative 
agricultural solutions; use of automation to 
streamline supply chains and mitigate labour 
shortages; the transition to regenerative farming - 
supporting the restoration of soil health and 
reducing reliance on expensive fertilisers and 
pesticides; and digitising the sector to improve 
decision making and mitigate climate impacts. 

Recent recruitment activity has been dominated by 
firms involved in Food Manufacturing and Crop 
Production, with the biggest direct recruiters being 
Ab Agri, Greencore, McCormick and Hilton Foods. 
But Manufacturing more broadly, Wholesalers, and 
even Legal and Accounting Services have 
contributed significantly to recruitment, highlighting 



that it takes many different skillsets and support 
services for the sector to succeed. Job postings 
indicate strong demand for roles related to getting 
products to market, such as Transport & 
Distribution Clerks/Assistants and Sales-Related 
Occupations, alongside Plant & Machine Operatives 
and Farm Workers – along with skills related to 
Continuous Improvement Process, Food Safety & 
Sanitation, and Auditing, likely reflecting regulatory 
pressure and compliance requirements and the 
need to meet consumer expectations. When it 
comes to skills shortages, Mechanical Engineers are 
in high demand but also hard to recruit, with IT 
Analysts, other Engineering occupations and 
scientists also being the sector’s hardest to recruit 
occupations. 

An analysis of local TE provision has highlighted the 
following needs and issues: 

 TE gaps for transport/storage occupations: 
Transport and Warehouse roles top Agri-Food & 
Tech demand for labour but the most relevant 
TE is missing locally 

 TE gaps for vital agricultural roles: there is no 
TE available in/close to Cambridgeshire & 
Peterborough for some Agriculture occupations, 
e.g. Farm Workers and Land-Based Engineering 
Technicians 

 TE gaps for Food & Drink Process Operatives 
and Engineers: While Manufacturing and 
Engineering provision is widely available locally, 
provision specific to Food & Drink 
Manufacturing and Engineering (e.g. Food & 
Drink Process Operator and Food & Drink 
Engineer apprenticeships) is missing, although it 
could be that general engineering 
apprenticeship provision would be preferred by 
employers over these niche pathways 

 Even with TE available locally, IT, Project 
Support and Engineering roles remain hard 
to fill suggesting a need for more TE 
enrolments/awareness within the region and a 
need to attract more cross-sector talent into the 
industry 

 High-level technical roles remain hard to fill 
underscoring the need for more advanced 
training in IT, science, and engineering 
provision within the local TE mix: many of the 
hardest to fill occupations have TE 
requirements at Level 4 or above, e.g. IT 
Analysts, Economists/Statisticians, and Social 
and Biological Scientists. 

 DEFENCE 

The Defence cluster encompasses a broad and 
diverse range of private and public sector activities 
across the entire Defence supply chain, with 
capabilities including advanced manufacturing of 
high-performance defence components, resilient 
communication hardware, space applications, 
security technologies, and infrastructure. 

Between 2021 and 2025, businesses and 
organisations operating in Defence-related activities 
advertised 10,890 job postings, a high rate of which 
required Level 6 and above qualifications (71% 
compared to the regional average of 64%). 
Although the number of Defence job postings has 
fallen since its 2022 peak, mirroring the regional 
trend, job postings in 2025 remained 1% higher 
than the long-term annual average, compared to 
12% below average across the rest of the labour 
market. Future growth is likely, with the 
Government committing to increasing spending on 
defence to 2.5% of GDP from April 2027, stating 
that this will support highly skilled jobs and 
apprenticeships across the whole of the UK. LGP 
growth opportunities for the sector have been 
identified as: harnessing regional strengths in AI, 
cyber security, and advanced digital technologies to 
enhance the UK’s national defence posture; further 
expansion of Advanced Defence Manufacturing to 
capture high-value segments of the defence value 
chain, particularly semiconductors, aerospace and 
unmanned systems; and enhanced collaboration 
between SMEs and Armed Forces and Intelligence 
Services, in anticipation of UK SME prioritisation in 
future defence procurement. 

Recent recruitment activity has spanned a number 
of activities, including advanced manufacturing, 
military, civilian, technology/cyber security, and 
consultancy. The biggest direct recruiters have been 
PA Consulting, Marshall Group, UK Ministry of 
Defence, Serco and Leidos. Job postings indicate 
strong demand for IT professionals (Programmers 
& Software Development Professionals, IT Business 
Analysts and Cyber Security Professionals) and 
Engineers (Electronics Engineers, Mechanical 
Engineers, Civil Engineers and Production & Process 
Engineers), along with Project Support Officers and 
those involved in supply chain activities (Buyers & 
Procurement Officers and Transport & Distribution 
Clerks & Assistants). Likewise, in-demand skills have 
included those related to digital technologies and 
the supply chain. When it comes to skills shortages, 



Nurses, Engineering & Production workers and 
infrastructure professionals are hard to recruit 
occupations, with Project Support Officers, IT 
Business Analysts, Mechanical Engineers and Civil 
Engineers being high demand occupations that are 
also hard to recruit. 

Skills England’s Sector Skills Needs Assessment for 
the sector highlights issues with apprenticeship 
provision, including content being too broad to be 
useful or too focused on small segments of the 
labour force, outdated apprenticeship standards, 
inflexible entry requirements, such as gaining 
certain Maths and England GCSE grades, T Levels 
not recognised for entry into Level 6 
apprenticeships, and a gap in learning 
opportunities for Level 4/5 graduates who may 
have already gained the skills that Level 6 
apprenticeships offer. An analysis of local TE 
provision has highlighted the following needs and 
issues: 

 TE gaps for supply chain occupations: there is 
little/no provision specific to Transport and 
Distribution Clerks/Assistants and Buyers & 
Procurement Officers (both in-demand 
occupations) 

 TE gaps for Production Managers and Quality 
Control & Planning Engineers: these are hard 
to fill occupations with little/no related local 
provision and few/no apprenticeship 
achievements over the past five years  

 A need to improve take-up/awareness of 
available courses for Engineering and 
Infrastructure Professionals and Production 
Operatives: Mechanical Engineers, Production 
& Process Engineers, CAD/Architectural 
Technicians, Civil Engineers and Plant & 
Machine Operatives are in-demand and/or hard 
to fill occupations with provision available 
locally but few apprenticeship achievements 

 A need to attract Nurses and workers in 
transferable occupations (specifically IT 
Business Analysts, Managers and Project 
Support Officers) to the sector: despite high 
rates of TE/apprenticeship provision and 
achievements within the region, these 
occupations are hard to fill within Defence. 

 DIGITAL TECHNOLOGIES 

The Digital Technologies sector encompasses 
businesses focused on the creation, development 
and application of digital hardware, software, tools 

and devices. This includes numerous businesses 
within other growth driving sectors, making digital a 
critical facilitator of knowledge transfer and cross-
sector innovation. Trends driving skills demand 
across the sector include the growth of AI, with 
occupations related to AI projected to grow over 
twice as fast as other roles up to 2035, and the 
emergence of new digital and technologies roles, 
for example, leadership roles which will hold senior 
responsibility for governing the introduction of 
emerging technologies, such as AI. 

In 2023, the sector contributed £2.1 billion to the 
region’s economy (7% of total output). Over the last 
five years (2021-2025), Digital Technologies 
employers advertised 52,980 job postings, a very 
high rate of which required Level 6 and above 
qualifications (90% compared to the regional 
average of 64%). However, job postings have fallen 
sharply since 2022 and more so than across the 
rest of the labour market. In 2025, the number of 
Digital job postings was at its lowest for 11 years 
and 33% below the long-term annual average, 
compared to 11% lower across the rest of the 
labour market. This drop in demand for IT workers 
reflects global trends, following rapid acceleration 
of digital transformation and over-hiring of tech 
workers during the pandemic, and AI automation 
eliminating some IT jobs. Despite this, the LGP has 
identified the following growth opportunities for 
the sector: development and application of AI to 
strengthen growth sectors and drive productivity; 
new semiconductor chip design to create 
innovations across the digital economy; application 
of Quantum Technology to accelerate the region’s 
research capabilities and computing powers; and 
the acceleration of capabilities in Cyber Security to 
counter the increasing threat from advanced 
technologies. 

Recent recruitment activity has spanned a number 
of activities, including semiconductor and microchip 
manufacturing, software design and engineering, 
FinTech, deep tech, consumer electronics, game 
development, wireless technology, AI, cyber security 
and photonics. The biggest direct recruiters have 
been ARM, Amazon, Aveva, Cambridge Consultants, 
Roku, Frontier Developments, Microsoft, Jagex, FIS 
and Qualcomm. Unsurprisingly, IT professionals 
and technicians have accounted for the majority of 
high demand occupations, particularly 
Programmers & Software Development 
Professionals. Mechanical and Electronics Engineers 



have also been in strong demand, as well as Sales 
Related Occupations. Likewise, in-demand skills 
have included IT/digital skills and project 
management skills. When it comes to skills 
shortages, many of the hardest to recruit 
occupations have been Engineering Professionals 
and Technicians, with Mechanical and Electronics 
Engineers being high demand occupations that 
have also been hard to recruit.  

Skills England’s Sector Skills Needs Assessment for 
the sector highlights issues with apprenticeship 
training, with SMEs needing access to 
shorter/flexible courses, short-term/modular 
training being essential for adapting to rapid 
changes in skills needs, an absence of clear and 
diverse pathways despite a range of qualifications 
being available, and a need for AI apprenticeships 
for SMEs that struggle with high salary demands for 
AI technical professionals. An analysis of local TE 
provision has highlighted the following needs and 
issues: 

 While many IT occupations are well served with 
local provision and apprenticeship take-up, 
there are TE gaps for IT Quality Testing 
Professionals (high demand and hard to fill) 
and Web Design Professionals (hard to fill) 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals and Technicians: Mechanical 
and Electronics Engineers, Engineering 
Technicians, Electrical Engineers and Production 
& Process Engineers are all in-demand and/or 
hard to fill occupations that are well served with 
local provision but with few apprenticeship 
achievements over the past five years 

 A need to improve take-up/awareness of 
available provision for Management 
Consultants: again, provision is available locally 
but achievements have been low, which is a 
potential driver of this being a hard to recruit 
occupation within the sector 

 A need to attract Project Support Officers to 
the sector: despite high rates of 
TE/apprenticeship provision and achievements 
within the region, this occupation is hard to fill 
within Digital Technologies. 

 ENERGY & CLEAN-TECH 

The Energy & Clean-Tech sector encompasses 
technologies that help mitigate climate change 
impacts, reduce emissions, enhance resilience, and 

foster sustainable development, such as clean 
energy innovation, circular economy, the built 
environment, and smart infrastructures. The 
region’s Energy & Clean-Tech sector spans multiple 
industries and stages - from R&D to software to 
recycling – making it a cross-cutting, high-growth 
opportunity driven by the global shift towards a 
low-carbon economy. 

Between 2021 and 2025, Energy & Clean-Tech 
employers advertised 5,790 job postings, a high 
rate of which required Level 6 and above 
qualifications (72% compared to the regional 
average of 64%). The sector is facing rapid growth in 
labour and skills demand: while job postings have 
fallen year-on-year across Cambridgeshire and 
Peterborough’s labour market since 2022, Energy & 
Clean-Tech job postings grew to a record high level 
in 2025 and were 102% higher than the long-term 
annual average, compared to 13% below average 
across the rest of the labour market. Building a 
pipeline of new entrants into the sector, plus 
reskilling and reallocating the existing energy 
workforce will be essential to meet future demand. 
LGP growth opportunities for the sector have been 
identified as: unlocking major opportunities in the 
built environment through the development of AI-
driven design tools, digital twins, and green 
construction materials; advancing innovation in 
Agri-Tech and water management by developing 
sensor technologies that support sustainable food 
systems, efficient water use, and flood resilience; 
development of digital platforms that underpin 
energy and water management; and advancing the 
circular economy as a driver of clean growth, with 
innovation in waste processing, material reuse, and 
circular product design. 

Recent recruitment activity has spanned a number 
of activities, including environmental/infrastructure 
consultancy, utilities/infrastructure services, 
sustainable technologies, alternative fuels/related 
components, renewables, product design, 
waste/recycling and smart technologies. The 
biggest direct recruiters have been Mott 
MacDonald, AECOM, M Group, Johnson Matthey, 
Cummins, Cambridge Design Partnership, ABB, 
Aliaxis, Equans and Sweco. Job postings indicate 
strong demand for Project Support Officers, 
Programmers & Software Development 
Professionals, Engineers and procurement/sales 
occupations – along with skills related to Project 
Management and Delivery, strategic skills, such as 



Business Development and Continuous 
Improvement Process, compliance-related skills, 
and supply chain management skills. When it 
comes to skills shortages, Biological Scientists and 
Electronics/Electrical Engineers & Electricians are 
hard to recruit occupations, with Electrical 
Engineers being a high demand occupation that is 
also hard to recruit. Factors driving skills shortages 
include cross-sectoral competition for workers (e.g. 
between Clean Energy and Construction), an ageing 
workforce, lack of workforce diversity and 
challenges attracting young people due to low 
visibility of opportunities and career pathways. 

Skills England’s Sector Skills Needs Assessment for 
the sector highlights areas of misalignment 
between the training provided and skills required – 
exacerbated by rapid technological advancements, 
difficulties for emerging industries in finding 
experienced trainers, high hazard environments 
restricting access to under-18s, and funding band 
inadequacies for some apprenticeships causing 
programme scale-back, whilst others are 
oversubscribed. An analysis of local TE provision 
has highlighted the following needs and issues: 

 TE gaps for Energy Plant Operatives, 
Biological Scientists, Buyers/Procurement 
Officers and Large Goods Vehicle Drivers: 
these occupations are all hard to fill with 
little/no TE provision available locally 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals and Technicians: Electrical 
Engineers, Electronics Engineers, Mechanical 
Engineers, Engineering Technicians and 
Engineering Professionals n.e.c. are high 
demand and/or hard to fill occupations that are 
all well served with local provision but with low 
numbers of apprenticeship achievements 

 A need to improve take-up of available 
courses for Construction Project Managers 
and Management Consultants: local provision 
is also available for courses relevant to these 
occupations but achievement numbers are low 

 A need to attract IT Managers and 
Electricians/Electrical Fitters to the Energy & 
Clean-Tech sector: these occupations are well 
served with local provision and apprenticeship 
achievements but are hard to fill occupations 
for Energy & Clean-Tech, suggesting high 
demand from other sectors. 

 LIFE SCIENCES 

Cambridgeshire and Peterborough is home to one 
of the UK’s most mature, collaborative life science 
ecosystems. The sector plays a vital role in 
addressing global health challenges and is evolving 
to expedite therapeutic discovery and provide data-
driven healthcare solutions. Trends driving skills 
demand include technological advancement, with 
the need for advanced digital skills that allow the 
sector to respond to and utilise new technologies. 
The needs of the sector also link with the NHS 
workforce in key professions, such as clinical 
researchers, meaning the success of both sectors 
relies on aligning skills development. 

In 2023, Life Sciences contributed £2.0 billion to the 
region’s economy (6% of total output). Between 
2021 and 2025, Life Sciences employers advertised 
32,930 job postings, a very high rate of which 
required Level 6 and above qualifications (92% 
compared to the regional average of 64%), 
particularly Level 8 qualifications (PhD and 
equivalent). However, labour demand is reducing: 
job postings have fallen year-on-year since 2022 
and, in 2025, fell to their lowest level since 2017 and 
21% below the long-term annual average, 
compared to 12% lower across the rest of the 
labour market. In 2025, the Association of the 
British Pharmaceutical Industry, warned that the UK 
was ‘losing the race’ to attract investment due to 
poor access to innovative medicines, low 
government support and NHS pricing clawbacks. As 
a result, several pharmaceutical companies 
cancelled or paused expansions of UK R&D facilities 
and have been looking to invest in the US following 
threats of high tariffs on US drug imports. Despite 
this, the LGP has identified the following growth 
opportunities for the sector: the use of advanced 
technologies to accelerate the discovery, design and 
development of next generation therapeutics; 
strengthening the region’s position as a regional 
and national hub for diagnostic innovation to 
enable early detection and personalised treatment; 
and adoption of digital and data analytics to 
improve how healthcare is delivered, monitored 
and optimised. 

The most prominent recruiters over the past five 
years have spanned a number of sub-sectors, 
including pharmaceuticals, biotechnology, medical 
device & laboratory equipment manufacturing, 
research institutes and clinical research 
organisations. The top 10 direct recruiters have 



been AstraZeneca, Thermo Fisher Scientific, Abcam, 
Labcorp, the Medical Research Council, Sanofi, 
Mundipharma, the Wellcome Sanger Institute, the 
European Molecular Biology Laboratory and 
Danaher. High demand occupations have included 
Biological, Chemical and Biomedical Scientists, 
Programmers & Software Development 
Professionals, Researchers/R&D Managers, Project 
Support Officers, and Health Managers. In-demand 
skills have been science-related (Pharmaceuticals, 
Biology, Life Sciences, Clinical Trials, Molecular 
Biology and Oncology), New Product and Drug 
Development, Project Management and Marketing. 
When it comes to skills shortages, Statisticians, 
Researchers and Chemical Scientists are high 
demand occupations that are also hard to recruit, 
while the hardest to recruit occupations have been 
Medical Technicians and Veterinary Nurses. Factors 
driving skills shortages include strong international 
competition for Life Sciences talent, a lack of work-
readiness skills within graduate training, particularly 
when it comes to innovation, entrepreneurship and 
experience with novel technologies, and cultural 
barriers facing apprenticeships, with academic 
qualifications often viewed as the only viable path 
to a successful career. 

Skills England’s Sector Skills Needs Assessment for 
the sector highlights demand for shorter, more 
intensive training offers, particularly relating to 
emerging skills, such as AI, which could be more 
frequently updated. An analysis of local TE 
provision has highlighted the following needs and 
issues: 

 TE gaps for Researchers and Chemical 
Scientists: these are hard to fill occupations 
with no/little TE provision locally. It could be 
that these occupations are better served with 
academic HE provision but these are 
nonetheless skills shortages for Life Sciences 
companies 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals: Mechanical, Electronics and 
Production & Process Engineers (hard to fill 
occupations) are well served with provision but 
apprenticeship achievements have been low 

 A need to attract Bookkeepers, Statisticians, 
Medical Technicians and Veterinary Nurses 
to the Life Sciences sector: these occupations 
are well served with local provision and 

apprenticeship achievements but are hard to fill 
occupations for Life Sciences employers. 

EVERYDAY ECONOMY AND CROSS SECTOR 
SKILLS 

 FOUNDATIONAL ECONOMY 

Critical to maximising economic activity and 
participation, is a strong foundational or ‘everyday’ 
economy, which includes everything outside of the 
region’s six priority sectors, such as Education, 
Health & Social Care, Retail, Wholesale, 
Construction, Public Administration, Transport & 
Distribution, Hospitality, Professional Services, and 
Arts & Recreation. Key skills shortages and needs 
within foundational economy sectors and 
occupations that have been highlighted in the LSIP’s 
quarterly labour monitoring reports over the past 
two years have included the following: 

Increased demand and shortage of education 
and childcare workers: Over the past five years, 
the shares of all job postings for teaching and 
childcare workers has increased, which is consistent 
with other evidence highlighting that teaching 
vacancies have been substantially higher since the 
COVID-19 pandemic due to more teachers leaving 
the profession, e.g. due to increased teacher 
workload pressures and increased working hours 
along with low wage growth. Teacher-related skills 
that have recently increased most in demand within 
job postings have included ‘working with children’, 
‘classroom management’ and ‘autism spectrum 
disorders’, coinciding with increased demand for 
Special & Additional Needs Teaching Professionals 
and Teaching Assistants, with schools recruiting 
more dedicated SEN teachers and teaching 
assistants to meet statutory support requirements. 
Supporting young people with SEN needs is vital for 
future labour market participation, with national 
NEET statistics showing that 16-24-year-olds with 
learning difficulties or autism have accounted for 
over 70% of the increase in UK-wide NEET numbers 
over the past five years. 

When it comes to Early Education & Childcare 
Workers, a strong childcare sector is vital for 
economic participation, to ensure that 
parents/carers can remain in or return to work. 
However, childcare workers are a key shortage 
occupation within Cambridgeshire and 
Peterborough, with Early Education and Childcare 
Practitioners having the joint second highest 
median posting duration within job postings of all 



occupations. Low pay is likely to be a key driver of 
recruitment difficulties, with the median salary 
offered in job postings for Childcare Practitioners 
and Assistants being 17% and 15% lower than the 
regional average and among the lowest salaries 
offered for all hard to recruit occupations (along 
with Teaching Assistants and Care Workers). 

Shortage of care workers: Cambridgeshire and 
Peterborough has an ageing population, with local 
population projections suggesting that the number 
of people aged 65 years and over will grow three 
times faster than the rest of the population 
between 2023 and 2041. As a result, Caring 
Personal Service occupations have the highest 
forecast employment requirement of all 
occupations between 2020 and 2035, according to 
Skills Imperative 2035 projections (9,000 from job 
growth and 24,000 from replacement demand). 
More recent projections from Skills for Care 
suggests that the total number of adult social care 
jobs in Cambridgeshire and Peterborough will need 
to grow by 7,400 (28%) between 2024/25 and 2040 
(if the adult social care workforce grows 
proportionally to the projected number of people 
aged 65 years and over during this period). Care 
Workers are already the region’s third most in-
demand occupation within the labour market and 
the most in-demand occupation in rural areas, 
particularly Fenland. However, since 2018, 
recruitment difficulties for Care Workers have 
consistently been higher than across the rest of the 
labour market. Local care companies have reported 
that poor perceptions of working in the sector, low 
pay, a lack of progression opportunities, and high 
sickness/poor mental health rates are affecting 
recruitment and retention, with these difficulties 
being compounded by Brexit and the COVID-19 
pandemic. Local data from Skills for Care also 
shows that, in 2024/25, Cambridgeshire and 
Peterborough’s adult social care workforce had a 
high rate of vacancies, a high and increasing rate of 
staff turnover, increasing reliance on foreign 
workers, particularly from outside the EU, an ageing 
workforce, and poor qualification rates. 

The implications of recruitment and retention 
difficulties are far-reaching, affecting service users, 
increasing costs, raising safeguarding concerns, and 
placing additional pressures on family members. 
Between 2011 and 2021, the number of people 
living in Cambridgeshire and Peterborough 
providing at least 20 hours of unpaid care per week 

increased by 25%. According to the Office for 
Budget Responsibility, a downside risk to future 
labour market participation could be increases in 
numbers of people caring for an adult as the 
population ages and social care struggles to keep 
up with rising demand.  

Due to its persistent skills shortages and growing 
demand driven by an ageing population, Skills 
England has recognised Health and Adult Social 
Care as one of its 10 priority sectors. Its sector skills 
assessment for Health and Adult Social Care has 
identified the following key issues: strong and 
growing demand in line with changing skills and 
population needs but issues around workforce 
recruitment and retention; a need for succession 
planning due to the sector’s ageing workforce, 
including clearer information, advice and guidance 
to attract future employees; and adjustments 
needed to the apprenticeship system, including 
reconsideration of English and Maths requirements 
to focus on role-relevant competency and 
modularisation to allow greater flexibility, with 
optional module suggestions including autism and 
mental health care. 

Strong demand for health workers, with the 
NHS being the region’s biggest recruiter: The 
NHS generates by far the biggest requirement for 
workers of any organisation or business across the 
region, accounting for one-in-18 of all job postings 
over the past five years. Demand has been highest 
for Other Registered Nursing Professionals, 
Specialist Medical Practitioners, Health Care 
Practice Managers and Registered Specialist Nurses, 
with Nurses and Specialist Medical Practitioners 
also being some of the region’s hardest to recruit 
occupations. Demand for health workers grew 
strongly during and following the pandemic, in line 
with rapid increases in demand for services, with 
NHS waiting lists in Cambridgeshire and 
Peterborough reaching a record high in 2025 and 
160% higher than the pre-pandemic average. 
Workforce implications of the NHS’s 10-year health 
plan, published in July 2025, sets out how the NHS 
will be reinvented through three shifts (hospital to 
community, analogue to digital, and sickness to 
prevention), which will mean that healthcare work 
will look very different in 10 years’ time. Workforce 
implications include a focus of recruitment away 
from the NHS’ dependency on international 
recruitment towards its own communities; an 
expansion of apprenticeships and accessible 



training; and 1,000 young people and/or those from 
deprived backgrounds supported into pre-
employment training, entry level roles or training 
posts. 

Shortage of HGV drivers: Demand for Transport 
workers, particularly Large Goods Vehicle Drivers, 
has increased strongly in recent years against the 
trend of declining job postings across the region. 
However, evidence from Chamber members 
suggests that recruitment difficulties are high, with 
recruitment data showing that average salaries 
offered for a Large Goods Vehicle Driver vacancy 
have increased by 56% over the past 10 years, 
compared to an 8% increase in average salaries 
across all job postings – likely driven by difficulties 
attracting new recruits. The cause of the current 
HGV driver shortage may be linked to many factors, 
including an ageing workforce and high rate of 
retirees, poor remuneration (while salaries are 
increasing, the job is demanding, with long hours 
and high levels of stress), poor working conditions, 
poor driver retention, a lack of young people 
attracted to the role, a reluctance to hire newly-
qualified drivers due to high insurance premiums, 
the loss of EU workers after Brexit, an increase in 
demand due to more online shopping and home 
deliveries, and stringent requirements for training 
to maintain licences. The Road Haulage Association 
has made a series of recommendations aimed at 
attracting people into the industry and improving 
the retention of drivers, including increased 
industry collaboration with schools and colleges to 
promote logistics careers, developing a formal 
school or college-based qualification such as a T-
Level, developing a new industry-led campaign to 
promote driver welfare including mental and 
physical health, and working with insurance 
companies to help break down the barrier of 
insurance costs for newly qualified drivers. 

Recruitment difficulties for Construction 
workers and related trades: Construction workers 
and related trades have been some of the hardest 
to recruit occupations in Cambridgeshire and 
Peterborough over the past year, including Civil 
Engineers, Electricians & Electrical Fitters, Air-
Conditioning & Refrigeration Installers & Repairers, 
Plumbers & Heating & Ventilating Installers & 
Repairers, Construction and Building Trades n.e.c., 
and CAD, Drawing and Architectural Technicians. 
Construction-related skills are likely to be in 
increased demand in the future, particularly in 

order to meet the LGP’s growth ambitions, which 
will require an increase in housing supply of 15% by 
2035 and 54% by 2050. Addressing construction-
related skills shortages will therefore be essential to 
meet these ambitious targets.  

CITB’s Industry Picture 2026 has recently identified 
four key actions to address recruitment, retention 
and productivity issues in the sector and ensure 
that it is better-placed to meet the government’s 
ambitious targets for housing, infrastructure and 
retrofit. These include: increasing the appeal of a 
construction career, coupled with easier access to 
high-quality, real-world experience; faster-paced, 
better-targeted and more accessible and flexible 
training pathways; better retention through clearer 
career pathways and more flexible working options; 
and accelerating the adoption of smarter ways of 
working and modern technologies. 

Due to its importance in meeting the government’s 
housebuilding targets and the substantial skills 
shortages in the sector, Skills England has 
recognised Construction as one of its 10 priority 
sectors. Its sector skills assessment for Construction 
has identified the following key issues driving skills 
demand and training needs: 

 Recruitment difficulties: 52% of construction 
vacancies remain unfilled due to lack of skills, 
qualifications, or experience 

 Technological transformation: automation, 
modular construction, and Modern Methods of 
Construction (MMC) will require new skills  

 Green skills transition: net zero initiatives and 
green infrastructure require skills shifts, 
particularly in retrofitting buildings, with 
understanding of building physics, airflow, and 
ventilation systems 

 Apprenticeship completion crisis: 
achievement rates in construction subjects are 
the lowest of four STEM subject areas 

 Training model inadequacy: current 
apprenticeship models are financially unviable 
for SMEs and too administratively complex 

 Site access barriers: further education course 
completers often lack necessary site card 
credentials for immediate employment 

 Rapid technological outpacing: training 
programmes currently lag behind rapid 
technological changes in the sector. 



High level of skills gaps in Retail and Hospitality: 
Retail and Hospitality employers consistently report 
the highest levels of skills gaps (lack of proficiency 
among existing workers) of all sectors. The last 
Employer Skills Survey for Cambridgeshire and 
Peterborough that featured industry-level skills gap 
data (2022) showed that industries with the highest 
rates of skills gaps included Hotels & Restaurants 
and Wholesale & Retail. The latest National 
Employer Skills Survey (2024) also showed that 
these sectors continued to experience the highest 
skills gap density of all sectors. Skills gaps are likely 
to have been driven by digitisation and changing 
consumer demands, along with high staff turnover, 
low pay and a lack of adequate training. 

 DIGITAL SKILLS 

Advances in digital applications and technologies 
are transforming the economy and the skills 
needed across the labour market. Demand for 
digital skills is high in Cambridgeshire and 
Peterborough, with digital skills accounting for 
more than one-fifth of the most requested 
specialised skills in job postings over the past five 
years. The most frequently requested skills have 
included basic skills (Microsoft Excel, Office & 
Outlook and Computer Literacy), programming 
languages (Python and C++), Software Engineering, 
Data Analysis, Computer Science, and Software 
Development. 

Digital skills are in demand across a wide range of 
industries and occupations, particularly 
Professional, Scientific & Technical Activities 
Manufacturing, Information & Communication, 
Education and Health with Manufacturing and 
Information & Communication accounting for 
disproportionately high shares of all job postings 
requesting digital skills compared to their shares of 
all job postings. 

When it comes to occupations, job postings 
requesting digital skills are highest for 
Programmers and Software Development 
Professionals and other IT occupations (IT Business 
Analysts, IT User Support Technicians, and IT 
Network Professionals), Sales and Customer Service 
Occupations, finance workers (Bookkeepers and 
Accountants), engineers (Mechanical Engineers and 
Production & Process Engineers), administrative 
occupations (Other Administrative Occupations 
n.e.c., Transport & Distribution Clerks & Assistants, 

and Personal Assistants) and Project Support 
Officers. 

Digital skills demand is fast evolving, with 
demand increasing for skills related to artificial 
intelligence, data visualisation, accounting 
software and digital design software, along with 
basic digital skills: Comparing digital skills demand 
in recent months to five-year averages shows that 
some digital skills now represent larger shares of all 
job postings, including AI-related skills (Artificial 
Intelligence, Generative Artificial Intelligence, 
Machine Learning, and PyTorch), basic digital skills 
(Microsoft Office, Microsoft Excel and Microsoft 
Outlook), data visualisation software (Dashboard 
and Power BI), accounting software (Xero, 
QuickBooks and ‘Accounting Software’ more 
generally), Reliability Availability Maintainability and 
Safety Software, AutoCAD, and SAP Applications.  

Conversely, demand for some other digital skills 
has recently fallen, particularly Software 
Engineering and Development and 
programming languages, such as C#, C++, 
JavaScript, SQL, Java, Python and C – in line with a 
fall in job postings for Programmers and Software 
Development Professionals. As detailed in other 
sections, this reflects global trends, following rapid 
acceleration of digital transformation and over-
hiring of tech workers during the pandemic, along 
with AI automation eliminating some IT jobs. 

 GREEN SKILLS 

Green jobs contribute to preserving or restoring the 
environment, support the achievement of the UK's 
net zero emissions target, and help to mitigate 
climate risks. They can be in traditional sectors such 
as Manufacturing and Construction, or in new, 
emerging green sectors such as Renewable Energy 
and Energy Efficiency. Green jobs help to: improve 
energy and raw materials efficiency; limit 
greenhouse gas emissions; minimise waste and 
pollution; protect and restore ecosystems; and 
support adaptation to the effects of climate change. 
The opportunity for green jobs and skills should not 
be considered as niche or restricted to certain 
sectors of the economy. Every job has the potential 
to become ‘green’ as the world moves to combat 
climate change.  

Almost two-fifths of workers are employed in 
occupations that will be affected by the 
transition to a green economy: In Cambridgeshire 
and Peterborough, 37% of all employment in 2024 



was in occupations affected by the green economy, 
compared to 29% nationally. This included 
employment in Green Increased Demand jobs 
(roles likely to be in higher demand due to greening 
but requiring no significant change to worker 
requirements, such as Biological Scientists), Green 
Enhanced Skills jobs (existing roles where the 
impact of green economy activities and 
technologies could result in significant changes to 
worker requirements, such as Vehicle Technicians), 
and Green New & Emerging Occupations 
(occupational groups where the impact of green 
economy activities and technologies could create 
entirely new or renewed roles, such as R&D 
Managers). 

Demand for jobs requiring specialist green skills 
has outpaced demand across the rest of 
Cambridgeshire and Peterborough’s labour 
market since 2022, with jobs postings requiring 
specialist green skills being 33% higher than long-
term average levels in the six months to January 
2026, compared to a 20% reduction in non-green 
job postings.  

Engineering occupations feature strongly within 
the occupations most likely to require green 
skills: The top occupations where green skills have 
been a requirement are Engineering Professionals 
n.e.c., Health and Safety Managers/Officers and 
Project Support Officers, with other Engineering, IT, 
Science, and Administrative occupations also 
featuring within the top occupations requesting 
green skills. At industry level, job postings 
requesting green skills have been most prevalent 
within Professional, Scientific & Technical Activities 
(particularly Architectural & Engineering Activities 
and Management Consultancies), followed by 
Construction (particularly Construction of Buildings, 
Specialised Construction Activities, and Civil 
Engineering), Education, Administrative and 
Support Service Activities (particularly Office 
Administrative, Office Support & Other Business 
Support Activities) and Manufacturing (particularly 
Manufacture of Machinery and Equipment n.e.c and 
Manufacture of Computer, Electronic & Optical 
Products). 

Waste Management is the most frequently 
requested green skill: Over the past five years, the 
most frequently requested green skill within job 
postings has been Waste Management, followed by 
skills related to water supply (Wastewater and 
Water Treatment), Environment Health and Safety, 

Ecology, Electric Vehicles and Renewable Energy. As 
well as specialist green skills, job postings 
requesting green skills have also requested a 
number of other specialist skills, including Project 
Management, Risk Analysis, Auditing, Construction, 
Continuous Improvement Process, Procurement 
and Data Analysis. Likewise, the Green Jobs 
Taskforce Report identified that STEM skills, digital 
and data skills, and project management skills 
would be critical for the workforce to deliver net 
zero. Research from Anglia Ruskin University has 
also identified the following ‘employability skills’ as 
being important among organisations looking to 
become more sustainable: future thinking, 
resilience, adaptability, collaboration, and open-
mindedness, while the Green Jobs Taskforce Report 
identified ‘leadership, management and 
communication skills’ and ‘education 
communication and change management’ as key 
cross-cutting skills. 

 EMPLOYABILITY SKILLS 

Employability skills are a set of personal attributes 
and abilities ‘that everyone needs to do almost any 
job’, and are the most in-demand skills across the 
workforce. Employability skills are likely to provide 
workers with an advantage in the future job market, 
with the increase in technological adoption and 
automation meaning that future workers will spend 
more time on activities that machines are less 
capable of (such as managing people, applying 
expertise and communicating with others) and on 
advanced cognitive capabilities. Other trends 
driving higher demand for employability skills 
include globalisation (a need to communicate 
effectively and collaborate with colleagues and 
clients from diverse cultural backgrounds), a shift 
toward remote/hybrid work models (with virtual 
communication skills, self-motivation, time 
management, and adaptability central to 
maintaining productivity and teamwork in 
dispersed environments), an ageing population 
(which will lead to more jobs in healthcare, where 
people skills will remain critical), shifts away from 
price competition towards the quality of the 
customer experience, and structural change within 
the economy, which may require workers to 
transition to different sectors.  

Job postings data for the region are consistent 
with other research findings that employability 
skills are the most utilised skills within the 
labour market, with the 10 most in-demand skills 



over the past five years being employability skills. 
Communication skills were requested almost five 
times as much as the most in-demand specialised 
skill (Project Management), with Management, 
Customer Service, being Detail Oriented, Sales, 
Planning, Leadership, Problem Solving, Research, 
and Operations also being requested more than 
any specialised skill. Job postings data highlight that 
employability skills are also becoming more 
important within job roles, with the most in-
demand employability skills representing larger 
shares of job postings over the past year than five 
years ago, particularly Communication, being 

Detailed Orientated, Operations, Customer Service 
and Leadership. Despite this, a lack of employability 
skills has consistently been cited as a key skills 
shortage by respondents to Cambridgeshire 
Chamber’s Quarterly Economic Surveys. To meet 
the skills demands of the future, action is therefore 
needed to increase the availability of employability 
skills across the workforce, support more workers 
to acquire the skills to move up the occupational 
hierarchy, and ensure young people have higher 
average levels of these skills than previous 
generations when they first enter the workforce. 

 

  



1. GEOGRAPHY AND DEMOGRAPHIC CONTEXT 

CAMBRIDGESHIRE AND PETERBOROUGH HAS A 
RELATIVELY SPARSE POPULATION PROFILE WITH A 
HIGH CONCENTRATION OF PEOPLE LIVING IN 
RURAL TOWNS AND VILLAGES 

Cambridgeshire and Peterborough covers an area 
of 3,390 sq km, with a sparser population density 
(276 people per sq km) than the national average 
(450). This is due to high rates of people living in 
rural area: 41% live in rural towns compared to just 
17% nationally and 19% live in villages and 
dispersed areas compared to 10% across England, 
while just 40% live in urban areas, compared to 
almost three quarters (73%) of England’s 
population. 

The largest settlements in the region are the two 
major cities of Peterborough (21% of the 
population) and Cambridge (17%) followed by 10 
other ‘built up areas’ (21% combined): St Neots, 
Huntingdon and St Ives in Huntingdonshire; 
Wisbech, March, Whittlesey and Chatteris in 
Fenland; Ely and Soham in East Cambridgeshire; 
and Cambourne in South Cambridgeshire. As 
highlighted at the end of Section 2.3, relatively few 
people live within easy access to a major 
employment centre, with 30-minute travel times by 
walking/cycling being well below national rates in 
East Cambridgeshire, South Cambridgeshire 
Huntingdonshire and Fenland, and 30-minute travel 
times by car being below average in East 
Cambridgeshire and Fenland. 

THE AREA HAS EXPERIENCED STRONG 
POPULATION GROWTH OVER THE PAST DECADE 

In 2024, Cambridgeshire and Peterborough was 
home to 934,000 people and, in 2014-24, its 
population increased by 11.3% (+95,200 people) - 
faster than national growth of 7.8%, but slightly 
slower than growth over the previous decade 
(13.7% in 2004-2014). Locally, population growth 
has been particularly strong in the city districts of 
Cambridge (14.5%) and Peterborough (14.2%), with 
above average growth in South Cambridgeshire 
(12.5%) and Huntingdonshire (9.4%), and weaker 
growth in East Cambridgeshire (7.6%) and Fenland 
(6.4%).  

 
1 Cambridgeshire County Council’s population 
forecasts allow for the main components of 
population change (births, deaths and migration) and 

CAMBRIDGESHIRE AND PETERBOROUGH IS 
PROJECTED TO ACCOMMODATE 155,300 
ADDITIONAL PEOPLE BY 2041, WITH 
CONCENTRATIONS OF STRONG POPULATION 
GROWTH IN ALL AREAS 

The region's population is currently forecast1 to 
grow by 16.8% between 2023 and 2041, adding 
over 155,300 people. However, this is a slightly 
slower forecast growth rate (0.9% per annum (p.a.)) 
than the past decade (1.1% p.a.), driven by lower 
projected growth in Cambridge and Peterborough.  

In contrast, South Cambridgeshire is expected to 
see very strong – and accelerated – growth 
(+50,600, or +30%), driven by large projected 
population increases in the wards of Caldecote, 
Longstanton, Duxford, Milton & Waterbeach, and 
Girton. Other areas of projected strong growth in 
the region (at least 40%) include: St Neots East and 
The Stukeleys in Huntingdonshire; Hampton Vale 
and Gunthorpe in Peterborough; Ely North and 
Soham South in East Cambridgeshire; March South, 
Whittlesey Lattersey, Leverington & Wisbech Rural, 
and Chatteris South in Fenland; and Castle ward in 
Cambridge. 

Chart 1.1: Projected Population Growth by Ward: 
Top 20 Growth Rates, 2023-2041 

 
Source: 2023-Based Population Forecasts, Cambridgeshire 
Insight 
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POPULATION PROFILES ARE YOUNGER-THAN-
AVERAGE IN CITY DISTRICTS AND OLDER 
ELSEWHERE, PARTICULARLY IN FENLAND 

Cambridgeshire and Peterborough’s population 
composition is similar to the national profile (19% 
aged 0-15-years, 63% aged 16-64-years and 18% 
aged 65 years and over) with an average (median) 
age of 39.5 years – slightly younger than the 
national average (40.2 years). Locally, Cambridge 
and Peterborough have younger-than-average 
populations (average ages of 31.5 years and 36.9 
years) with Cambridge having a larger share of 16-
24-year-olds (reflecting its large student 
population), Peterborough having a large share of 
children (0-15-year-olds) and both areas having 
large shares of 25-49-year-olds. The four rural 
districts have older-than-average populations, with 
smaller shares of 16-24-year-olds and 25-49-year-

olds, and larger shares of residents aged 50 years 
and over. This is particularly the case in Fenland, 
which had an average age of 44.8 years in 2024 and 
a particularly high share of residents aged 65 years 
and over.  

THE REGION’S POPULATION IS AGEING, 
PARTICULARLY IN THE RURAL FENS 

The UK’s population and labour force are 
experiencing a marked ageing process as the ‘baby 
boom’ generation reaches state pension age, older 
people participate in the labour market for longer, 
and birth rates decline. Reflecting national trends, 
population ageing has been a key feature of 
demographic change in Cambridgeshire and 
Peterborough over the last decade, with strong 
growth in the retirement-age population (65 years 
and over) and those approaching retirement age 
(50-64-years) (+19% and +16% respectively) and 
much weaker growth among the younger working-
age population (+2% 16-24-year-olds and +8% 25-
49-year-olds). These trends have been most 
pronounced in the rural Fens, with Fenland, 
Huntingdonshire and East Cambridgeshire all 
experiencing a fall in the number of 16-24-year-olds 
over the past decade (reflecting falling birth rates 
and/or out-migration of young people for education 
or employment opportunities) and weak growth in 
the number of 25-49-year-olds. 

Chart 1.2: Population by Age, 2024 

 
Source: Population Estimates, Office for National Statistics 
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LOCAL GROWTH PLAN 
Achieving the LGP’s core target to double the 
size of the region’s economy by 2050 would 

require significant increases in Cambridgeshire 
and Peterborough’s population: +15% by 2035 
and +48% by 2050. This would be equivalent to 

average increases of around 1.4% and 1.6% 
p.a. – much faster than the projected rate of 

0.9% p.a. 



Chart 1.3: Change in Population by Age, 2014-2024 

 
Source: Population Estimates, Office for National Statistics 

POPULATION AGEING IS EXPECTED TO CONTINUE 
ACROSS CAMBRIDGESHIRE AND PETERBOROUGH 
TO 2041, PRESENTING CHALLENGES TO THE 
WORKFORCE AND SKILLS LANDSCAPE 

Growth is expected to be strongest among those 
aged 65 years and over (+37% 2023-2041), followed 
by those aged 45-64 years (+18%), while the 
number of young people (0-15 years) is projected to 
increase by just 5%. Despite a projected increase of 
+10% over the period 2023-2041, the number of 16-
24-year-olds across Cambridgeshire and 
Peterborough is expected to fall from 2031, driven 
by falls in rural districts.  

This population and labour force ageing presents 
challenges to the workforce and skills landscape, 
affecting the availability of new workers and 
requiring more resources to support an ageing 
population. Key impacts could be an increase in 
recruitment shortages in sectors/occupations most 
affected by workforce ageing, increased demand 
for health and care services and workers that assist 
the sick and elderly, a need to support older people 
to remain or re-enter the workforce, e.g. through 
offering flexible working practices, and a need for 
more lifelong learning and training across the 
workforce as people live and work longer and as job 
requirements change over time (particularly to keep 
pace with rapid technological change).

Chart 1.4: Projected Change in Population by Age, Cambridgeshire and Peterborough 

 
Source: 2023-Based Population Forecasts, Cambridgeshire Insight 
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REPLACING THOSE LEAVING THE WORKFORCE 
WILL CREATE SIGNIFICANT DEMAND FOR NEW 
WORKERS 

Government-commissioned employment 
projections suggest that, between 2020 and 2035, 
there will be a total requirement of 295,700 
additional workers in Cambridgeshire and 
Peterborough: 42,600 from employment 
growth/new job opportunities and 253,100 (86%) 
from ‘replacement demand’ – replacing those that 
leave the workforce, e.g. due to retirement, family 
formation, mortality or other reasons. Replacement 

demand – in terms of total numbers – is projected 
to be highest for Caring Personal Service 
Occupations, Elementary Administration & Service 
Occupations, Corporate Managers, Business, Media 
and Public Service Professionals, and Administrative 
Occupations, while replacement demand rates2 are 
likely to be highest for Other Managers, Caring 
Personal Service Occupations, Health & Social Care 
Associate Professionals, Skilled Agricultural Trades, 
Customer Service Occupations, Health 
Professionals, and Transport & Mobile Machine 
Drivers & Operatives. 

Chart 1.5: Replacement Demand Rates by Occupation, 2020-2035 Projections, Cambridgeshire and 
Peterborough 

 
Source: Labour Market and Skills Projections: 2020 to 2035, Department for Education 

  

 
2 The rate at which the labour force would need to 
grow each year in order to replace those who leave 

the labour force on a permanent or semi-permanent 
basis 
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2. ECONOMIC, LABOUR MARKET AND EDUCATION PROFILE 

2.1 ECONOMIC PERFORMANCE 

LARGE SHARES OF ECONOMIC OUTPUT FROM 
EDUCATION, ARCHITECTURAL & ENGINEERING 
ACTIVITIES AND MACHINERY MANUFACTURING 

Cambridgeshire and Peterborough generated £31.4 
billion of economic output (Gross Value Added, or 
GVA) in 2023 – equivalent to 1.6% of England’s total 
output (or £1 in every £62). Compared to the 
national economy, industries contributing larger 
shares of output in Cambridgeshire and 
Peterborough included Education, Architectural & 
Engineering Activities, Machinery Manufacturing, 
Head Offices & Management Consultancy, 
Agriculture, Computer/Electronics Manufacturing, 
Water Supply, Computer Programming & 
Consultancy, Food Manufacturing, Other Personal 
Services, and Social Work. 

ECONOMIC GROWTH IN CAMBRIDGESHIRE AND 
PETERBOROUGH HAS WEAKENED COMPARED TO 
HISTORIC RATES, REFLECTING THE IMPACT OF A 
GLOBAL PANDEMIC, HIGH ENERGY COSTS AND 
SLOWING TRADE FLOWS DUE TO WAR IN 
UKRAINE 

Between 2018 and 2023, Cambridgeshire and 
Peterborough’s economy grew by 7.0%, or 1.4% p.a. 
– stronger than national rates of 5.0%, or 1.0% p.a. 
The region’s economy contracted by 5.9% in 2020 
(the midst of the COVID-19 pandemic) – less sharply 
than the national contraction of 9.8% - and 
recovered to its pre-pandemic size the following 

year. However, economic shocks have dampened 
growth compared to the previous five years (2.6 p.a. 
during 2013-18) and the long-term (20-year) rate 
(1.8% p.a.). 

Chart 2.1.2: Economic Growth Rates Per Annum 

 
Source: Regional Gross Value Added (balanced) by Industry, 
Office for National Statistics 

Chart 2.1.1: Sectors (2-Digit Standard Industrial Classification) with Larger Shares of GVA in 
Cambridgeshire and Peterborough than Nationally (+0.5 percentage points), 2023 

 
Source: Regional Gross Value Added (balanced) by Industry, Office for National Statistics 
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LOCAL GROWTH PLAN 

The LGP has set a core target to double the size 
of Cambridgeshire and Peterborough’s 

economy by 2050, with GVA reaching £62.3bn 
(requiring p.a. growth of 2.6% from 2023) and 
an aspirational target to triple the size of the 

economy by 2050 to £97.2bn (requiring per p.a. 
growth of 4.3%) – a significant uplift on the 

baseline ‘business as usual’ forecast of 1.2% p.a. 

 



DESPITE SLOWING ECONOMIC GROWTH 
OVERALL, SOME INDUSTRIES HAVE THRIVED IN 
RECENT YEARS 

Industries experiencing a significant uplift in 
economic activity compared to historic rates have 
included Activities Auxiliary to Finance and 

Insurance, Scientific R&D, Motor Vehicle 
Manufacturing, Programming & Broadcasting 
Activities, Manufacture of Electrical Equipment, 
Head Offices & Management Consultancy, 
Advertising & Market Research, Agriculture, 
Creative, Arts & Entertainment Activities, and 
Residential Care. 

Chart 2.1.3: Sectors Experiencing >0.5pp Uplift in Per Annum GVA Growth in 2018-2023 Compared to 
Historic Rates (2003-2023) 

 
Source: Regional Gross Value Added (balanced) by Industry, Office for National Statistics 

PRODUCTIVITY GROWTH HAS OUTSTRIPPED 
NATIONAL GROWTH OVER THE PAST FIVE YEARS, 
BUT HAS FALLEN SINCE 2021 

In 2023, workers in Cambridgeshire and 
Peterborough produced an average of £40.29 of 
GVA per hour worked (current prices). While this 
was 5% below the national productivity rate 
(boosted by very high productivity in London), 
productivity in Cambridgeshire and Peterborough 
was 3% higher than the national rate outside 
London. 

Over the past five years (2018-2023), productivity 
growth in Cambridgeshire and Peterborough has 
outstripped national growth, at 4.2% (in constant 
2022 prices) compared to 2.9% across England and 
4.0% across England excluding London. However, 
while growth was strong over the first part of this 
period (6.8% during 2018-2021, compared to 2.6% 
across England and 4.3% across England excluding 
London), productivity has since dropped (-2.4% 
2021-2023, compared to +0.3% across England and 
-0.2% across England excluding London). 

Industries contributing to productivity growth over 
the past five years include Activities Auxiliary to 
Finance and Insurance, Manufacture of Beverages, 
Advertising & Market Research, Security Activities, 
Scientific R&D, Programming & Broadcasting 
Activities, Head Offices & Management Consultancy, 
Other Professional, Scientific & Technical Activities, 
and Agriculture. However, growth in these sectors 
was partially offset by falling productivity in other 
sectors, including Public Administration, 
Architectural & Engineering Activities, Computer 
Programming & Consultancy, Retail, and Machinery 
Manufacturing. 
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LOCAL GROWTH PLAN 

Achieving the LGP target to double the size of 
Cambridgeshire and Peterborough’s economy 
would require productivity growth of 7.4% by 

2035 (stronger than the 6.5% growth rate over 
the past 10 years and reversing the recent 
decline in productivity) and 22.0% by 2050. 



Chart 2.1.4: Productivity (GVA per Hour Worked), 
2022 Prices 

 

Chart 2.1.5: Productivity Growth (GVA per Hour 
Worked), 2022 Prices 

Source: Regional and Subregional Labour Productivity, UK: 
2023 

THERE ARE SIGNIFICANT LOCAL DISPARITIES IN 
PRODUCTIVITY AND PRODUCTIVITY GROWTH 

Reflecting the presence of high-value industries, 
Cambridge and South Cambridgeshire are the 
region’s highest productivity areas, with GVA per 
hour worked at £45.50 and £44.40 in 2023 (7% and 
5% higher than nationally). Other areas have below 
average productivity, particularly Fenland, at £31.79 
(25% below the national rate). Productivity growth 
rates are only available at local authority level in 
current prices (i.e. including the effects of inflation). 
This data suggests that productivity growth has 
been strongest in Cambridge and South 
Cambridgeshire over the past five years, but 
weakest – and below average – in Huntingdonshire 
and Peterborough. 

Chart 2.1.6: GVA per Hour Worked, 2023 

 
Chart 2.1.7: Productivity Growth (GVA per Hour 
Worked), 2018-23 (Current Price, Smoothed) 

 
Source: Regional and Subregional Labour Productivity, UK: 
2023 
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2.2 EMPLOYMENT AND JOBS 

CAMBRIDGESHIRE AND PETERBOROUGH IS AN 
AREA OF NET IN-COMMUTING 

At the time of the 2021 Census, Cambridgeshire 
and Peterborough was home to 437,000 employed 
residents while 453,400 people worked in the area – 
with net in-commuting of 16,400 people. On Census 
Day (when pandemic-related restrictions limited 
many people travelling to work), 45% of the local 
workforce worked at home/no fixed place, 44% 
were Cambridgeshire and Peterborough residents 
working at a workplace within the region, and 11% 
were in-commuters. 

PETERBOROUGH IS HOME TO THE AREA’S 
LARGEST WORKFORCE 

At local authority level, the largest workforce was 
found in Peterborough (106,600 workers – 24% of 
the regional workforce), with similar-sized 
workforces in Cambridge (92,900, 20%), 
Huntingdonshire (88,000, 19%) and South 
Cambridgeshire (82,100, 18%), and the smallest 
workforces in Fenland (43,600, 10%) and East 
Cambridgeshire (40,200, 9%).  

CAMBRIDGE HAS BY FAR THE HIGHEST RATE OF 
NET IN-COMMUTING, WHILE THERE ARE 
INSUFFICIENT LOCAL JOB OPPORTUNITIES FOR 
RESIDENTS OF THE RURAL FENS 

While Peterborough had the largest workforce, 
Cambridge had by far the largest rate of net in-
commuting due to its smaller population relative to 
job opportunities, with 22,300 more local workers 
than employed residents. This is reflected in a high 
jobs density, at 1.19 in 2024 (1.19 jobs per working 
aged resident). Peterborough was also an area of 
net in-commuting, with 5,700 more local workers 
than employed residents, and a jobs density of 0.93 
(above the national rate of 0.86). Other areas were 
characterised by net out-commuting – signalling 
insignificant local job opportunities for local 
residents, particularly East Cambridgeshire (4,500 
fewer local workers than employed residents, and a 
jobs density of 0.70), Fenland (3,500 fewer local 
workers than employed residents, and a jobs 
density of 0.72) and Huntingdonshire (3,400 fewer 
local workers than employed residents, and a jobs 
density of 0.78). In South Cambridgeshire, net out-
commuting was minimal, with 200 fewer local 

workers than employed residents, and a jobs 
density of 0.87 – similar to the national rate. 

CAMBRIDGESHIRE AND PETERBOROUGH DRAWS 
IN THE LARGEST NUMBERS OF WORKERS FROM 
THE SURROUNDING DISTRICTS OF WEST 
SUFFOLK, SOUTH KESTEVEN, KING’S LYNN AND 
WEST NORFOLK, SOUTH HOLLAND AND NORTH 
NORTHAMPTONSHIRE 

When it comes to in-commuters, 50,800 people 
travelled into the region to work. The largest flows 
into Cambridgeshire and Peterborough were to 
Peterborough (13,800), Cambridge (10,500) and 
South Cambridgeshire (10,000) and from West 
Suffolk (9,100), South Kesteven (5,800), King’s Lynn 
and West Norfolk (5,300), South Holland (4,500) and 
North Northamptonshire (3,600). At a more 
granular level, in-commuter flows were highest 
from South Kesteven to Peterborough (5,000), West 
Suffolk to Cambridge (3,700), West Suffolk to South 
Cambridgeshire (3,100), King’s Lynn and West 
Norfolk to Fenland (3,000) and South Holland to 
Peterborough (3,000). 

Chart 2.2.1: Largest Numbers of In-Commuters to 
Cambridgeshire and Peterborough by Local 
Authority of Residence, Top 10, 2021 

 
Source: Origin-Destination Workplace Data, Census 2021, 
Office for National Statistics 
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SIMILARLY, CAMBRIDGESHIRE AND 
PETERBOROUGH LOSES THE LARGEST NUMBERS 
OF WORKERS TO WEST SUFFOLK, SOUTH 
KESTEVEN, KING’S LYNN AND WEST NORFOLK, 
BEDFORD AND NORTH NORTHAMPTONSHIRE 

At the same time, Cambridgeshire and 
Peterborough lost 34,500 employed residents to 
workplaces outside the region. The largest flows of 
out-commuters from the Cambridgeshire and 
Peterborough region were from Peterborough 
(8,500) and Huntingdonshire (7,800), and to West 
Suffolk (4,600), South Kesteven (2,600), King’s Lynn 
and West Norfolk (2,600), Bedford (2,500) and North 
Northamptonshire (2,500). At a more local level, the 
largest out-commuter flows were from East 
Cambridgeshire to West Suffolk (2,700), 
Peterborough to South Kesteven (2,200), 
Huntingdonshire to Bedford (2,000), Fenland to 
King’s Lynn and West Norfolk (1,900) and 
Peterborough to North Northamptonshire (1,600). 

GROWTH IN JOBS HAS BEEN SLIGHTLY BELOW 
AVERAGE OVER THE PAST FIVE YEARS, WITH 
JOBS FALLING IN 2024 

There were 527,000 jobs in Cambridgeshire and 
Peterborough in 2024, with a jobs density of 0.89 
(0.89 jobs per working-age resident – slightly above 
the England rate of 0.86). Over the past five years, 
there has been a 2.1% increase in the number of 
jobs in the region (+11,000) – slightly weaker than 
the national increase of 2.5%, with a strong 3.9% 
increase in jobs in 2023 being partially offset by a 
1.1% fall in jobs in 2024, against national growth of 
0.8%. 

Chart 2.2.2: Jobs in Cambridgeshire and 
Peterborough 

 
Source: Jobs Density, Office for National Statistics 

In 2024, Cambridgeshire and Peterborough’s largest 
clusters of (VAT/PAYE registered) jobs were in the 
following sectors: 

 Health & Social Work (64,000 jobs, 13.1% of all 
jobs), particularly Hospital Activities (33,000, 
6.8%) 

 Wholesale & Retail Trade (63,000, 12.9%), 
particularly Retail Sale in Non-Specialised Stores 
with Food, Beverages or Tobacco Predominating 
(14,000, 2.9%) 

 Professional, Scientific & Technical Activities 
(59,000, 12.1%), particularly Other Research & 
Experimental Development on Natural Sciences 
& Engineering (16,000, 3.3%) 

 Education (53,000, 10.9%), particularly Tertiary 
Education (18,000, 3.7%) 

 Manufacturing (44,000, 9.0%), particularly 
Manufacture of Engines & Turbines (3,000, 0.6%) 

CAMBRIDGESHIRE AND PETERBOROUGH HAS 
HIGH CONCENTRATIONS OF JOBS IN WATER 
SUPPLY, EDUCATION, PROFESSIONAL & 
SCIENTIFIC ACTIVITIES, AGRICULTURE, AND 
INFORMATION & COMMUNICATION AND, AT A 
MORE GRANULAR LEVEL, IN THE MANUFACTURE 
OF ENGINES AND TURBINES, BOOK PUBLISHING, 
BIOTECHNOLOGY R&D, SPECIAL-PURPOSE 
MACHINERY MANUFACTURING, AND NATURAL 
SCIENCES & ENGINEERING R&D 

Six ‘broad sectors’ represented larger shares of jobs 
in Cambridgeshire and Peterborough than 
nationally, including Water Supply, Education, 
Manufacturing, Professional, Scientific & Technical 
Activities, Agriculture and Information & 
Communication.  

Table 2.2.1 highlights sub-sectors within these 
broad sectors and elsewhere with high 
concentrations of jobs in Cambridgeshire and 
Peterborough compared to the national profile 
(sub-sectors with at least 1,000 jobs and which have 
a location quotient (LQ) of 1.5 or more, i.e. where 
the share of jobs in the region is at least 1.5 times 
the sector’s respective share of jobs across 
England).  

Sub-sectors with the biggest LQs were Manufacture 
of Engines & Turbines (LQ of 13.4, i.e. its share of 
jobs in Cambridgeshire and Peterborough was 13.4 
times its share of jobs across England), Book 
Publishing (LQ of 10.1), Research & Experimental 
Development on Biotechnology (LQ of 9.2), 
Manufacture of Other Special-Purpose Machinery 
(LQ of 8.1), and Other Research & Experimental 
Development on Natural Sciences & Engineering 
(LQ of 7.5). 
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Table 2.2.1: Sectors and Sub-Sectors with High Concentrations of Jobs in Cambridgeshire and 
Peterborough compared to England (at least 1,000 jobs and an LQ of 1.5 or more), 2024 
Sector Number 

of Jobs 
% Jobs LQ 

Water Supply and Sewerage 4,500 0.9% 1.3 
Water collection, treatment and supply 2,000 0.4% 2.6 
Education 53,000 10.9% 1.3 
Tertiary education 18,000 3.7% 2.4 
Manufacturing 44,000 9.0% 1.3 
Manufacture of engines and turbines 3,000 0.6% 13.4 
Manufacture of other special-purpose machinery n.e.c. 1,250 0.3% 8.1 
Other processing and preserving of fruit and vegetables 2,000 0.4% 6.1 
Manufacture of corrugated paper and paperboard 1,500 0.3% 4.4 
Processing and preserving of meat 1,500 0.3% 4.2 
Manufacture of instruments and appliances for measuring, testing and 
navigation 

2,000 0.4% 2.4 

Manufacture of other builders' carpentry and joinery 1,250 0.3% 1.9 
Manufacture of medical and dental instruments and supplies 1,250 0.3% 1.8 
Professional, Scientific and Technical Activities 59,000 12.1% 1.3 
Research and experimental development on biotechnology 3,000 0.6% 9.2 
Other research and experimental development on natural sciences and 
engineering 16,000 3.3% 7.5 

Technical testing and analysis 2,250 0.5% 2.2 
Engineering activities and related technical consultancy 10,000 2.0% 1.6 
Agriculture, Forestry and Fishing 7,000 1.4% 1.2 
Information and Communication 27,000 5.5% 1.2 
Book publishing 4,000 0.8% 10.1 
Computer programming activities 7,000 1.4% 1.7 
Data processing, hosting and related activities 1,250 0.3% 1.7 
Other - - - 
Packaging activities 2,250 0.5% 4.7 
Wholesale of electrical household appliances 2,000 0.4% 4.9 
Wholesale of fruit and vegetables 1,500 0.3% 3.0 
Artistic creation 1,250 0.3% 2.9 
Wholesale of pharmaceutical goods 2,500 0.5% 1.9 
Defence activities 1,500 0.3% 1.8 
Other personal service activities n.e.c. 2,500 0.5% 1.5 

 Source: Business Register & Employment Survey, Office for National Statistics 

  



Local industrial specialisms include: 

 Cambridge: Education (LQ 2.4), Professional, 
Scientific & Technical Activities (LQ 2.0) and 
Information & Communication (LQ 2.0) at broad 
sector level and, at a more granular level, Book 
Publishing (LQ 41.2), Other Research & 
Experimental Development on Natural Sciences 
& Engineering (LQ 10.0), Research & 
Experimental Development on Biotechnology 
(LQ 15.3), Tertiary Education (LQ 9.6) and Other 
Software Publishing (LQ 7.9) 

 East Cambridgeshire: Agriculture (LQ 4.3), 
Construction (LQ 1.7), Water Supply (LQ 1.6) and 
Manufacturing (LQ 1.6) at broad sector level 
and, at a more granular level, Manufacture of 
Optical Instruments & Photographic Equipment 
(LQ 60.9), Packaging Activities (LQ 43.5), Agents 
Involved in the Sale of Food, Beverages & 
Tobacco (LQ 32.5), Manufacture of Corrugated 
Paper & Paperboard & Containers (LQ 20.3) and 
Manufacture of Plastic Packing Goods (LQ 14.3) 

 Fenland: Agriculture (LQ 3.2), Manufacturing 
(LQ 2.5) and Transportation & Storage (LQ 1.5) 
at broad sector level and, at a more granular 
level, Processing & Preserving of Potatoes (LQ 
42.6), Manufacture of Prepared Pet Foods (LQ 
42.6), Other Processing & Preserving of Fruit & 
Vegetables (LQ 33.6), Manufacture of Other 
Articles of Paper & Paperboard (LQ 30.4) and 
Wholesale of Flowers & Plants (LQ 30.4) 

 Huntingdonshire: Water Supply (LQ 3.0), 
Manufacturing (LQ 1.9) and Agriculture (LQ 1.5) 
at broad sector level and, at a more granular 
level, Manufacture of Sports Goods (LQ 19.3), 
Processing & Preserving of Meat (LQ 16.1), 
Manufacture of Cocoa, Chocolate & Sugar 
Confectionery (LQ 12.7), Defence Activities (LQ 
10.4) and Water Collection, Treatment & Supply 
(LQ 7.7) 

 Peterborough: Water Supply (LQ 1.8) and 
Transportation & Storage (LQ 1.7) at broad 
sector level and, at a more granular level, 
Manufacture of Engines and Turbines (LQ 55.1), 

Wholesale of Electrical Household Appliances 
(LQ 14.9), Artistic Creation (LQ 9.6), Other 
Processing & Preserving of Fruit & Vegetables 
(LQ 7.5) and Data Processing, Hosting & Related 
Activities (LQ 5.6) 

 South Cambridgeshire: Professional, Scientific 
& Technical Activities (LQ 2.3) and 
Manufacturing (LQ 1.8) at broad sector level 
and, at a more granular level, Manufacture of 
Glass Fibres (LQ 63.8), Research & Experimental 
Development on Biotechnology (LQ 37.8), 
Manufacture of Other Special-Purpose 
Machinery (LQ 20.6), Other Research & 
Experimental Development on Natural Sciences 
and Engineering (LQ 20.6) and Manufacture of 
Medical & Dental Instruments & Supplies (LQ 
8.0). 

PREDOMINANTLY PUBLIC SECTOR SERVICES, 
PARTICULARLY HEALTH, HAVE DRIVEN JOB 
CREATION OVER THE PAST FIVE YEARS 

Between 2019 and 2024, by far the largest increase 
jobs across Cambridgeshire and Peterborough was 
in Health and Social Work Activities (+11,000), 
driven by Hospital Activities (+9,000). There were 
also sizeable increases in jobs in: Public 
Administration (+3,000); Education (+2,000) – driven 
by Tertiary Education; Manufacturing (+2,000) – 
particularly Manufacture of Manufacture of Medical 
& Dental Instruments & Supplies; and Construction 
(+2,000) – driven by Construction of Residential and 
Non-Residential Buildings. 

Over the same period, four broad sectors 
experienced job reductions: Financial & Insurance 
Activities (-3,000) – driven by Other Activities 
Auxiliary to Financial Services; Agriculture (-2,000) – 
driven by Farming; Administrative & Support 
Services (-1,000) – driven by Temporary 
Employment Agencies (-3,000); and Professional, 
Scientific & Technical Activities (-1,000) – driven by 
Other Research & Experimental Development on 
Natural Sciences & Engineering.



Chart 2.2.3: Change in Jobs by Broad Sector, Cambridgeshire and Peterborough, 2019-2024 

 
Source: Business Register & Employment Survey, Office for National Statistics 

CAMBRIDGESHIRE AND PETERBOROUGH HAS 
HIGH RATES OF WORKERS EMPLOYED AS 
SCIENCE, RESEARCH, ENGINEERING AND 
TECHNOLOGY PROFESSIONALS, TRANSPORT & 
MOBILE MACHINE DRIVERS & OPERATIVES, AND 
PROCESS, PLANT & MACHINE OPERATIVES 

In 2025, the most common occupations of 
Cambridgeshire and Peterborough’s employed 
residents were Science, Research, Engineering & 
Technology Professionals (55,800), Administrative 
Occupations (34,500), Elementary Administration & 
Service Occupations (33,900), Corporate Managers 
(32,500) and Caring Personal Service Occupations 
(28,700). Compared to the national occupational 
profile, Cambridgeshire and Peterborough had 
above average rates of people working as Science, 
Research, Engineering & Technology Professionals 
(+4.6pp), Transport & Mobile Machine Drivers & 
Operatives (+2.7pp) and Process, Plant & Machine 
Operatives (+2.1pp). Occupations featuring 
prominently in local labour markets are shown in 
Table 2.2.2. 

Chart 2.2.4: Occupations Accounting for Larger 
Shares of all Employed Residents in 
Cambridgeshire and Peterborough than across 
England, 2025 

 
Source: Annual Population Survey, Office for National Statistics 
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Table 2.2.2: Top Occupations of Employed Residents in Local Areas, 2025 
Area Top 3 Occupations Occupations with Larger Shares of All 

Workers than Nationally  
(at least 3.0pp higher) 

Cambridge  Science, Research, Engineering & 
Technology Professionals (15,300) 

 Health Professionals (6,400) 
 Elementary Administration & 

Service Occupations (6,000) 

 Science, Research, Engineering & 
Technology Professionals (+15.3pp) 

 Health Professionals (+4.6pp) 
 Teaching & Educational 

Professionals (+3.1pp) 
East 
Cambridgeshire 

 Business & Public Service Associate 
Professionals (5,400) 

 Science, Research, Engineering & 
Technology Professionals (5,100) 

 Administrative Occupations (4,800) 

 Science, Engineering & Technology 
Associate Professionals (+5.3pp) 

 Business & Public Service Associate 
Professionals (+3.5pp) 

Fenland  Caring Personal Service 
Occupations (6,100) 

 Administrative Occupations (5,300) 
 Transport & Mobile Machine 

Drivers & Operators (4,000) 
 Corporate Managers (4,000) 

 Process, Plant & Machine 
Operatives (+5.8pp) 

 Caring Personal Service 
Occupations (+5.7pp) 

 Transport & Mobile Machine Drivers 
& Operatives (+4.6pp) 

 Protective Service Occupations 
(+4.5pp) 

 Skilled Metal, Electrical & Electronic 
Trades (+4.0pp) 

 Other Managers & Proprietors 
(+3.1pp) 

 Administrative Occupations (+3.1pp) 
Huntingdonshire  Elementary Administration & 

Service Occupations (8,500) 
 Transport & Mobile Machine 

Drivers & Operators (7,400) 
 Administrative Occupations (7,300) 

 Transport & Mobile Machine Drivers 
& Operatives (+4.5pp) 

Peterborough  Elementary Administration & 
Service Occupations (9,700) 

 Corporate Managers (9,600) 
 Transport & Mobile Machine 

Drivers & Operators (9,400) 

 Transport & Mobile Machine Drivers 
& Operatives (+5.5pp) 

Process, Plant & Machine Operatives 
(+3.5pp) 

South 
Cambridgeshire 

 Science, Research, Engineering & 
Technology Professionals (19,700) 

 Teaching & Educational 
Professionals (8,600) 

 Administrative Occupations (7,500) 

 Science, Research, Engineering & 
Technology Professionals (+15.3pp) 

 Teaching & Educational 
Professionals (+4.9pp) 

Source: Annual Population Survey, Office for National Statistics 

 



THERE HAS BEEN A STRONG INCREASE IN 
EMPLOYMENT AMONG TRANSPORT AND 
MANUFACTURING OPERATIVES IN RECENT YEARS 
AND A FALL IN EMPLOYMENT IN OCCUPATIONS 
VULNERABLE TO TECHNOLOGICAL 
ADVANCEMENT (CUSTOMER SERVICE, 
ADMINISTRATION AND SALES) 

Over the past four years, the strongest increases in 
occupational employment in Cambridgeshire and 
Peterborough have been among Transport & 
Mobile Machine Drivers & Operatives (+17,800), 
Science, Engineering & Technology Professionals 
(+8,300) and Process, Plant & Machine Operatives 

(+6,200). Other occupations experiencing 
employment growth have included Other 
Managers, Science, Engineering & Technology 
Associate Professionals, Caring Personal Service 
Occupations, Protective Service Occupations, Health 
Professionals, and Business & Public Service 
Associate Professionals.  

In contrast, Skilled Trades employment has fallen 
sharply along with decreases in employment in 
occupations vulnerable to technological 
advances/automation: Customer Service, 
Administration and Sales Occupations. 

Chart 2.2.5: Change in Employment by Occupation, Cambridgeshire & Peterborough, 2021-2025 

Source: Annual Population Survey, Office for National Statistics
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JOB POSTINGS HAVE REDUCED OVER THE PAST 
THREE YEARS AND ARE CURRENTLY 17% BELOW 
THEIR LONG-TERM AVERAGE LEVEL 

Online job postings data provides a useful 
barometer for the health of the jobs market. As it 
does not capture all activity, it should be considered 
as an estimate only. Job vacancies arise not just 
from new job creation, but also from natural 
attrition, i.e. by posts becoming vacant due to 
employees taking another job or leaving the labour 
market, e.g. due to retirement.  

After peaking at 123,600 in the six months to June 
2022 – following the relaxation of pandemic-related 
restrictions, job postings have since been on a 
downward trend. In the six months to December 
2025, job postings fell to 60,400 – 17% below the 
long-term six-monthly average, 10% below the pre-
pandemic average, and the lowest level for five 
years. This compares to national job postings being 
2% above the long-term average and 10% above the 
pre-pandemic average. 

JOB POSTINGS HAVE REDUCED SIGNIFICANTLY IN 
CAMBRIDGE AND INCREASED IN RURAL 
DISTRICTS 

In the latest six months (Jul-Dec 2025), job postings 
were 38% below the long-term average in 
Cambridge and 11% below average in 
Peterborough. Job postings were higher elsewhere: 
+74% in South Cambridgeshire, +60% in East 
Cambridgeshire, +27% in Huntingdonshire and 
+28% in Fenland. 

Table 2.2.3: Job Postings in the Last Six Months 
Compared to Long-Term Averages 

 Job 
Postings 
Jul-Dec-

25 

Job 
Postings 

Six-
Monthly 
Average 

Change 

Cambridge 26,296 42,139 -38% 
East Cambs 3,041 1,906 60% 
Fenland 3,242 2,534 28% 
Hunts 8,825 6,943 27% 
Peterborough 15,010 16,897 -11% 
South Cambs 3,939 2,265 74% 

Source: Lightcast 

PROGRAMMERS & SOFTWARE DEVELOPMENT 
PROFESSIONALS ARE THE REGION’S MOST IN-
DEMAND OCCUPATION 

Over the past five years, Programmers & Software 
Development Professionals accounted for the 
largest share of all job postings in Cambridgeshire 
and Peterborough (42,329, 5.1% of all postings), 
followed by Sales-Related Occupations, Care 
Workers & Home Carers, Cleaners & Domestics, 
Managers & Directors in Retail & Wholesale, Book-
keepers, Payroll Managers & Wages Clerks, 
Mechanical Engineers, Customer Service 
Occupations Not Elsewhere Classified (n.e.c.), 
Chartered & Certified Accountants, and Other 
Registered Nursing Professionals. Together, the 10 
most in-demand occupations (of a total of over 400) 
accounted for more than one-fifth (21%) of all job 
postings. 

Chart 2.2.6: Job Postings in Cambridgeshire and Peterborough 

 
Source: Lightcast
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Chart 2.2.7: Job Postings by Occupation, Top 10 
in Cambridgeshire and Peterborough, 2021-25 

 
Source: Lightcast 

CAMBRIDGESHIRE AND PETERBOROUGH HAS 
HIGH CONCENTRATIONS OF JOB POSTINGS 
FOR IT, ENGINEERING, SCIENTIFIC AND 
RESEARCH ROLES 

Compared to national rates, the region has above 
average shares of job postings for IT roles 
(Programming and Software Development 
Professionals, Computer System & Equipment 
Installers & Servicers, and IT User Support 
Technicians), Engineers (Mechanical Engineers, 
Electronics Engineers, Quality Control & Planning 
Engineers, Production & Process Engineers, and 
Civil Engineers), Scientists (Biological Scientists, 
Chemical Scientists, Laboratory Technicians, and 
Biochemists & Biomedical Scientists), Other 
Researchers, Research & Development Managers, 
and Actuaries, Economists & Statisticians. 

THE MOST IN-DEMAND OCCUPATIONS LOCALLY 
ARE PROGRAMMERS & SOFTWARE 
DEVELOPMENT PROFESSIONALS IN 
CAMBRIDGE, SALES-RELATED OCCUPATIONS IN 
PETERBOROUGH, AND CARE WORKERS & HOME 
CARERS IN RURAL DISTRICTS 

Comparing shares of job postings to national 
shares highlights particularly high concentrations 
of demand for Care Workers & Home Carers in 
Fenland (8.9% of all job postings, compared to 
2.8% nationally) and Programmers & Software 
Development Professionals in Cambridge (7.7% 
of all job postings, compared to 3.3% nationally). 

Table 2.2.4: In-Demand Occupations in Local Areas by Number and Percentage of Job Postings, 2021-25 
Cambridge Top Five Cambridge Above-Average Shares 

 Programmers & Software Development 
Professionals (7.7%) 

 Sales Related Occupations n.e.c. (2.8%) 
 Managers/Directors in Retail/Wholesale (1.6%) 
 Cleaners & Domestics (1.6%) 
 IT Business Analysts, Architects & Systems 

Designers (1.5%) 

 Programmers & Software Development 
Professionals (+4.4pp) 

 Biological Scientists (+0.9pp) 
 Other Researchers (+0.8pp) 
 Electronics Engineers (+0.7pp) 
 Computer System & Equipment Installers & 

Servicers (+0.6pp) 
East Cambridgeshire Top Five East Cambridgeshire Above-Average Shares 

 Care Workers & Home Carers (4.3%) 
 Cleaners & Domestics (3.4%) 
 Teaching Assistants (2.8%) 
 Sales Related Occupations n.e.c. (2.8%) 
 Plant & Machine Operatives n.e.c. (2.5%) 

 Plant & Machine Operatives n.e.c. (+1.8pp) 
 Cleaners & Domestics (+1.5pp) 
 Care Workers &% Home Carers (+1.5pp) 
 Assemblers & Routine Operatives n.e.c. 

(+1.1pp) 
 Teaching Assistants (+1.1pp) 
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Fenland Top Five Fenland Above-Average Shares 
 Care Workers & Home Carers (8.9%) 
 Social Workers (2.6%) 
 Cleaners & Domestics (2.5%) 
 Large Goods Vehicle Drivers (2.3%) 
 Teaching Assistants (2.2%) 

 Care Workers & Home Carers (+6.1pp) 
 Social Workers (+1.6pp) 
 Large Goods Vehicle Drivers (+1.3pp) 
 Assemblers & Routine Operatives n.e.c. (+1.2p) 
 Plant % Machine Operatives n.e.c. (+0.9pp) 

Huntingdonshire Top Five Huntingdonshire Above-Average Shares 
 Care Workers & Home Carers (4.0%) 
 Sales Related Occupations n.e.c. (2.8%) 
 Cleaners & Domestics (2.7%) 
 Customer Service Occupations n.e.c. (2.0%) 
 Book-keepers, Payroll Managers &% Wages 

Clerks (2.0%) 

 Care Workers & Home Carers (+1.1pp) 
 Cleaners & Domestics (+0.9pp) 
 Warehouse Operatives (+0.9pp) 
 Plant & Machine Operatives n.e.c. (+0.7pp) 
 Large Goods Vehicle Drivers (+0.7pp) 

Peterborough Top Five Peterborough Above-Average Shares 
 Sales Related Occupations (3.2%) 
 Care Workers & Home Carers (2.9%) 
 Customer Service Occupations n.e.c. (2.1%) 
 Programmers & Software Development 

Professionals (2.0%) 
 Book-keepers, Payroll Managers & Wages 

Clerks (1.8%) 

 Customer Service Occupations (+0.5pp) 
 Mechanical Engineers (+0.5pp) 
 Vehicle Technicians, Mechanics & Electricians 

(+0.5pp) 
 Large Goods Vehicle Drivers (+0.4pp) 
 IT User Support Technicians (+0.4pp) 

South Cambridgeshire Top Five South Cambridgeshire Above-Average Shares 
 Care Workers & Home Carers (4.2%) 
 Programmers & Software Development 

Professionals (3.4%) 
 Cleaners & Domestics (2.7%) 
 Sales Related Occupations (2.2%) 
 Warehouse Operatives (1.9%) 

 Care Workers & Home Carers (+1.4pp) 
 Warehouse Operatives (+0.9pp) 
 Cleaners & Domestics (+0.9pp) 
 Elementary Construction Occupations n.e.c. 

(+0.7pp) 
 Other Administrative Occupations n.e.c. 

(+0.6pp) 
Source: Lightcast 

DEMAND HAS INCREASED FOR PEOPLE TO FILL 
TEACHING/CHILDCARE ROLES 

Comparing the share of all job postings over the 
past year to five-year averages shows that demand 
has increased for teaching roles, particularly 
Teaching Assistants (1.5% of all job postings over 
the past year, compared to 1.0% over the past five 
years), Early Education & Childcare Practitioners 
(1.0%, from 0.6%), Teaching Professionals n.e.c. 
(1.3%, from 0.9%), Special & Additional Needs 
Education Teaching Professionals (1.0%, from 0.7%), 
Primary Education Teaching Professionals (0.8%, 
from 0.5%), and Secondary Education Teaching 
Professionals (1.2%, from 0.9%), along with Kitchen 
& Catering Assistants (1.7%, from 1.2%), Large 
Goods Vehicle Drivers (1.4%, from 0.9%), Cleaners & 
Domestics (2.3%, from 1.9%) and Social Workers 
(1.1%, from 0.9%).  

The increase in demand for people to fill teaching 
roles over the past few years is consistent with 
evidence, such as that from the National 

Foundation for Educational Research, which 
suggests that teaching vacancies have been 
substantially higher since the COVID-19 pandemic 
due to more teachers leaving the profession, e.g. 
due to increased teacher workload pressures and 
increased working hours along with low wage 
growth. However, the recent School Workforce 
Census (SWC) suggests that this trend may have 
reached its peak, with an increase in the region’s 
teaching workforce in 2024 (+1.5%) and a 34% fall in 
the number of teaching vacancies (following a 94% 
increase over the previous two years). Additionally, 
with conditions such as autism, ADHD, speech and 
language disorders, and social-emotional mental 
health needs being more widely recognised, 
schools are now recruiting more dedicated SEN 
teachers and teaching assistants to meet statutory 
support requirements. NEET statistics suggest that 
supporting young people with special educational 
needs is vital for their future labour market success, 
with 16-24-year-olds with learning difficulties or 



autism accounting for over 70% of the increase in 
UK-wide NEET numbers over the past five years. 

Chart 2.2.8: Occupations Experiencing at Least a 
0.2pp Increase in their Share of all Job Postings, 
Cambridgeshire and Peterborough, Latest Year 
(2025) Compared to Five-Year Average (2021-25) 

 
Source: Lightcast 

DEMAND FOR PEOPLE TO FILL IT ROLES HAS 
DECREASED 

Job postings data suggest that demand has 
dropped for IT workers, particularly Programmers & 
Software Development Professionals (2.8% of all job 
postings over the past year, compared to 5.1% over 
the past five years), IT User Support Technicians 
(0.4%, from 0.8%), IT Business Analysts, Architects & 
Systems Designers (0.9%, from 1.1%), and IT 
Network Professionals (0.5%, from 0.7%), along with 
Other Registered Nursing Professionals (0.7%, from 

1.3%), Care Workers & Home Carers (2.3%, from 
2.5%), Solicitors & Lawyers (0.8%, from 1.1%), 
Actuaries, Economics & Statisticians (0.2%, from 
0.4%), Electronics Engineers (0.4%, from 0.6%), 
Other Administrative Occupations n.e.c. (1.1%, from 
1.3%), and Health Care Practice Managers (0.7%, 
from 0.9%). The drop in demand for IT workers 
reflects global trends, following rapid acceleration 
of digital transformation and over-hiring of tech 
workers during the pandemic, and AI automation 
eliminating some IT jobs.  

Chart 2.2.9: Occupations Experiencing at Least a 
0.2pp Decrease in their Share of all Job Postings, 
Cambridgeshire and Peterborough, Latest Year 
(2025) Compared to Five-Year Average (2021-25) 

 
Source: Lightcast 
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THE NHS IS THE AREA’S TOP RECRUITER, 
ALTHOUGH ITS SHARE OF JOB POSTINGS IS 
FALLING 

Over the past five years, the NHS has recruited for 
by far the largest number of roles across 
Cambridgeshire and Peterborough, accounting for 
5.5% (one-in-18) of all job postings. The next largest 
direct recruiters (i.e. excluding recruitment 
agencies) were: The University of Cambridge, 
AstraZeneca, ARM, Sodexo, Anglian Water, 
Cambridgeshire County Council, Cambridge 
University Press & Assessment, Tesco, and 
Compass Group. While the NHS is the area’s biggest 
recruiter, the number of job postings has fallen by 
55% over the past five years and the share of all job 
postings fell to 4.3% in 2025 – the lowest share 
since 2018. 

The fall in NHS job postings comes amid 
announcements of major NHS restructuring and 
cost cutting plans in efforts to manage financial 
challenges within the healthcare system. Despite 
this, the NHS has remained the area’s biggest 
recruiter and the recent 10-Year Health Plan for 
England has a number of implications for 
recruitment and training, such as reorientating the 
focus of NHS recruitment away from its 
dependency on international recruitment and 

towards its own communities, supporting the 
unemployed or economically inactive into 
appropriate roles, expanding apprenticeships and 
accessible training, including 2,000 more nursing 
apprenticeships nationally over the next three 
years, and supporting 1,000 young people and 
those from deprived backgrounds into pre-
employment training, entry level roles or training 
posts. 

At local level, the NHS has been the biggest 
recruiter in all areas, particularly in Peterborough 
and Huntingdonshire, where it accounted for over 
6.0% of all job postings. Other prominent recruiters 
have included, local authorities (Cambridgeshire 
County Council, Huntingdonshire District Council 
and Peterborough City Council), manufacturers 
(Thorlabs and DS Smith in East Cambridgeshire, 
Greencore in Fenland, and Caterpillar in 
Peterborough), care companies (Caretech, 
Barchester and Cambian Group in Fenland, and 
Barchester in South Cambridgeshire), life sciences 
companies (Astrazeneca in Cambridge and Labcorp 
in Huntingdonshire), food services companies 
(Sodexo in Cambridge and Compass Group in 
Peterborough and South Cambridgeshire), and 
Anglian Water in Huntingdonshire and 
Peterborough. 

Table 2.2.5: Top (Direct) Recruiters in Local Areas, 2021-25 
Cambridge East Cambridgeshire 

 NHS (24,438, 5.2%) 
 University of Cambridge (16,666, 3.5%) 
 Astrazeneca (4,939, 1.0%) 
 ARM (3,173, 0.7%) 
 Sodexo (2,905, 0.6%) 

 NHS (941, 3.3%) 
 Thorlabs (393, 1.4%) 
 DS Smith (223, 0.8%) 
 Sanctuary Group (201, 0.7%) 
 Cambridgeshire County Council (168, 0.6%) 

Fenland Huntingdonshire 
 NHS (1,368, 4.2%) 
 Greencore (474, 1.5%) 
 Caretech (341, 1.1%) 
 Barchester (334, 1.0%) 
 Cambian Group (274, 0.8%) 

 NHS (5,918, 6.4%) 
 Anglian Water (1,516, 1.6%) 
 Cambridgeshire County Council (1,478, 1.6%) 
 Huntingdonshire District Council (926, 1.0%) 
 Labcorp (833, 0.9%) 

Peterborough South Cambridgeshire 
 NHS (12,217, 6.5%) 
 Peterborough City Council (1,401, 0.7%) 
 Caterpillar (1,272, 0.7%) 
 Anglian Water (1,092, 0.6%) 
 Compass Group (574, 0.3%) 

 NHS (2,095, 6.0%) 
 PA Consulting (510, 1.5%) 
 Tesco (330, 0.9%) 
 Barchester (289, 0.8%) 
 Compass Group (208, 0.6%) 

Source: Lightcast 

  



PROJECT MANAGEMENT IS THE MOST 
REQUESTED SPECIALISED SKILL REQUIRED 
FROM JOB SEEKERS 

Over the past five years, one-in-18 job postings 
(5.6%) have requested Project Management as a 
required skill. Other in-demand specialised skills 
have included finance-related skills (Finance, 
Auditing, Accounting and Invoicing) and business 
performance skills (Key Performance Indicators 
and Continuous Improvement Process), along 
with Marketing, Warehousing and Python. 

THERE HAS BEEN A BIG CHANGE IN THE 
PROFILE OF MOST IN-DEMAND SKILLS ACROSS 
JOB POSTINGS IN RECENT YEARS, WITH 
INCREASED DEMAND FOR SKILLS RELATING TO 
WORKING WITH CHILDREN, PARTICULARLY 
THOSE WITH ADDITIONAL NEEDS 

In 2025, there was almost a 50% change in the 
top specialised skills demanded in job postings 
compared to 2021, with 23 skills entering the top 
50, and 23 dropping out of the top 50. Despite an 
overall 25% drop in job postings over this period, 
job postings requesting certain skills increased 

dramatically, particularly those relating to 
working with children and those with additional 
needs (Classroom Management +883%, Autism 
Spectrum Disorders +159%, and Working with 
Children +130%), along with hospitality skills 
(Food Safety & Sanitation +167% and Restaurant 
Operation +40%), Safety Standards (129%), 
Artificial Intelligence (+66%) and construction-
related skills (Subcontracting +124% and 
Construction +55%). 

OVER THE SAME PERIOD, THERE HAS BEEN A 
BIG DROP IN DEMAND FOR HIGHLY-SPECIALIST 
IT SKILLS 

Of the 15 specialised skills decreasing most in 
demand, 11 were IT/programming skills 
(Javascript, Java, C#, Embedded Software, 
Embedded Systems, DevOps, Software 
Engineering, Data Science, C++, Linux and SQL). 
Skills relating to life sciences were also in within 
those reducing most in demand (Clinical Trials 
and Life Sciences). Despite the drop in demand 
for many IT skills, one IT-related skill featured 
within the skills increasing most in demand, as 
above: Artificial Intelligence. 

Chart 2.2.10: Top 10 Specialised Skills Requested in Job Postings, Cambridgeshire and Peterborough, 
2021-25 

 
Source: Lightcast 
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Chart 2.2.11: 15 Specialised Skills Increasing Most 
in Demand, Cambridgeshire and Peterborough 
(2025 compared to 2021) 

 
Source: Lightcast 

Chart 2.2.12: 15 Specialised Skills Decreasing Most 
in Demand, Cambridgeshire and Peterborough 
(2025 compared to 2021) 

 

EMPLOYABILITY/TRANSFERABLE SKILLS ARE THE 
MOST IN-DEMAND SKILLS REQUESTED BY LOCAL 
EMPLOYERS 

Job postings data are consistent with other research 
findings that employability/transferable skills are 
the most utilised skills within the labour market. 
Across all job postings in Cambridgeshire and 
Peterborough over the past five years, the top 10 
skills required were all employability skills, while 
employability skills accounted for 18 of the top 25 
skills. Communication skills were requested almost 
five times as much as the most-requested 
specialised skill (Project Management), with 
Management, Customer Service, being Detail 
Oriented, Sales, Planning, Leadership, Problem 
Solving, Research and Operations also being 
requested more than any specialised skill. 

MANY EMPLOYABILITY/BASIC SKILLS HAVE 
INCREASED IN DEMAND IN RECENT YEARS, 
AGAINST AN OVERALL FALL IN JOB POSTINGS, 
HIGHLIGHTING THEIR INCREASING VALUE 

Increasing most in demand was ‘Cleanliness’ with a 
158% increase in the number of job postings 
requesting this skill, compared to 2021. This likely 
coincides with increased demand for the Food 
Safety & Sanitisation specialised skill. Reflecting the 
increase in demand for Teaching workers, job 
postings requesting Empathy and Teaching have 
also increased by 131% and 40%. Just four 
employability/basic skills have reduced in demand 
more sharply than the overall 25% decrease in job 
postings over the period: Research (-40%), 
Computer Literacy (-30%), Presentations (-28%) and 
Microsoft PowerPoint (-27%). 
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Chart 2.2.13: Top 25 Skills Requested in Job 
Postings by Type, Cambridgeshire and 
Peterborough, 2021-25 

 

Chart 2.2.14: 15 Employability/Transferable 
Skills Increasing Most in Demand, 
Cambridgeshire and Peterborough (2025 
compared to 2021) 

 
Source: Lightcast 

EMPLOYMENT FORECASTS SUGGEST A FALL IN 
EMPLOYMENT IN LOW SKILLED OCCUPATIONS 
VULNERABLE TO AUTOMATION AND AI 

Government-commissioned employment 
projections suggest that, between 2020 and 2035, 
there will be a total requirement of 295,700 
additional workers in Cambridgeshire and 
Peterborough: 42,600 from employment 
growth/new job opportunities and 253,100 from 
‘replacement demand’ – replacing those that 
leave the workforce, e.g. due to retirement, family 
formation, mortality or other reasons.  

When it comes to employment growth (net 
change in numbers of people employed in each 
occupation), growth is expected to be highest for 
Business, Media & Public Service Professionals 
(+10,040), Caring Personal Service Occupations 
(+8,790) and Other Managers (+7,510). 
Employment is expected to fall in nine of 26 

occupational groups, particularly low skilled 
occupations vulnerable to automation and AI: 
Administrative Occupations (-5,850), Sales 
Occupations (-2,990), Secretarial Occupations (-
2,800) and Elementary Trades (-1,130).  

EMPLOYMENT FORECASTS ALSO SHOW THAT 
REPLACEMENT DEMAND WILL CREATE A 
POSITIVE NET REQUIREMENT FOR LABOUR IN 
ALL OCCUPATIONS, WITH OVERALL DEMAND 
LIKELY TO BE HIGHEST FOR CARING PERSONAL 
SERVICE OCCUPATIONS 

Replacement demand is expected to create a 
positive net requirement for labour in all 
occupational groups, even in occupations where 
overall employment is projected to fall. 

Replacement demand is projected to be highest 
for Caring Personal Service Occupations 
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(+23,820), Elementary Administrative Occupations 
(+22,830) and Corporate Managers (+20,230). 

When net change is combined with replacement 
demand, there is expected to be a positive total 
requirement for labour for all 26 occupational 

groups, with demand being highest for people to 
fill roles in Caring Personal Service Occupations 
(total requirement of +32,620), Business, Media & 
Public Service Professionals (+29,930) and 
Science, Research, Engineering & Technology 
Professionals (+22,630). 

Chart 2.2.15: Total Forecast Requirement for Labour by Occupation, 2020-2035, Cambridgeshire and 
Peterborough 

Source: Labour Market and Skills Projections: 2020 to 2035, Department for Education 

  

8,790

10,040

6,830

-280

1,570

7,510

3,490

4,420

940

-5,850

2,360

-2,990

3,580

1,980

1,390

540

560

-700

2,450

260

-440

870

-720

-2,800

-1,130

-50

23,820

19,890

15,800

22,830

20,230

12,110

15,150

11,260

14,620

18,620

9,810

11,850

4,610

4,790

5,230

5,880

5,230

5,800

2,410

4,100

4,430

2,640

4,180

5,480

2,070

220

Caring personal service occupations

Business, media and public service professionals

Science, research, engineering and technology…

Elementary administration and service occupations

Corporate managers and directors

Other managers and proprietors

Teaching and other educational professionals

Health professionals

Business and public service associate professionals

Administrative occupations

Transport and mobile machine drivers and operatives

Sales occupations

Customer service occupations

Process, plant and machine operatives

Health and social care associate professionals

Leisure, travel and related personal service…

Culture, media and sports occupations

Skilled metal, electrical and electronic trades

Protective service occupations

Textiles, printing and other skilled trades

Science, engineering and technology associate…

Skilled agricultural and related trades

Skilled construction and building trades

Secretarial and related occupations

Elementary trades and related occupations

Community and civil enforcement occupations

Net Change Replacement Demand



THERE WILL BE A STRONG REQUIREMENT FOR 
ADDITIONAL PEOPLE WITH LEVEL 6+ 
QUALIFICATIONS AND A REDUCTION IN 
EMPLOYMENT REQUIRING LEVEL 2 AND BELOW 

Looking at net employment change forecasts by 
qualification level shows that there will be a 
strong requirement for high level skills, with the 
strongest additional needs being for RQF Level 6 
(first degree level) and RQF Level 7 (other higher 
degree). In contrast, there will be a reduction in 
employment requiring RQF Level 1 and 2 
qualifications (GCSE and below) and requiring no 
qualifications. The forecast increased 
requirement for high level skills reflects supply 
and demand side factors. On the supply side, the 
new entrants are more likely to hold high level 
qualifications than older people leaving the 
workforce while, on the demand side, higher 
qualification levels reflect the projected change in 
the profile of jobs as well as employers 
demanding higher level qualifications as the 
workforce becomes more highly qualified. 

All industries will see reduced requirement for 
people with Levels 1 and 2 or no qualifications. 
Requirements will be highest for Levels 6 and 7 in 
Primary Sector & Utilities, Manufacturing, 
Business & Other Services, and Non-Marketed 
Services, while requirements will be highest for 
Levels 3 and 7 in Construction and Levels 6 and 3 
in Trade, Hospitality and Transport. All 

occupations will also see reduced requirements 
for people with Level 1 or no qualifications while 
only Plant, Process & Machine Operatives will see 
a positive requirement for people qualified to 
Level 2. Managers, Professional Occupations, 
Associate Professional Occupations, and 
Administrative & Secretarial Occupations will see 
the strongest requirements for people qualified 
to Levels 6 and 7. For other occupations, 
requirements will be highest at Levels 6 and 4 for 
Skilled Trades Occupations, Levels 6 and 3 for 
Caring Personal Service Occupations and Sales & 
Customer Service Occupations, Levels 3 and 2 for 
Plant, Process & Machine Operatives, and Levels 
6 and 5 for Elementary Occupations. 

Chart 2.2.16: Forecast Net Change in 
Employment by Qualification Level, 2020-2035, 
Cambridgeshire & Peterborough 

 
 

Table 2.2.6: Forecast Net Change in Employment by Industry by Qualification Level, 2020-2035, 
Cambridgeshire & Peterborough 

 RQF8 RQF7 RQF6 RQF5 RQF4 RQF3 RQF2 RQF1 No 
Qual 

Primary sector 
and utilities 

98 354 421 72 325 279 -180 -470 -116 

Manufacturing 159 1,207 502 246 -8 61 -2,631 -2,688 -892 
Construction 85 1,281 975 381 507 1,952 -103 -720 -834 
Trade, 
hospitality. 
and transport 

410 4,287 9,211 2,563 2,535 5,988 -2,540 -9,061 -2,681 

Business and 
other services 

2,196 15,788 8,110 2,383 1,878 -2,056 -5,137 -4,587 -1,583 

Non-marketed 
services 

2,180 12,102 6,696 -1,830 651 4,881 -4,779 -4,873 -381 

Source: Labour Market and Skills Projections: 2020 to 2035, Department for Education   
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Table 2.2.7: Forecast Net Change in Employment by Occupation by Qualification Level, 2020-2035, 
Cambridgeshire & Peterborough 

 RQF8 RQF7 RQF6 RQF5 RQF4 RQF3 RQF2 RQF1 No 
Qual 

Managers 600 4,340 4,170 780 830 1,230 -1,470 -1,290 -120 
Professional 3,310 17,970 5,140 -1,480 720 1,790 -1,160 -1,580 70 
Associate 
professional 

680 5,240 3,560 220 -10 -210 -2,420 -2,130 -40 

Administrative 
and 
secretarial 

220 2,130 2,070 630 250 -1,940 -6,090 -5,720 -210 

Skilled trades  60 720 1,470 500 820 610 -1,950 -1,430 -1,090 
Caring, leisure 
and other 
service 

50 1,850 3,510 910 1,140 4,580 -1,240 -1,260 -240 

Sales and 
customer 
service 

90 1,150 2,430 570 410 1,290 -1,520 -3,170 -660 

Process, plant 
and machine 
operatives 

90 550 1,370 440 740 3,010 1,480 -1,980 -1,360 

Elementary 30 1,070 2,200 1,250 990 740 -1,000 -3,850 -2,840 
Source: Labour Market and Skills Projections: 2020 to 2035, Department for Education 

2.3 LABOUR MARKET PARTICIPATION 

CAMBRIDGESHIRE AND PETERBOROUGH’S 
LABOUR MARKET HAS RECENTLY RECOVERED 
AFTER WEAKENING SIGNIFICANTLY OVER THE 
PAST TWO YEARS, WITH THE RATE OF WORKLESS 
ADULTS AT A NEAR-RECORD LOW 

Between 2022 and 2024, the region’s employment 
rate fell from a record high of 80.1% to 77.0% - the 
weakest since the COVID-19 pandemic (76.8% in 
2020). The fall in employment coincided with an 
increase in economic inactivity to 20.2% in 2024 – 
the highest rate for 12 years. Higher inactivity was 
driven by a record-high rate of people not in work 
nor seeking work due to long-term sickness (5.8%) 
and a higher rate of inactive students (6.5% - a joint 
record high). Despite lower employment and higher 
inactivity, the unemployment rate (the share of 
people out of work but actively seeking work) 
remained low, at 2.9%. 

However, the past year has seen the region’s labour 
market strengthen, with the employment rate in 
2025 rebounding to 79.6% (2.5pp above the long-
term average and above the England rate of 75.8%), 
inactivity falling to 17.4% (1.8pp below the long-
term average and below the England rate of 20.5%), 

and unemployment remaining stable, at 2.9% 
(0.8pp below the long-term average and below the 
England rate of 3.7% - up from 3.2% in 2024). 

Over the past year, inactivity has fallen for most 
reasons, other than retirement before age 65, 
which increased to its highest for 13 years (3.3%). 
This rate had previously been on a downward 
trend, in line with increases in the state pension age 
for women and has recently increased against a 
further fall nationally. After increasing in the 
previous year, inactivity due to looking after the 
family/home and long-term sickness fell to record 
lows (2.9% and 3.3%). While inactivity due to being a 
student fell (to 5.7%), this remained by far the 
biggest driver of economic inactivity. Compared to 
national rates, Cambridgeshire and Peterborough 
had higher rates of inactivity due to early 
retirement and being a student and a much lower 
rate of sickness-related inactivity.  

Looking at the overall rate of adults not in 
employment, education or training (i.e. unemployed 
or inactive for reasons other than being a student), 
this fell to 14.7% in 2025 (78,400 people) – the 
second lowest rate on record and below the 
England rate of 18.8%. 



Chart 2.3.1: Employment Rate 

 
Chart 2.3.2: Unemployment and Economic Inactivity Rates, Cambridgeshire and Peterborough 

 
Chart 2.3.3: Economic Inactivity Rates by Reason, Cambridgeshire and Peterborough 

 
Source: Annual Population Survey, Office for National Statistics
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Chart 2.3.4: Rates of 16-64-Year-Olds Not in Employment or Education by Reason, Cambridgeshire and 
Peterborough 

Chart 2.3.5: Inactivity by Reason, 2025 

 

Chart 2.3.6: Adult Worklessness Rate 
(Unemployment + Non-Student Related 
Inactivity) 

 
Source: Annual Population Survey, Office for National Statistics

POCKETS OF LABOUR MARKET EXCLUSION EXIST 
AT LOCAL LEVEL, WITH FENLAND HAVING AN 
ABOVE AVERAGE RATE OF NON-EDUCATION 
RELATED INACTIVITY 

In 2025, Cambridgeshire and Peterborough’s local 
areas fared well overall when it came to economic 
participation, with all having above average 
employment rates except Cambridge (-0.5pp below 
the national rate, due to a high rate of student-
related inactivity) and all having below average 
adult worklessness rates. 

However, pockets of exclusion existed, with Fenland 
having an above average rate of non-education 
related inactivity: caused by a very high rate of early 
retirement and an above average rate of sickness-
related inactivity. Elsewhere, East Cambridgeshire 
and Huntingdonshire also had high rates of 
retirement-related inactivity, while Peterborough 
and Cambridge had above average rates of 

inactivity due to looking after the family/home. 
Conversely, rates of student-related inactivity were 
below average in all areas outside of Cambridge 
and South Cambridgeshire, indicating lower 
participation in post-16 education among residents 
and/or net out-migration of students. 

ALMOST 80,000 16-64-YEAR-OLDS ARE NOT IN 
EMPLOYMENT OR EDUCATION IN 
CAMBRIDGESHIRE AND PETERBOROUGH, WITH 
ALMOST TWO-THIRDS OF THESE LIVING IN THE 
NORTH OF THE REGION (PETERBOROUGH, 
HUNTINGDONSHIRE AND FENLAND) 

As above, 78,400 16-64-year-olds were not in 
employment, education or training across 
Cambridgeshire and Peterborough in 2025. Across 
local authority areas, disproportionately high 
shares lived in districts in the north of the region 
(Peterborough, Huntingdonshire and Fenland). 
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Table 2.3.1: Labour Market Headline Rates, 20253 
 
 

Cambridge East 
Cambs 

Fenland Hunts Peter-
boro 

South 
Cambs 

Cambs & 
Peterboro 

England 

% Employed 75.3% 84.9% 78.4% 79.5% 79.0% 82.2% 79.6% 75.8% 
% Inactive 
Student 10.6% 4.3%* 3.9%* 3.5%* 4.1% 7.6% 5.7% 5.5% 

% Inactive 
Not Student 11.5% 7.8%* 16.0%* 12.6%* 13.0% 9.1% 11.8% 15.1% 

of which, 
looking after 
the 
family/home 

4.0%* 1.8%* 2.0%* 3.1%* 4.2% 1.4%* 2.9% 3.8% 

of which, 
long-term 
sick 

3.7%* 1.4%* 6.3%* 1.6%* 5.3% 1.6%* 3.3% 5.7% 

of which, 
retired 1.2%* 3.1%* 7.7% 5.0% 2.2% 2.0%* 3.3% 2.5% 

of which, 
other reason 2.7%* 1.4%* 0.0%* 3.0%* 1.2%* 4.0%* 2.2% 3.1% 

% 
Unemployed 2.4%* 2.9%* 1.7%* 4.3%* 3.9% 1.1%* 2.9% 3.7% 

% Workless 14.0% 10.7% 17.7% 17.0% 16.9% 10.2% 14.7% 18.8% 
Number 
Workless 12,000 5,900 10,400 18,800 21,200 10,000 78,400 6,648,800 

Source: Annual Population Survey, Office for National Statistics

ACHIEVING FULL EMPLOYMENT IN 
CAMBRIDGESHIRE AND PETERBOROUGH WOULD 
REQUIRE ALMOST 2,000 PEOPLE TO BE 
SUPPORTED INTO WORK 

The Government’s ‘Get Britain Working’ White Paper 
(Nov-24) sets out its ambition to achieve an 80% 
(full) employment rate by increasing labour market 
participation – particularly through reducing 
elevated levels of economic inactivity. As noted 
above, Cambridgeshire and Peterborough’s 
employment rate in 2025 was close to 80%, at 
79.6%. Reaching 80% employment across 
Cambridgeshire and Peterborough would require 
an additional 1,900 people to find/be supported 
into work. With 29,700 people currently 
unemployed or inactive but wanting a job, it would 
be possible to achieve 80% employment if sufficient 
support is provided and job opportunities are 
available. Online job postings data for the past six 
months show that there was an average of 9,461 
job postings per month across the region, 
suggesting sufficient demand to achieve 80% 
employment (assuming a good fit between the skills 

 
3 Figures marked with an asterisk should be treated with caution due to small sample sizes 

required for these roles and the skills of workless 
people). 

CHALLENGES IN ACHIEVING FULL EMPLOYMENT 
INCLUDE A LACK OF LOCAL EMPLOYMENT 
OPPORTUNITIES IN FENLAND 

East and South Cambridgeshire currently have 
employment rates exceeding 80%. Employment 
rates are lower in Cambridge (75.3%), Fenland 
(78.4%), Peterborough (79.0%) and Huntingdonshire 
(79.5%). With employment rates exceeding 80% in 
some areas, achieving an 80% employment rate 
across Cambridgeshire and Peterborough would 
not require Cambridge, Fenland, Peterborough and 
Huntingdonshire and to achieve full employment. 
However, an ambition to create full employment in 
all areas of the region would require an additional 
4,020 people to find/be supported into work in 
Cambridge, 1,260 in Peterborough, 960 in Fenland 
and 560 in Huntingdonshire. 

In all areas, the numbers of people who are 
unemployed and inactive but want a job exceeds 
the numbers required to achieve full employment – 



indicating the potential to achieve full employment 
if these people can be supported into work. 
However, in Fenland, job postings data suggests 

that a lack of sufficient demand could be a barrier 
to achieving full employment.  

Table 2.3.2: Full Employment Requirements in Cambridgeshire and Peterborough 
 Employment 

rate  
(2025) 

Additional people 
required to reach 
80% employment 

(2025) 

Number of 
unemployed and 

inactive people that 
want a job  

(2025) 

Average 
number of job 
postings per 

month 
 (Nov-25-Apr-

26) 
Cambridge 75.3% 4,020 7,100 4,170 
East 
Cambridgeshire 

84.9% - - - 

Fenland 78.4% 960 3,100 491 
Huntingdonshire 79.5% 560 6,800 1,360 
Peterborough 79.0% 1,260 8,300 2,344 
South 
Cambridgeshire 

82.2% - - - 

Cambridgeshire 
and Peterborough 79.6% 1,900 29,700 9,461 

Source: Annual Population Survey, Office for National Statistics, and Lightcast 

KEY DRIVERS OF INACTIVITY INCLUDE BEING 
FEMALE, FROM AN ETHNIC MINORITY, HAVING NO 
QUALIFICATIONS, BEING AN UNPAID CARER, AND 
BEING LONG-TERM SICK OR DISABLED  

Working-aged adults in Cambridgeshire and 
Peterborough are more likely to be economically 
inactive if they: 
 …are female: in 2025, both male and female 

employment rates (83.9% and 75.2%) were 
above national averages (78.8% and 72.7%), but 
with the female employment rate being 8.7 pp 
below that for males – wider than the national 
gap (-6.1 pp). Achieving an 80% employment 
rate for females would require an additional 
12,580 females to be supported into work. The 
number of females that were not in 
employment or education totalled 47,000 – 50% 
higher than the number of males (31,400). 
Compared to males, inactivity rates were higher 
for women for most reasons, particularly 
looking after the family/home (5.4% vs 0.5%), 
with caring responsibilities being the biggest 
determiner of labour market exclusion for 
females 

 …are from ethnic minorities, particularly 
Pakistani/Bangladeshi women: in 2025, the 
inactivity rate for people from minority ethnic 
backgrounds was 20.0% - above the inactivity 
rate for those classed as white (16.9%). Of all 
minority ethnic backgrounds, inactivity rates 

were highest for Pakistanis/Bangladeshis 
(41.4%), particularly Pakistani/Bangladeshi 
females (57.8%), and those from mixed ethnic 
groups (27.1%), particularly mixed ethnic group 
females (43.0%) 

 …have no qualifications: in 2025, the most 
prevalent inactivity rate was among those with 
no qualifications, at 46%. This was more than 
four times the rate for those with RQF Level 4+ 
qualifications (11%) and also much higher than 
rates for those with RQF Levels 1, 2, 3 and other 
qualifications (17-25%) 

 …provide at least 20 hours per week of 
unpaid care: at the time of the 2021 Census, 
inactivity rates in Cambridgeshire and 
Peterborough were highest for 16-74-year-olds 
providing at least 50 hours of unpaid care (68%) 
and providing 20-49 hours of unpaid care per 
week (44%) – compared to 36% of those with no 
caring responsibilities. This was driven by much 
higher rates of carers being inactive due to 
looking after the family/home, which accounted 
for just 4% and 5% of those providing no care or 
less than 20 hours of care, compared to 16% of 
those providing 20-49 hours of unpaid care and 
22% of those providing 50+ hours of care. In 
total, over 7,800 16-74-year-olds were likely to 
be economically inactive specifically due to 
unpaid caring responsibilities (i.e. providing any 



unpaid care and inactive due to looking after 
the family/home) 

 …are long-term sick: long-term sickness was 
one of the most prevalent reasons for labour 
market exclusion in Cambridgeshire and 
Peterborough in 2025, along with early 
retirement, accounting for 17,700 people 

 …are disabled and/or have a work-limiting 
illness: in 2025, one-third (33.1%) of 16-64-year-
olds with a disability/work-limiting illness were 
not in employment – double the rate for those 
without a disability/illness (16.7%). Within the 
region, disability/work-limiting illness 
worklessness rates were highest in the north of 
the region (Fenland 40.7%, Huntingdonshire 
39.5% and Peterborough 35.7%). Compared to 
worklessness rates for the non-disabled, these 
districts also had the greatest disparities, with 
disabled/work-limiting illness worklessness 
rates being 27.6pp, 24.9pp and 18.4pp higher. 
In total, 38,600 people with a disability/work-
limiting illness were out of work in 
Cambridgeshire and Peterborough, with the 
highest numbers living in the north of the 
region – Huntingdonshire (10,400) 
Peterborough (9,100), and Fenland (7,400).  

Lack of access/distance to a major employment 
centre is also likely to be a barrier to 
employment in rural areas: the latest Journey 
Time Statistics show that the percentage of 16-74-
year-olds living within 30 minutes of a major 
employment centre is below average in rural local 
authority areas, particularly East Cambridgeshire 
and Fenland. By walking and cycling, the percentage 
of people living within 30 minutes of a major 
employment centre is well below the national rates 
of 32% and 70% in East Cambridgeshire (0% for 
both modes of transport), South Cambridgeshire 
(5% and 39%), Huntingdonshire (15% and 28%) and 
Fenland (21% and 34%), while, by car, the 
percentage of people within 30 minutes of a major 
employment centre is well below average (92%) in 
East Cambridgeshire (32%) and below average in 
Fenland (89%). 

MORE THAN ONE-IN-10 WORKING-AGED PEOPLE 
ARE ON OUT-OF-WORK BENEFITS – THE HIGHEST 
RATE SINCE THE EARLIEST PERIOD OF 
COMPARABLE DATA 

In August 2025, 69,700 people living in the region 
were claiming out of work benefits (such as 
Universal Credit, Incapacity Benefit, and Jobseekers 
Allowance) – a new record high. Locally, the highest 
numbers of claimants continued to live in the north 
of the region (Peterborough, Huntingdonshire and 
Fenland). As a percentage of 16-64-year-olds, the 
out of work benefit claimant rate was 11.8% - below 
the England rate of 15.1% but the highest since the 
earliest period of comparable data (May-19). Within 
the region, the out of work benefit rate was above 
average in Peterborough (18.4%) and Fenland 
(16.4%). After reducing from the pandemic-related 
peak (10.7% in Feb-21), the out of work benefit 
claimant rate has been on an upward trend since 
mid-2022. Compared to six years ago (August 2019), 
the rate increased by 5.0pp – below the national 
increase of 5.7pp, but with sharper rises in 
Peterborough (+8.1pp) and Fenland (+6.6pp). 

Chart 2.3.7: Percentage of 16-64-Year-Olds 
Claiming Out of Work Benefits 

 
Chart 2.3.8: Percentage of 16-64-Year-Olds 
Claiming Out of Work Benefits 

 
Source: Department for Work and Pensions 
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‘GET CAMBRIDGESHIRE & PETERBOROUGH WORKING’ PLAN (AUG 2025) 

Local Get Britain Working plans are central to the Government’s ambition for a thriving labour market 
where everyone has the opportunity for good work and to get on in work, whilst achieving a full (80%) 
employment rate. They aim to develop a whole-system approach to tackling the supply and demand side 
challenges within local labour markets, while addressing the key issues contributing to economic inactivity.  

Cambridgeshire and Peterborough Combined Authority is the accountable body responsible for leading 
the development of the Get Britain Working plan for Cambridgeshire and Peterborough, working with 
other local authorities, Jobcentre Plus and the Integrated Care Board. To address the key issues 
contributing to economic inactivity and the regional labour market challenges, the ‘Get Cambridgeshire & 
Peterborough Working’ Plan will focus on the following priorities and actions over the next 12-24 months: 

1. Provide systems leadership across the work, health and skills system to develop a whole system 
approach to tackling the supply and demand side challenges within the local labour market and bring 
stakeholders together to ensure a unified understanding of local priorities and challenges, and what 
services and organisations are currently doing to address these 

2. Tackle hidden unemployment and health-related economic inactivity and expand employment 
opportunities through the continued delivery of WorkWell and the new Connect to Work programme – 
a fully funded £15m, 4.5year programme of supported employment for economically inactive adults, 
an extended all-age Careers Service, and the offer of paid internships for employers, with a focus on 
Peterborough, Fenland and Huntingdonshire. The development of this new provision will be part of a 
coherent local offer, alongside wider and existing health and skills support programmes 

3. Revise the Job Centre Plus offer with a focus on supporting progression and good work through 
aligning employment support with skills and careers advice, and reintroduce proactive engagement 
with voluntary customers in the Limited Capability for work and work-related activity cohort, whilst 
ensuring there are sufficient activities to support improved outcomes for three key groups identified in 
the Departmental Plan: 50 Plus Choices, Work, Health and Disability, and In-Work Progression 

4. Tackle the NEET rate among young people (16-17 and 18-21) and expand employment opportunities 
through the enhanced offer of support for 16- and 17-year-olds through existing statutory services and 
the delivery of the Youth Guarantee, the regional Careers Hub and a bespoke Youth Employment Hub 
in Peterborough 

5. Tackle labour and skills shortages that are holding back economic growth and undermining living 
standards through the delivery of the Adult Skills Fund (ASF), Skills Bootcamps and Free Courses for 
Jobs and work in partnership with Job Centre Plus to deliver Sector Based Work Academy Programmes 
(SWAPs). Progress the development and implementation of the second LSIP, in partnership with the 
designated employer representative body, Cambridgeshire Chamber of Commerce, and in 
collaboration with employers, Further Education, Higher Education and Independent Training Providers  

6. Address insecure and poor-quality work, which contributes to a weaker economy and affects health 
and wellbeing, through the delivery of the Good Work Charter, strengthened support for employers 
seeking training, advice and guidance on health, disabilities and coaching and mentoring of young 
people, and increase the number of Disability Confident Employers and support employers to progress 
through the levels 

7. Support Apprenticeship growth through apprenticeship training grants, strong employer 
engagement, skills brokerage services, and administration of the Apprenticeship Levy share scheme 
and by working with industry and sector bodies to address the supply and demand of apprenticeship 
skills provision 

8. Address the skills delivery infrastructure challenges and FE Cold spots (East Cambridgeshire and 
St Neots) through the delivery of Skills Capital programmes, supported by the Local Growth Plan and 
continued lobbying to the DfE to secure devolved Capital investment. 

  



2.4 SKILLS GAPS AND SHORTAGES 

RECRUITMENT DIFFICULTIES HAVE EASED AND 
TIME TAKEN TO FILL VACANCIES HAS FALLEN 

The latest Employer Skills Survey shows that the 
share of Cambridgeshire and Peterborough 
vacancies that are hard to fill eased considerably (to 
a record low level of 30% in 2024), as recruitment 
activity reduced. This followed a sharp increase 
between 2019 to 2022 (as recruitment activity 
increased post-pandemic). Skills shortage vacancies 
(vacancies that are hard to fill because applicants 
lack the required skills) also fell to 22% of all 
vacancies – the lowest rate since 2017. 

Chart 2.4.1: Hard to Fill Vacancies and Skills 
Shortage Vacancies as a share of all Vacancies, 
Cambridgeshire and Peterborough 

 
Source: Employer Skills Survey, Department for Education 

Job postings data also suggest that recruitment 
difficulties have recently eased after increasing 
sharply during and following the pandemic. The 
average time taken to fill a vacancy in the six 
months to Dec-25 was 23 days, down from a peak 
of 35 days in the six months to Jun-23 and slightly 
below the long-term average of 24 days. Within the 
region, median posting duration over the past year 
has ranged from 22 days in East Cambridgeshire to 
25 days in South Cambridgeshire – slightly above 
the England average (24 days). 

Chart 2.4.2: Median Posting Duration of Job 
Postings, Cambridgeshire and Peterborough 

 
Source: Lightcast 

JOB POSTINGS DATA SUGGEST THAT 
RECRUITMENT DIFFICULTIES ARE HIGHEST FOR 
HEALTH WORKERS, TEACHING/CHILDCARE 
WORKERS, CARE WORKERS, CONSTRUCTION AND 
RELATED TRADES, AND ENGINEERS  

Median posting duration in Cambridgeshire and 
Peterborough over the past year was longest for: 

 Health Workers: Specialist Medical 
Practitioners (31 days), Registered Specialist 
Nurses (30) and Pharmacists (29) 

 Teaching/Childcare Workers: Special & 
Additional Needs Education Teaching 
Professionals (30), Early Education & Childcare 
Practitioners (30), Primary Education Teaching 
Professionals (30), Teaching Assistants (29) and 
Early Education & Childcare Assistants (29) 

 Care Workers: Residential, Day & Domiciliary 
Care Managers (30) and Care Workers & Home 
Carers (29) 

 Construction and Related Trades: Civil 
Engineers (30), Electricians & Electrical Fitters 
(30), Air-Conditioning & Refrigeration Installers 
& Repairers (30), Plumbers & Heating & 
Ventilating Installers & Repairers (30), 
Construction and Building Trades n.e.c. (29) and 
CAD, Drawing and Architectural Technicians (29) 

 Engineers: Mechanical Engineers (29), 
Production & Process Engineers (29), Electrical 
Engineers (29) and Engineering Professionals 
n.e.c. 

Other occupations with a median posting duration 
of 29 days or more included Telecoms & Related 
Network Installers & Repairers (30), Estate Agents & 
Auctioneers (30), Welding Trades (30), Solicitors & 
Lawyers (29) and Taxation Experts (29). 

AS A POTENTIAL INDICATOR OF RECRUITMENT 
DIFFICULTIES AND/OR STRONG COMPETITION 
FOR WORKERS, OCCUPATIONS SEEING THE 
BIGGEST INCREASES IN SALARIES OFFERED IN 
JOB ADVERTS INCLUDE HEALTH PROFESSIONALS, 
TEACHING PROFESSIONALS, IT WORKERS, 
PRODUCTION WORKERS & ENGINEERS, FINANCE 
WORKERS, TRANSPORT & STORAGE 
OCCUPATIONS, CONSTRUCTION & RELATED 
TRADES, RESEARCH PROFESSIONALS, AND HIGH-
SKILLED HOSPITALITY WORKERS 

Excluding the lowest paid professions, whose salary 
increases are likely to have been impacted by 
increases to the National Minimum Wage, 
occupations seeing the largest increases in salaries 
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offered in job postings between 2021 and 2025 – 
and much stronger than the regional increase of 6% 
include: 

 Health Professionals: Specialist Medical 
Practitioners (58%), Pharmacists (24%) and 
Medical & Dental Technicians (23%) 

 Teaching Professionals: Teaching 
Professionals n.e.c. (51%) and Secondary 
Education Teaching Professionals (27%) 

 IT and Telecoms Workers: Computer System & 
Equipment Installers & Servicers (30%), Cyber 
Security Professionals (26%), IT Operations 
Technicians (23%) and Telecoms & Related 
Network Installers & Repairers (21%) 

 Production Workers and Engineers: Welding 
Trades (29%), Vehicle Technicians, Mechanics & 
Electricians (25%), Plant & Machine Operatives 
n.e.c. (23%), Skilled Metal, Electrical & Electronic 
Trades Supervisors (22%) and Engineering 
Professionals n.e.c. (21%) 

 Finance Workers: Buyers & Procurement 
Officers (29%), Finance & Investment Analysts & 
Advisers (25%), Credit Controllers (23%) and 
Financial Accounts Managers (23%) 

 Transport and Storage Workers: Managers in 
Transport & Distribution (25%), Elementary 
Storage Occupations n.e.c. (25%) and Large 
Goods Vehicle Drivers (23%) 

 Construction and Related Trades: Air-
Conditioning & Refrigeration Installers & 
Repairers (24%), Plumbers & Heating & 
Ventilating Installers & Repairers (22%), Civil 
Engineers (20%) and Electricians & Electrical 
Fitters (20%) 

 Research Professionals: Business & Related 
Research Professionals (23%) and Research & 
Development Managers (20%) 

 High-Skilled Hospitality Workers: Restaurant 
& Catering Establishment Managers (23%) and 
Chefs (23%). 

Other occupations experiencing strong salary 
increases in job postings include Managers & 
Directors in Retail & Wholesale (24%), Property, 
Housing & Estate Managers (24%) and Solicitors & 
Lawyers (22%). 

 

 

LOCAL BUSINESSES HAVE CITED 
MANUAL/TECHNICAL WORKERS, ENGINEERS AND 
IT PROFESSIONALS AS KEY SKILLS SHORTAGE 
OCCUPATIONS 

Quarterly Economic Surveys for Cambridgeshire 
and Peterborough from 2024 Q3 to 2025 Q2 asked 
respondents about key skills shortages in their 
sector. The most frequently cited were a lack of 
manual/technical skills, engineers/engineering 
skills, IT professionals/digital skills and 
transferable/employability skills. Other key 
themes included a lack of available people with 
relevant work experience, poor work ethic/attitude, 
a lack of suitable training/trainers and a lack of 
marketing/sales skills. 

SKILL GAPS HAVE REDUCED BUT ARE HIGHEST IN 
HOTELS & RESTAURANTS AND WHOLESALE & 
RETAIL 

The Employer Skills Survey suggests that the 
incidence of skills gaps reduced in 2024 to its lowest 
since the earliest period of data (2013), with 11% of 
employers indicating that they had at least one 
skills gap and 3.1% of existing workers deemed not 
to be fully proficient (down from 16% and 5.3% in 
2022). The latest available data on skills gaps by 
industry in Cambridgeshire and Peterborough 
(2022) suggested that these were highest in Hotels 
& Restaurants, Information & Communication, and 
Wholesale and Retail. Likewise, national data for 
2024 suggests that skills gaps were highest in 
consumer services (Hotels & Restaurants and 
Wholesale & Retail) but with skills gaps reducing for 
all industries apart from Primary Sector & Utilities, 
particularly for Information & Communication. 

Chart 2.4.3: Incidence of Skill Gaps in 
Cambridgeshire and Peterborough 

 
Source: Employer Skills Survey, Department for Education 

0%

5%

10%

15%

20%

2013 2015 2017 2019 2022 2024

Percentage of establishments with at least
one skill gap

Skill gap density (the % of employees
judged not fully proficient)



2.5 EDUCATION AND TRAINING 

CAMBRIDGESHIRE AND PETERBOROUGH HAS 
SOME OF THE HIGHEST AND LOWEST LEVELS OF 
GCSE ACHIEVEMENT IN ENGLAND  

A key measure of Key Stage 4 performance at age 
16 is the ‘Attainment 8’ (A8) score: each grade a 
pupil gets is assigned a point score from 9 (the 
highest) to 1 (the lowest). Each pupil’s A8 score is 
calculated by adding up the points for their eight 
subjects, with English and Maths counted twice. A 
local authority’s A8 score is the average of all the 
scores of its eligible pupils. In 2024/25, pupils at 
state-funded schools in Cambridgeshire and 
Peterborough achieved an average A8 score of 46.5 
– slightly above the England average (46.0). Within 
the region, Cambridge, South Cambridgeshire and 
East Cambridgeshire achieved above average 
scores, with Cambridge having the eighth highest 
score of 298 local authority areas in England. Scores 
were below average in the north of the region 
(Fenland, Peterborough and Huntingdonshire), with 
Fenland having the fifth lowest score in England. 

DISADVANTAGED YOUNG PEOPLE IN ALL AREAS 
OUTSIDE CAMBRIDGE PERFORM MORE POORLY 
THAN THEIR NATIONAL COUNTERPARTS  

Disadvantaged young people across 
Cambridgeshire and Peterborough performed 
particularly poorly, with the average A8 score for 
disadvantaged pupils across Cambridgeshire and 

Peterborough being 5% below the respective 
England average, while non-disadvantaged pupils 
performed slightly more strongly than their 
counterparts nationally (+1%). Within the region, 
average A8 scores for disadvantaged pupils were 
below the national disadvantaged average in all 
local authority areas outside of Cambridge, 
particularly in Fenland and South Cambridgeshire. 

GCSE PERFORMANCE REMAINS SLIGHTLY BELOW 
PRE-PANDEMIC LEVELS, DUE TO POORER 
PERFORMANCE AMONG DISADVANTAGED PUPILS 

GCSE performance across Cambridgeshire and 
Peterborough in 2024/25 improved slightly on the 
previous year (A8 score of 46.5, up from 46.3) but 
remained 1% below the pre-pandemic level (47.2) - 
the same fall as nationally. Locally, A8 performance 
in 2024/25 was higher than pre-pandemic levels in 
Cambridge and Peterborough but lower in rural 
districts, particularly Fenland (-11%) and South 
Cambridgeshire (-5%). The fall in GCSE performance 
compared to pre-pandemic achievement rates has 
also been concentrated among disadvantaged 
pupils (a 4% decrease in the average A8 score), with 
attainment among non-disadvantaged young 
people improving slightly (+1%). As a result, the 
disadvantage gap has widened, with the average A8 
score for disadvantaged pupils being 35% lower 
than for non-disadvantaged pupils – wider than the 
gap across England (31%) and wider than the pre-
pandemic gap of 32%. 

Chart 2.5.1: Average A8 Scores by Disadvantage Status, 2024/25 

 
Source: Key Stage 4 Performance, Department for Education
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PARTICIPATION IN EDUCATION AND TRAINING 
AMONG 16-17-YEAR-OLDS IS SLIGHTLY BELOW 
THE NATIONAL RATE, DUE TO LOWER 
PARTICIPATION IN APPRENTICESHIPS AND FULL-
TIME EDUCATION 

Moving on to post-16 education, 91.6% of 16-17-
year-olds in Cambridgeshire and Peterborough 
were participating in some form of education and 
training in 2025 – slightly below the England 
average (92.0%). Within the region, participation 
was slightly above average in Cambridgeshire 
(92.2%) but below average in Peterborough (90.2%). 
Compared to national rates, slightly greater shares 
of young people were in part-time education and 
employment combined with study in 2025 
(particularly in Cambridgeshire), while slightly 
smaller shares were participating in other types of 
learning, particularly apprenticeships, with 
particularly low apprenticeship participation in 
Peterborough. 

Participation in education and training among 16-
17-year-olds has been on a downward trend since 
the pandemic-related peak in 2021 and, in 2025, fell 
to its lowest rate since 2019, driven by a fall in 
apprenticeship participation, particularly in 
Cambridgeshire. In Cambridgeshire, the overall 
participation rate was the same as in 2019, with 
higher participation in part-time education but 
slightly lower participation in other types of 
learning. In Peterborough, participation was slightly 
above the pre-pandemic rate, due to higher 

participation in full-time and part-time education, 
but partially offset by lower participation in other 
types of learning, particularly apprenticeships. 

Chart 2.5.2: Participation in Education and 
Training, 16-17-Year-Olds 

 
Source: Participation in Education, Training and NEET Age 16 
to 17 by Local Authority, Department for Education 

THE NEET RATE IS AT ITS HIGHEST SINCE THE 
EARLIEST YEAR OF DATA 

In 2025, the percentage of 16-17-year-olds known 
to be NEET increased for the third consecutive year 
to its highest level since the earliest year of data 
(2016) (3.9% - above the national rate of 3.4%). The 
rate for Peterborough (5.4%) remained higher – and 
increased more sharply – than that for 
Cambridgeshire (3.4%). Nationally, poor health has 
been a driver of higher NEET numbers over the past 
five years, with the number of NEET young people 
with learning difficulties or autism accounting for 
over 70% of the increase in NEET numbers.  

Table 2.5.1: Rates of 16-17 Participation by Type, 2025 
 Cambridgeshire Peterborough C&P England 
Full-time education 85.7% 85.3% 85.5% 86.0% 
Apprenticeship 4.0% 2.3% 3.5% 4.2% 
Part-time education 1.0% 0.7% 0.9% 0.1% 
Employment with study 1.0% 0.5% 0.8% 0.6% 
Work based learning 0.5% 1.5% 0.8% 0.9% 
Other participation type 0.03% 0.00% 0.02% 0.32% 
Activity not known 0.2% 0.9% 0.4% 1.7% 

Table 2.5.2: Percentage Point Change in Rates of 16-17 Participation by Type, 2019-2025 
 Cambridgeshire Peterborough C&P England 
Full-time education -0.3 +1.7 +0.2 +1.2 
Apprenticeship -0.1 -0.7 -0.3 -1.3 
Part-time education +0.6 +0.6 +0.6 0.0 
Employment with study -0.1 -0.1 -0.1 -0.1 
Work based learning -0.1 -0.4 -0.1 -0.3 
Other participation type 0.0 -0.3 0.0 +0.1 
Activity not known -0.8 -2.6 -1.3 -0.7 
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Chart 2.5.3: NEET Rate, 16-17-year-olds 

 
Source: Participation in Education, Training and NEET Age 16 
to 17 by Local Authority, Department for Education 

DISTANCE TO A FURTHER EDUCATION (FE) 
PROVIDER IS LIKELY TO BE A BARRIER TO YOUNG 
PEOPLE’S EDUCATION AND TRAINING 
PARTICIPATION IN RURAL AREAS 

The latest Journey Time Statistics show that, across 
England, an average of 85% of 16-19-year-olds live 
within 30 minutes of an FE provider by public 
transport or walking. Within Cambridgeshire and 
Peterborough, access to an FE provider is below 
average in rural local authority areas, particularly 
South Cambridgeshire and East Cambridgeshire. 
Here, only one-third (33% and 34%) live within a 30-
minute walk or public transport journey to an FE 
provider – making them the 13th and 14th most 
deprived areas in terms of FE access of over 300 
local authority areas in England. 

T LEVEL PARTICIPATION IS UNDER-REPRESENTED 
IN THE EAST OF ENGLAND 

Between 2021/22 and 2024/25, there were 2,044 T 
Level students in the East of England region. These 
represented 8.6% of all T Level students across 
England – lower than the region’s share of England’s 
16-19-year-olds (10.5%). Of the 18 subject areas 
available, Education and Early Years represented 
the largest share of the region’s T Level students, 
followed by Health and Design, Surveying and 
Planning. Compared to the national profile, a much 
greater share of East of England T Level students 
studied Maintenance, Installation and Repair for 
Engineering and Manufacturing, while smaller 
shares studied Digital Production, Design and 
Development and Health. From September 2025, 

five providers across Cambridgeshire and 
Peterborough will be providing T Levels: Cambridge 
Academy of Science and Technology, Cambridge 
Regional College, The College of West Anglia, 
Greater Peterborough UTC and Inspire Education 
Group. 

LEVEL 2 AND 3 QUALIFICATION ATTAINMENT 
AMONG 19-YEAR-OLDS IN CAMBRIDGESHIRE AND 
PETERBOROUGH IS BELOW AVERAGE, WITH 
FENLAND HAVING SOME OF THE LOWEST RATES 
IN ENGLAND 

In 2023/24, the rate of 19-year-olds with a Level 2 
qualification in Cambridgeshire and Peterborough 
was below the national average (82.4% vs 83.4%). 
Within the region, Level 2 attainment remained 
highest and above average in South 
Cambridgeshire, Cambridge and East 
Cambridgeshire (with South Cambridgeshire having 
the 21st highest rate of 307 areas nationally) and 
lowest and below average in Peterborough, Fenland 
and Huntingdonshire (with Peterborough and 
Fenland having the 21st and 23rd lowest rates 
nationally). In Peterborough and Fenland, almost 
one-quarter of 19-year-olds did not have a Level 2 
qualification (24.4% and 24.1%). Likewise, the rate 
of 19-year-olds across Cambridgeshire and 
Peterborough gaining a Level 3 qualification was 
below the national rate (56.1% vs 57.6%), with 
attainment highest and above average in South 
Cambridgeshire and Cambridge and below average 
in all other areas, particularly Fenland (33rd lowest 
of 307 areas across England). In line with trends for 
GCSE achievement, Level 2 and 3 attainment rates 
for disadvantaged 19-year-olds were below the 
national achievement rate for disadvantaged 19-
year-olds in all areas outside Cambridge, 
particularly in Fenland. 

Level 2 to 3 progression was also low in the rural 
Fens. In 2023/24, almost two-thirds (68.1%) of 19-
year-olds in Cambridgeshire and Peterborough with 
a Level 2 qualification went on to attain a Level 3 
qualification – slightly below the national rate 
(69.0%). Within the region, Level 3 progression was 
highest in South Cambridgeshire (76.3%) and 
Cambridge (74.0%) but below average in other 
areas, particularly Fenland (61.1%) and East 
Cambridgeshire (64.2%). 
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Chart 2.5.4: Level 2 Attainment Rates by Age 19 by Disadvantage Status, 2023/24 

 
Source: Level 2 and Level 3 Qualification Attainment at Age 19, Department for Education 

LEVEL 3 ATTAINMENT AT AGE 19 IS AT A SIX-YEAR 
LOW 

Looking at Level 2 and 3 attainment over time, Level 
2 attainment rates in 2022/23 and 2023/24 were 
above rates for the previous six years, likely due to 
pupils receiving teacher-assessed grades during the 
pandemic when they were aged 16 (the age at 
which most would have gained a Level 2 
qualification). Level 3 attainment rates have 
recently dropped and in, 2023/24, were at their 
lowest for six years. Locally, Level 3 attainment 
rates in East Cambridgeshire and Huntingdonshire 
were at their lowest and second lowest since 
2016/17 (the earliest year of data) while – in 
contrast – the percentage of Fenland’s 19-year-olds 
gaining a Level 3 qualification has increased 
markedly over the past two years. 

Chart 2.5.5: Level 2 and Level 3 Attainment Rates 
at Age 19, Cambridgeshire and Peterborough 
(dashed lines indicate where pandemic-related 
changes to assessment would have impacted 
attainment rates) 

 
Source: Level 2 and Level 3 Qualification Attainment at Age 19, 
Department for Education 

PROGRESSION TO HIGHER EDUCATION HAS 
FALLEN AFTER REACHING RECORD HIGHS FOR 
FIVE CONSECUTIVE YEARS, WITH 
DISADVANTAGED YOUNG PEOPLE CONTINUING 
TO BE MUCH LESS LIKELY TO ENTER HE THAN 
THEIR COUNTERPARTS NATIONALLY 

In 2023/24, 44.6% of all 19-year-olds from the 
region progressed to higher education (HE) in 
2022/23, remaining below the England average 
(45.8%) and falling for the first time in seven years, 
after increasing to record highs between 2018/19 
and 2022/23. Nationally, HE participation fell for the 
first time since the earliest period of data (2005/06). 
This could be due to an uptick in HE participation 
following the COVID-19 pandemic, with 
participation now falling to trend levels and 
participation locally and nationally remaining higher 
than three years ago. Different trends were 
observed within the region, with HE participation 
falling across Cambridgeshire but increasing to a 
new record high in Peterborough (45.0%) and above 
the rate for Cambridgeshire (44.0%) for the first 
time since 2005/06. This is likely due to the opening 
of Anglia Ruskin University in Peterborough in Sep-
22. Across the region, HE progression for 
disadvantaged 19-year-olds (22.6%) continued to be 
well below the disadvantaged rate for England 
(28.9%), particularly in Cambridgeshire (19.7%), with 
Peterborough’s rate being slightly below average 
(28.0%). 
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Chart 2.5.6: Progression to Higher Education 
Among 19-Year-Olds 

 

Chart 2.5.7: Progression to Higher Education 
Among 19-Year-Olds by Free School Meal Status, 
2023/24 

Source: Widening Participation in Higher Education, 
Department for Education 

CAMBRIDGESHIRE AND PETERBOROUGH HAS 
BELOW AVERAGE PROPORTIONS OF ADULTS WITH 
INTERMEDIATE AND HIGH-LEVEL QUALIFICATIONS 

In 2025, the percentage of 16-64-year-olds qualified 
to at least an RQF Level 2 (GCSE grade C/4 or above) 
was above the national rate (88.1% compared to 
86.9% across England), while the proportion of 
adults with no qualifications was below average 
(4.4% vs 6.1%). However, the RQF Level 3+ (A Level 
or equivalent and higher) and RQF Level 4+ 
(Certificate of Higher Education or equivalent and 
higher) qualification rates were below average 
(Level 3+: 67.6% compared to 68.7% nationally, and 
Level 4+: 45.3% vs 48.0%). 

THERE ARE LARGE DISPARITIES IN ADULT 
QUALIFICATION RATES LOCALLY, PARTICULARLY 
WHEN IT COMES TO HIGH-LEVEL 
QUALIFICATIONS 

In 2025, Level 2+ qualification rates were above the 
national rate in all areas apart from Fenland (77.7%) 
and Peterborough (80.4%). Across the region, 

62,100 working-aged adults did not have a Level 2 
qualification, with the highest numbers living in 
Peterborough (24,300) and Fenland (12,700), while 
23,000 had no qualifications. Local disparities are 
even greater when it comes to Level 4+ 
qualifications, with rates being well above average 
in South Cambridgeshire (68.3%) and Cambridge 
(55.2%) and below average in all other areas, 
particularly Fenland, where just 22.8% were 
qualified to Level 4 and above – the second lowest 
rate in England. 

Chart 2.5.8: Qualification Rates of 16-64-Year-Olds, 
2025 

  
Source: Annual Population Survey, Office for National Statistics 
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LOCAL GROWTH PLAN 
The LGP’s growth ambition indicates that the 

region will need significant numbers of 
additional workers qualified to degree level: a 
29.5% increase by 2035 and an 86.1% increase 
by 2050. A key challenge will be ensuring that 
residents have access to high-quality further 

and higher education provision so that 
businesses have access to a pipeline of talent, 
as well as addressing existing skills challenges 
within specific areas of C&P, and ensuring that 
there are a range of pathways for progression 

to higher-level skills. 



ADULT PARTICIPATION IN FURTHER EDUCATION IS 
WELL BELOW THE NATIONAL RATE 

In 2024/25, 22,130 adults in Cambridgeshire and 
Peterborough (aged 19 years and over) participated 
in Further Education (FE) – equivalent to a rate of 40 
per 1,000 people – well below the national rate of 
52 per 1,000. Within the region, FE participation was 
high in Peterborough (56 per 1,000) but below 
average in other areas, particularly Cambridge (23 
per 1,000) and South Cambridgeshire (28 per 
1,000). 

ADULT FE PARTICIPATION FELL IN 2024/25 FOR 
THE FIRST TIME IN FOUR YEARS BUT REMAINED 
HIGHER THAN TWO YEARS AGO 

In 2024/25, the number of adults participating in FE 
fell by 3.8% on the previous year – the first fall for 
four years. However, adult FE participation 
remained 4.1% higher than two years ago 
(compared to 1.1% lower across England) and 
19.0% higher than pre-pandemic levels (2019/20) 
(compared to just 3.1% higher across England). At 
40 per 1,000 adults, Cambridgeshire and 
Peterborough’s FE participation rate was higher 
than five years ago (35 per 1,000), compared to no 
change nationally.  

Across the different types of FE, Education and 
Training participation (which includes all FE 
provision other than apprenticeships) fell for the 
first time in the available time series (starting 
2019/20) – by 11.0% - but remained 22.3% higher 
than five years ago (compared to 0.1% lower 
nationally). Conversely, apprenticeship participation 
rebounded – after falling for two years – to the 
highest level in the available time series. The 9.8% 
annual increase was more than double the national 
increase (4.4%), driven by a strong increase in 
Higher Apprenticeship participation.   

Chart 2.5.9: Numbers of People Aged 19 Years and 
Over Participating in FE 

 

Chart 2.5.10: FE Participation per 1,000 Population 

 

Chart 2.5.11: FE Participation by Type, 
Cambridgeshire and Peterborough 

 
Source: Further Education and Skills, Department for 
Education 

APPRENTICESHIP ACHIEVEMENTS HAVE 
INCREASED, DRIVEN BY STRONG RISES IN HIGHER 
APPRENTICESHIP ACHIEVEMENTS 

To note, the above information on Further Education 
provides data on total numbers of 19+ year-olds 
participating in Apprenticeships, whereas the following 
provides data on all-age Apprenticeship achievements. 

There were 2,630 apprenticeship achievements 
among Cambridgeshire and Peterborough 
residents in 2024/25, equivalent to 45 per 1,000 
working age population – below the national rate of 
54, with East Cambridgeshire being the only area 
with an above average rate (60). Despite this, 
numbers of apprenticeship achievements have 
risen consistently for the past three years. 
Compared to the earliest year of comparable data 
(2018/19), achievements across Cambridgeshire 
and Peterborough have increased by 26%, 
compared to a 7% increase across England. Over 
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this period, there have been strong increases in 
Higher Apprenticeship and Advanced 
Apprenticeship achievements (+544% and +19%) 
alongside a 51% reduction in Intermediate 
achievements.  

Chart 2.5.12: Apprenticeship Achievement Rates 
per 1,000 Working Age Population 

 

Chart 2.5.13: Trend in Apprenticeship 
Achievements 

 
Chart: 2.5.14: Apprenticeship Achievements by 
Level, Cambridgeshire and Peterborough 

 
Source: Apprenticeships, Department for Education 

APPRENTICESHIP ACHIEVEMENTS HAVE 
INCREASED MOST STRONGLY IN DIGITAL 
TECHNOLOGIES AND HEALTH, PUBLIC SERVICES & 
CARE  

Across tier one Sector Subject Areas, apprenticeship 
achievements in 2024/25 were highest in Business, 
Administration and Law (740) – particularly 
Business Management (370), and Health, Public 
Services & Care (740) – particularly Health & Social 
Care (350). Compared to 2018/19, the strongest 
increase in the number of achievements has been 
among Digital Technologies apprenticeships 
(+150%, +150), followed by Education & Training 
and Arts, Media & Publishing (both experienced 
strong increases in percentage terms (+100%) but 
low increases in terms of actual numbers of 
achievements (+40 and +20)), and Health, Public 
Services & Care (+57%, +270). Over the same 
period, the number of apprenticeship achievements 
fell for Engineering & Manufacturing Technologies, 
Leisure, Travel & Tourism, and Retail & Commercial 
Enterprise. 

Data on apprenticeship starts for 2024/25 suggest 
that these trends are likely to continue in the near 
future, with strong increases in numbers of people 
starting apprenticeships in Digital Technologies 
(+300, +77%), Business, Administration and Law 
(+170, +13%) and Health, Public Services and Care 
(+140, +12%), alongside small falls in numbers of 
people starting apprenticeships in Construction (-
30), Engineering and Manufacturing Technologies (-
10) and Education (-10). 

There are no published statistics on completion 
rates for apprenticeships by Sector Subject Area but 
it is possible to produce a proxy by comparing 
numbers of completions in 2024/25 to numbers of 
starts two years earlier (2022/23). This suggests an 
average completion rate of 61% across the region, 
with completion rates highest for apprenticeships 
in Digital Technologies (81%), Leisure/Tourism (75%) 
and Education (73%) and lowest for Retail (51%), 
Construction (57%) and Engineering and 
Manufacturing Technologies (57%). 
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Chart 2.5.15: Apprenticeship Achievements by Sector Subject Area, Cambridgeshire and Peterborough 

 

Chart 2.5.16: Change in Numbers of Apprenticeship Starts by Cambridgeshire and Peterborough 
Learners, 2024/25 

 

Chart 2.5.17: Numbers of Completions in 2024/25 as a Percentage of Numbers of Starts in 2022/23 

 
Source: Apprenticeships, Department for Education 
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EMPLOYER TRAINING HAS REDUCED TO RECORD 
LOW LEVELS, PARTICULARLY FOR NEW 
TECHNOLOGY  

The Employer Skills Survey shows that employer 
training fell to a new record low in 2024, with 60% 
of Cambridgeshire and Peterborough 
establishments providing training to their 
employees – down from 62% in 2022 and 73% in 
the 2013 (the earliest year of data when employer 
training was at its highest). Data on employer 
investment in training – available at Government 
Office Region level – shows that East of England 
employers spent a record low amount on training in 
2024, at £4.6 million. Per employee, employer 
investment in training equated to £2,960. This was 
the lowest level since 2019 and the second lowest 
level since 2013, although training investment per 
employee in the East remained 75% higher than the 
national average. 

Chart 2.5.18: Percentage of Establishments Providing 
Any Training for StaǄ Over the Last Six Months

 
Source: Employer Skills Survey, Department for Education 

A survey of workers living in Cambridgeshire and 
Peterborough also suggests that incidence of work-
related training has fallen sharply over the past 
three years (19.7% of employed people receiving 
job-related training in the 13 weeks prior to being 
surveyed, down from 28.1% four years ago and 
below the national rate of 25.5%).  

Chart 2.5.19: Percentage of Employed 16-64-Year-
Olds Receiving Job-Related Training in the Last 13 
Weeks  

 
Source: Annual Population Survey, Office for National Statistics 

OFF-THE-JOB TRAINING HAS DECREASED THE 
MOST  

Incidence of both on-the-job and off-the-job 
training continued to decline in 2024 – both to 
record low levels but with on-the-job training 
continuing to be more popular than off-the-job 
training. The decline in off-the-job training over the 
past decade shows that employers are now 
significantly less willing to take their employees out 
of their day-to-day activities for training. Incidence 
of online training also reduced slightly in 2024 but 
remained more prevalent than 2015-2019. 

Cambridgeshire Chamber of Commerce’s latest QES 
surveys indicate that online training is now the 
most common mode of delivery. QES surveys from 
2024 Q3 to 2026 Q1 asked respondents which 
education or training activities they/their employees 
had engaged in within the last 12 months. The most 
popular form of training was online training 
activities (average of 66% over the seven surveys), 
followed by in-work training by existing employees 
(59%) and industry-specific seminars/training 
conferences (50%). In contrast, the latest survey 
showed that less than one-fifth (19%) had engaged 
in off-the-job training undertaken by an external 
provider. In terms of engagement with the 
education sector, the most popular activities were 
providing work experience and careers fairs/talks. 
Around one-in-10 had not engaged in any 
training/education activities, with the majority of 
non-trainers being sole traders or small employers. 

The three latest QES’ also asked respondents about 
the likelihood of offering work placement 
opportunities. Businesses indicated that they were 
currently offering, or were most open to offering, 
traditional school work experience (33%), with 
under a fifth offering/open to offering internships, 
and few offering/open to offering T Level 
placements and into-work schemes for workless 
young people or adults with health conditions. The 
main barriers to offering work placements were 
internal capacity issues, such as time, staff 
availability to train and inconsistent workload (46% 
of those facing barriers), followed by cost 
constraints (20%), and challenging business 
conditions (13%). 
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FENLAND IS THE MOST EDUCATION AND SKILLS 
DEPRIVED AREA IN ENGLAND 

The English Indices of Deprivation (IoD) 2025, which 
measures relative deprivation in 33,755 small areas 
in England (Lower Layer Super Output Areas, or 
LSOAs) includes a measure of Education and Skills 
Deprivation, which is a composite measure of six 
indicators (Key Stage 2 and 4 attainment, pupil 
absence and persistent pupil absence, entry to 
higher education, and adult skills/English language 
proficiency). This shows that: 

 Areas to the north of the Cambridgeshire and 
Peterborough (particularly Fenland and 
Peterborough) are the most Education and Skills 
deprived areas of the region 

 53 LSOAs in Cambridgeshire and Peterborough 
fall within the 10% most Education and Skills 
deprived LSOAs in England. These include: 

o 14 areas of Fenland (11 in Wisbech and 
three surrounding March) 

o 35 areas of Peterborough (within the 
Peterborough urban area) 

o three areas of Huntingdonshire 
(in/around the Oxmoor area of 
Huntingdon) 

o one area of Cambridge (in Fen Ditton) 
 Based on the population weighted ranks of all 

the LSOAs within it, Fenland ranks as the most 
Education and Skills deprived local authority 
area of 296 areas across England, with 
Peterborough also ranking poorly, at 23rd most 
deprived. Other areas of the region rank within 
the top half of all local authority areas (50% 
least deprived), particularly South 
Cambridgeshire, which is the ninth least 
Education and Skills deprived local authority 
area of England. 

Map 2.5.1: Education and Skills Deprivation at 
LSOA Level 

 

Chart 2.5.20: Education and Skills Deprivation: 
Local Authority Rank of Average LSOA Rank, 
Where 1 = Most Deprived Area of England and 296 
= Least Deprived 

 
Source: Indices of Deprivation 2025, Ministry of Housing, 
Communities & Local Government 
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3. PRIORITY SECTOR SKILLS NEEDS ASSESSMENTS 

The Cambridgeshire and Peterborough Local 
Growth Plan has identified six priority sectors that 
have the potential for high growth until 2035 and 
beyond and will be key drivers of meeting the LGP’s 
ambition to triple the size of the economy: 
Advanced Manufacturing & Materials, Agri-Food & 
Tech, Defence, Digital Technologies, Energy & 
Clean-Tech, and Life Sciences. 

These sectors are a priority for growth in 
Cambridgeshire and Peterborough as they 
represent some of the region’s key economic 
strengths with significant potential to scale up and 
attract investment if the right enabling conditions 
are met. They are heavily interlinked as they utilise 
shared locations and rely on a similar skills base, for 
example, Programmers & Software Development 
Professionals and Mechanical Engineers are in high 
demand in five of six sectors while Sales-Related 
Occupations are in high demand in four sectors. 
Priority sectors also have shared skills shortages for 
some occupations, particularly Mechanical 
Engineers, which are among the hardest to recruit 
occupations in five sectors, and Electronics and 
Electrical Engineers, which are both among the 
hardest to recruit occupations in four sectors. 

Some businesses also feature across sectors, for 
example, Thorlabs operates within Advanced 
Manufacturing, Digital Technologies and Life 
Sciences, Cambridge Consultants operates within 
Defence and Digital Technologies, and John Matthey 
operates within Advanced Manufacturing and 
Energy & Clean-Tech. 

As well as growing the size of the wider economy to 
2050, the LGP aims to proportionally increase the 
size of the priority sectors within the economy, 
from 28% of total economic output in 2025 to 40% 
by 2050. 

The LSIP aims to support the growth of these 
sectors by raising awareness of and improving the 
skills offer. To better understand the skills required 
in priority sectors for growth, this chapter sets out 
the most in-demand occupations and skills from job 
postings over the past five years, the occupations 
proving most difficult to fill, and any gaps in local 
technical education (TE) for these occupational 
areas. 

3.1 ADVANCED MANUFACTURING & 
MATERIALS 

3.1.1 SECTOR OVERVIEW 

Advanced Manufacturing is a production process 
that integrates advanced science and technology, 
including digital and automation, into 
manufacturing. Trends driving skills demand across 
the sector include 

 Automation: Manufacturing is predicted to 
have the highest number of net job losses out 
of any industry due to automation, while a lack 
of technical skills is creating challenges for 
adopting automation technologies 

 Digitalisation: The digital transformation of 
Manufacturing is enabling better and more 
efficient design and production, but the 
technological change creates a greater demand 
for digital skills 

 Environmental Sustainability: Key skills 
include resource efficiency as well as design and 
innovation to develop sustainable products and 
electric vehicles 

In Cambridgeshire and Peterborough, the Advanced 
Manufacturing & Materials (AM&M) sector 
combines the region’s expertise in innovation with 
its rich manufacturing history. Specialisms span 
several subsectors, including material science, 
robotics, life science manufacturing and electronics 
manufacturing. In 2023, the sector contributed £3.2 
billion to the region’s economy (10% of total 
output), with key employers including Perkins 
Engines, Hotpoint, Marshall of Cambridge, Michell 
Instruments, Domino Printing, Qualcomm, Bosch, 
Hexcel, JDR Cable Systems, and Xaar.  

Between 2021 and 2025, AM&M employers 
advertised 11,630 job postings with a median salary 
of £37,600 – 22% higher than the regional average. 
Although the number of AM&M job postings has 
fallen over the past three years, mirroring the 
regional trend, job postings in 2025 remained 26% 
higher than the long-term annual average, 
compared to 13% below average across the rest of 
the labour market, indicating robust demand for 
workers.  



Chart 3.1.1.1: Job Postings in Advanced 
Manufacturing & Materials, Cambridgeshire and 
Peterborough 

 
Source: Lightcast 

Chart 3.1.1.2: Advanced Manufacturing & 
Materials Job Postings by Location, 
Cambridgeshire and Peterborough, 2021-2025 

 
Source: Lightcast 

 

 

 

 

 

3.1.2 SKILLS DEMAND AND SHORTAGES 

JOB POSTINGS INDICATE STRONG DEMAND FOR 
PROGRAMMERS & SOFTWARE DEVELOPMENT 
PROFESSIONALS, OCCUPATIONS INVOLVED IN 
SALES/DISTRIBUTION, ENGINEERS, AND PLANT & 
MACHINE OPERATIVES – ALONG WITH PROCESS 
IMPROVEMENT AND DIGITAL SKILLS 

Recruitment activity over the past five years has 
spanned activities such as the manufacture of 
engines, industrial software, medical & laboratory 
equipment, semiconductors, communications 
equipment, composite materials, 3D printers, 
thermal imaging cameras and domestic appliances, 
digital printing, and engineering consultancy. The 
largest direct recruiters (i.e. excluding businesses 
recruiting via employment agencies) have been 
Perkins Engines and Aveva, with job postings 
exceeding 1,000, while Abcam and Qualcomm have 
accounted for between 500 and 1,000 job postings. 

By far the most in-demand occupation has been 
Programmers & Software Development 
Professionals (13% of all AM&M job postings). Other 
in-demand occupations have included those 
involved in sales and distribution (Sales Related 
Occupations n.e.c., Transport & Distribution Clerks 
and Assistants, Sales Accounts & Business 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s AM&M sector, as detailed in 

the LGP, include the following: 

Building on the region’s strength in 
knowledge-intensive industries and academic 
links, particularly in materials science, robotics, 
additive manufacturing and life sciences 
manufacturing, with growing strengths in 
medical technologies. Continue to develop a 
pipeline of talent and encourage cross sector 
innovation, drawing on assets such as iMET, TWI, 
IfM and ARU Peterborough 

Capitalising on rapidly growing sectors such 
as defence, space, and digital technologies, 
that are creating new opportunities across the 
manufacturing landscape 

Supporting a growing cluster of green 
manufacturing and engineering firms, 
particularly in emerging areas like battery 
technologies 



Development Managers, and Buyers & 
Procurement Officers), engineers (Mechanical 
Engineers and Production & Process Engineers), 
other IT occupations (IT Business Analysts, 
Architects & Systems Designers and Computer 
System & Equipment Installers & Servicers) and 
Plant and Machine Operatives n.e.c.. 

Like the rest of the labour market, employability 
skills have been the most requested skills in job 
postings, particularly Communication skills 
(requested in 43% of job postings). When it comes 
to specialist skills, again like the rest of the labour 
market, Project Management has been the most 
sought-after skill. Other desired skills have been 
those related to product and process improvement 
(New Product Development, Continuous 
Improvement Process, and Process Improvement), 
Marketing, digital skills (Python, Data Analysis, and 
Computer Science), Finance, and Automation.  

Chart 3.1.2.1: Job Postings by Company – Top 10, 
Advanced Manufacturing & Materials (number of 
job postings), Cambridgeshire and Peterborough, 
2021-2025 

 
Source: Lightcast 

Chart 3.1.2.2: Job Postings by Occupation – Top 10, 
Advanced Manufacturing & Materials, 
Cambridgeshire and Peterborough, 2021-2025 
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Chart 3.1.2.3: Top 10 Specialised Skills in Job 
Postings, Advanced Manufacturing & Materials, 
Cambridgeshire and Peterborough, 2021-2025 

 
Chart 3.1.2.4: Top 10 Common Skills in Job 
Postings, Advanced Manufacturing & Materials, 
Cambridgeshire and Peterborough, 2021-2025 

 

Chart 3.1.2.5: Top 10 Software Skills in Job 
Postings, Advanced Manufacturing & Materials, 
Cambridgeshire and Peterborough, 2021-2025 

 
Source: Lightcast 

MECHANICAL ENGINEERS, PRODUCTION & 
PROCESS ENGINEERS AND PLANT & MACHINE 
OPERATIVES ARE HIGH DEMAND OCCUPATIONS 
THAT ARE ALSO HARD TO RECRUIT, WITH 
ENGINEERS ACCOUNTING FOR THE MAJORITY OF 
THE HARDEST TO RECRUIT OCCUPATIONS 

Job postings across the AM&M sector have been 
quicker to fill than the regional average over the 
past five years, at 27 days, compared to 29 days. 
However, vacancies for some occupations have 
been harder to fill.  

Although accounting for a relatively small number 
of job postings, at 67 over five years, Transport 
Managers and Directors have been the most 
difficult to recruit occupation among AM&M 
companies, with vacancies taking an average of 33 
days to fill. Engineering occupations have made up 
the majority of other hard to recruit occupations: 
Production & Process Engineers, Quality Control & 
Planning Engineers, Electronics Engineers, 
Engineering Technicians, Electrical Engineers, and 
Mechanical Engineers. 

Crucially, three occupations appearing in the 10 
most in-demand occupations have also appeared 
within the 10 hardest to recruit occupations: 
Mechanical Engineers, Production & Process 
Engineers and Plant & Machine Operatives – 
indicating that strong competition between 
employers could be a reason for recruitment 
difficulties. 
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Chart 3.1.2.6: 10 Occupations with the Highest 
Median Posting Duration, Advanced Manufacturing 
& Materials, Cambridgeshire and Peterborough, 
2021-2025 

 

3.1.3 TRAINING PIPELINE AND PROVISION 

AM&M JOB POSTINGS HAVE A STRONG 
REQUIREMENT FOR LEVEL 6+ QUALIFICATIONS 

Among the 38% of AM&M job postings that 
specified qualification requirements, a high rate of 
these required Level 6 and above qualifications 
(Bachelor’s degree/degree apprenticeship and 
above) at 81% of job postings, compared to 64% 
across all Cambridgeshire and Peterborough job 
postings. 

Chart 3.1.3.1: Education Levels of Advanced 
Manufacturing & Materials Job Postings, 2021-
2025 

 
Source: Lightcast 

AMONG THE MOST IN-DEMAND OCCUPATIONS, 
TAKE-UP OF LOCAL PROVISION HAS BEEN LOW 
FOR MECHANICAL ENGINEERS AND PLANT & 
MACHINE OPERATIVES, WHILE THERE ARE TE 
GAPS FOR TRANSPORT AND PROCUREMENT 
OCCUPATIONS 

Among the 10 most in-demand occupations, IT and 
Sales occupations are well served with local 
provision and apprenticeship achievements. 

For Mechanical Engineers, Production & Process 
Engineers and Plant & Machine Operatives, 
provision is available locally but apprenticeship 
achievements have been low, suggesting low take-
up/awareness of local courses. 

In contrast, there is no local provision for Transport 
and Distribution Clerks & Assistants and just one 
local course available for Buyers and Procurement 
Officers, with correspondingly few apprenticeship 
achievements. 
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SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Advanced Manufacturing highlights the 

following issues driving skills shortages: 

Poor perceptions: perceptions of 
manufacturing as an undervalued profession is 
the main challenge in attracting new talent, 
linked to schools not advocating for the sector, 
wage misconceptions, and of a lack of 
collaboration between industry, education, and 
government  

Lack of diversity: a lack of women, ethnic 
minorities and young people applying is a huge 
factor exacerbating recruitment difficulties 

Drop in international recruitment: The end 
of free movement following EU Exit has led to 
an estimated shortfall of 47,000 workers, 
representing 2% of employment 

A drop in Apprenticeship participation: 
Engineering and Manufacturing apprenticeship 
achievements in the region fell by 26% 
between 2018/19 and 2024/25, against a 26% 
increase for all apprenticeships 



Chart 3.1.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand AM&M Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.1.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand AM&M Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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AMONG THE HARDEST TO FILL OCCUPATIONS, 
THERE HAS BEEN LOW TAKE-UP OF LOCAL 
PROVISION FOR ENGINEERING TECHNICIAN, 
MECHANICAL ENGINEERING, ELECTRONICS 
ENGINEERING AND ELECTRICAL ENGINEERING 
COURSES 

Among the 10 hardest to fill occupations, IT and 
Project Support occupations are best served with 
local provision and apprenticeship achievements, 
suggesting that recruitment difficulties could be 
due to strong demand/competition for these 
occupations across sectors and a need to attract 
qualified people to work in the AM&M sector.  

Availability of TE courses in/near Cambridgeshire 
and Peterborough is strong for Engineering 
Technicians, IT Managers, Electronics Engineers, 
Mechanical Engineers, and Electrical Engineers, but 
apprenticeship achievements have been low.  

There are TE gaps for Managers in Transport & 
Distribution Managers, Quality Control & Planning 
Engineers, and Production & Process Engineers, 
with correspondingly low apprenticeship 
achievements. 

Chart 3.1.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit AM&M Occupations 

 
Source: Apprenticeships - Skills England, T Levels - 
www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.1.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit AM&M Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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3.1.4 SUMMARY OF SECTOR NEEDS 

 TE gaps for supply chain occupations: there is 
little/no provision specific to Transport and 
Distribution Clerks/Assistants and 
Buyers/Procurement Officers (in-demand 
occupations) and little provision for Transport 
and Distribution Managers (the sector’s hardest 
to fill occupation) 

 TE gaps for Quality Control & Planning 
Engineers: this is a hard to fill occupation with 
little related local provision and few/no 
apprenticeship achievements over the past five 
years  

 A need to improve take-up of available 
courses for other Engineering Professionals 
& Technicians and Production Operatives: 
Engineering Technicians, Mechanical Engineers, 
Electronics Engineers, Electrical Engineers, 
Production & Process Engineers and Plant & 
Machine Operatives are hard to fill occupations 
with provision available locally but with very few 
apprenticeship achievements over the past five 
years 

 A need to attract people in transferable 
occupations (specifically IT Managers and 
Project Support Officers) to the sector: 
despite high rates of TE/apprenticeship 
provision and achievements within the region, 
IT Managers and Projects Support Officers are 
hard to fill occupations within the AM&M sector. 

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Advanced Manufacturing highlights the 

following issues for training provision: 

Provider issues: Manufacturers have 
highlighted the need for education providers to 
invest in adequate equipment, technology, 
infrastructure and tools to support training 
around advanced technologies, such as 
targeted training on AI and digital technologies. 
However, providers have reported lacking the 
necessary funding for training, materials, and 
premises, adversely affecting their capacity to 
deliver more complex skills needs such as AI 
and automation skills, or more niche skills 
which, due to their small scale, are financially 
unviable 

Outdated apprenticeship standards: While 
apprenticeships are highly regarded within the 
sector, some standards are considered to have 
failed to adapt to evolving industry needs, 
impacting the ability to upskill the current 
workforce and attract a new generation of 
talent in AI and automation 

A need for short/modular courses: Short 
courses funded through the growth and skills 
offer could support underrepresented groups 
through pathways like Foundation 
Apprenticeships, while more modular 
provision/flexible delivery models would 
encourage increased uptake due to greater 
work-life balance and reduced burden on the 
business compared with committing to a full 
apprenticeship 



3.2 AGRI-FOOD & TECH 

3.2.1 SECTOR OVERVIEW 

Cambridgeshire and Peterborough’s agricultural 
sector includes growers along with seed breeders, 
agricultural research centres, and agrochemical 
companies. The food production sector is equally 
prominent with major food processors in 
Peterborough, Huntingdon and other sites across 
the region. The Agri-Food & Tech sector uses 
science, innovation and technology to develop the 
value chain from farm production to final 
consumption, integrating technology to support the 
management of agriculture and food practices and 
meet challenges related to changing climate, 
increasing input costs, food security and 
improvements in nutrition. In 2023, the sector 
contributed £1.2 billion to the region’s economy (4% 
of total output), with key employers including G's 
Group, Produce Investments, Hutchinson Group, J.B 
Shropshire & Sons, Niab, Hilton Foods, Hain 
Celestial, Fenmarc Produce, Kitchen Range Foods 
and Lamb Weston. 

Between 2021 and 2025, Agri-Food & Tech 
employers advertised 7,170 job postings with a 
median salary of £27,800 – 10% below the regional 
average. Although the number of job postings has 
fallen over the past three years, mirroring the 
regional trend, job postings in 2025 remained 80% 
higher than the long-term annual average, 
compared to 13% below average across the rest of 
the labour market, indicating robust demand for 
workers.  

Chart 3.2.1.1: Job Postings in Agri-Food & Tech, 
Cambridgeshire and Peterborough 

 
Source: Lightcast 

Chart 3.2.1.2: Agri-Food & Tech Job Postings by 
Location, Cambridgeshire and Peterborough, 2021-
2025 

 
Source: Lightcast 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s Agri-Food & Tech sector 

include the following: 

Better integration of Agri-Science research 
and innovation capabilities to develop 
innovative agricultural solutions 

Use of automation in food production to 
streamline supply chains and mitigate 
labour shortages: Leveraging strengths in R&D 
and advanced manufacturing, the region can 
lead the design and development of cutting-
edge technologies, whilst transforming farms to 
drive productivity and innovation 

The transition to regenerative farming: The 
region has the opportunity to be a market 
leader in soil health mapping through expertise 
in technology and biology to support the 
restoration of soil health and reduce reliance on 
expensive fertilisers and pesticides 

The digitalisation of the sector to improve 
decision making and mitigate climate 
impacts: The integration of technology, such as 
IoT sensors and satellite imagery, to gather and 
analyse data, can help support farmers make 
data-driven decisions and enhance productivity 
whilst increasing resilience to climate variability 

 



3.2.2 SKILLS DEMAND AND SHORTAGES 

The following draws on research undertaken in 
September 2025, which assessed recruitment activity in 
the five years to August 2025. 

JOB POSTINGS INDICATE ROBUST DEMAND FOR 
LABOUR, PARTICULARLY FOR OCCUPATIONS 
RELATED TO GETTING PRODUCTS TO MARKET 

Recruitment activity over the past five years has 
been dominated by firms involved in the 
Manufacture of Food Products and Crop 
Production, with the biggest direct recruiters (i.e. 
excluding those recruiting via employment 
agencies) being Ab Agri, Greencore, McCormick and 
Hilton Foods. But Manufacturing more broadly, 
Wholesalers, and even Legal and Accounting 
Services related to Agri-Food & Tech have 
contributed significantly to recruitment, highlighting 
that it takes many different skillsets and support 
services for this part of the region's economy to 
succeed. 

Over recent years, Transport & Distribution Clerks & 
Assistants have been the most in-demand role 
among the region’s Agri-Food & Tech employers. 
Sales Related Occupations n.e.c. have also been in-
demand, alongside Plant & Machine Operatives 
n.e.c. and Farm Workers. This highlights that, 
alongside roles that are specific to this sector, core 
business competences like getting products to 
market have been a core driver of recruitment. 

Like the rest of the labour market, employability 
skills have been the most requested skills in job 
postings, particularly Communication skills 
(requested in 35% of job postings). When it comes 
to specialist skills, Continuous Improvement 
Process, Food Safety & Sanitation, and Auditing 
have been the most in-demand. This can likely be 
attributed to factors including regulatory pressure 
and compliance needs across the sector; consumer 
expectations and market demands (e.g. traceability, 
hygiene and animal welfare standards); the process 
of technological integration (being data driven and 
iterative); risk management and resilience. 

Chart 3.2.2.1: Job Postings by Company – Top 10, 
Agri-Food & Tech (number of job postings), 
Cambridgeshire and Peterborough, Sep-20-Aug-25 

 
Chart 3.2.2.2: Job Postings by Occupation – Top 10, 
Agri-Food & Tech, Cambridgeshire and 
Peterborough, Sep-20-Aug-25 

 
Source: Lightcast 
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Chart 3.2.2.3: Top 10 Specialised Skills in Job 
Postings, Agri-Food & Tech, Cambridgeshire and 
Peterborough, Sep-20-Aug-25 

 

Chart 3.2.2.4: Top 10 Common Skills in Job 
Postings, Agri-Food & Tech, Cambridgeshire and 
Peterborough, Sep-20-Aug-25 

 

Chart 3.2.2.5: Top 10 Software Skills in Job 
Postings, Agri-Food & Tech, Cambridgeshire and 
Peterborough, Sep-20-Aug-25 

 
Source: Lightcast 
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Engineers and Scientists. Importantly, Mechanical 
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difficulties. 
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Chart 3.2.2.6: 10 Occupations with the Highest 
Median Posting Duration, Agri-Food & Tech, 
Cambridgeshire and Peterborough, Sep-20-Aug-25 

 
Source: Lightcast 

3.2.3 TRAINING PIPELINE AND PROVISION 

AGRI-FOOD & TECH JOB POSTINGS HAVE A 
SLIGHTLY STRONGER REQUIREMENT FOR HIGH-
LEVEL SKILLS THAN AVERAGE 

Among the 29% of Agri-Food & Tech job postings 
that specified qualification requirements, a slightly 
above average rate of these required Level 6 and 
above qualifications (Bachelor’s degree/degree 
apprenticeship and above) at 69% of job postings, 
compared to 64% across all Cambridgeshire and 
Peterborough job postings. 

Chart 3.2.3.1: Education Levels of Agri-Food & 
Tech Job Postings, 2021-2025 

  
Source: Lightcast 
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Chart 3.2.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand Agri-Food & Tech Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.2.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand Agri-Food & Tech Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 

AMONG THE HARDEST TO FILL OCCUPATIONS, 
THERE ARE TE GAPS FOR SCIENTISTS AND 
ENGINEERS, AND LOW TAKE-UP OF AVAILABLE 
PROVISION FOR MECHANICAL AND ELECTRICAL 
ENGINEERS 

Among the 10 hardest to fill occupations, IT 
Business Analysts, 
Actuaries/Economists/Statisticians and Project 
Support Officers are best served with local 
provision and apprenticeship achievements, 
suggesting that the cross-sectoral nature of these 
occupations and strong demand across industries is 
creating recruitment difficulties for Agri-Food & 
Tech employers. 

Despite good availability of provision for 
Mechanical Engineering and Electrical Engineering 
TE courses, apprenticeship achievements have 
been very low, suggesting a lack of take-up of 
available provision.  

TE provision is low or missing for other hard to fill 
occupations, with a corresponding low number of 
apprenticeship achievements for Other 
Researchers, Social & Humanities Scientists, Food 
and Drink Engineering Professionals, Biological 
Scientists and Quality Control & Planning Engineers. 
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Chart 3.2.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit Agri-Food & Tech Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.2.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit Agri-Food & Tech Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 

3.2.4 SUMMARY OF SECTOR NEEDS 

 TE gaps for transport/storage occupations: 
Transport and Warehouse roles top Agri-Food & 
Tech demand for labour but the most relevant 
TE is missing locally 

 TE gaps for vital agricultural roles: there is no 
TE available in/close to Cambridgeshire & 
Peterborough for some Agriculture occupations, 
e.g. Farm Workers and Land-Based Engineering 
Technicians 

 TE gaps for Food & Drink Process Operatives 
and Engineers: While Manufacturing and 
Engineering provision is widely available locally, 
provision specific to Food & Drink 
Manufacturing and Engineering (e.g. Food & 
Drink Process Operator and Food & Drink 
Engineer apprenticeships) is missing, although it 

could be that general engineering 
apprenticeship provision would be preferred by 
employers over these niche pathways 

 Even with TE available locally, IT, Project 
Support and Engineering roles remain hard 
to fill suggesting a need for more TE 
enrolments/awareness within the region and a 
need to attract more cross-sector talent into the 
industry 

 High-level technical roles remain hard to fill 
underscoring the need for more advanced 
training in IT, science, and engineering 
provision within the local TE mix: many of the 
hardest to fill occupations have TE 
requirements at Level 4 or above, e.g. IT 
Analysts, Economists/Statisticians, and Social 
and Biological Scientists.  
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3.3 DEFENCE 

3.3.1 SECTOR OVERVIEW 

Cambridgeshire and Peterborough’s Defence 
cluster is a critical driver of high-value employment 
and innovation. The region’s core research and 
commercialisation strengths in space, AI, quantum, 
cyber, materials, manufacturing, semiconductors, 
engineering biology, and advanced connectivity 
technologies make it a nationally critical place for 
defence and dual-use innovation. The Defence 
cluster encompasses a diverse range of private and 
public sector activities across the entire Defence 
supply chain, with capabilities including advanced 
manufacturing of high-performance defence 
components, resilient communication hardware, 
space applications, security technologies, and 
infrastructure. Key local employers operating in the 
Defence sector include Marshall Group, the Ministry 
of Defence/RAF, Leidos, Babcock International, TTP 
Group/Awerian, Ultra Precision Control Systems, 
Thermo Fisher Scientific, PA Consulting, Cambridge 
Consultants and Mott MacDonald. 

Between 2021 and 2025, businesses and 
organisations operating in Defence-related activities 
advertised 10,890 job postings with a median salary 
of £42,700 – 39% above the regional average. 
Although the number of Defence job postings has 
fallen since its 2022 peak, mirroring the regional 
trend, job postings in 2025 remained 1% higher 
than the long-term annual average, compared to 
12% below average across the rest of the labour 
market. Future growth is likely, with the 
Government committing to increasing spending on 
defence to 2.5% of GDP from April 2027, while a 
further 1,000 jobs are expected at RAF Wyton within 
the next 5-10 years as capabilities locate from 
elsewhere and as Project FAIRFAX seeks to develop 
an Ecosystem for Defence in the area, likely 
resulting in further job creation. 

Chart 3.3.1.1: Job Postings in Defence, 
Cambridgeshire and Peterborough 

 

Chart 3.3.1.2: Defence Job Postings by Location, 
Cambridgeshire and Peterborough, 2021-2025 

 
Source: Lightcast 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s Defence sector include the 

following: 

Harnessing regional strengths in AI, cyber 
security, and advanced digital technologies, 
to enhance the UK’s national defence 
posture: The region’s expertise in algorithmic 
design, cryptography, secure networks, and real-
time data analysis positions it as a critical 
enabler of AI-powered defence solutions and 
end-to-end threat management 

Further expansion of Advanced Defence 
Manufacturing to capture high-value 
segments of the defence value chain: The 
advanced manufacturing cluster can expand to 
supply a greater number of high-performing 
components for defence needs, particularly 
semiconductors, aerospace and unmanned 
systems 

Enhanced collaboration between SMEs and 
Armed Forces and Intelligence Services: With 
the anticipation of UK SME prioritisation in 
future defence procurement, partnerships must 
be promoted to accelerate innovation cycles 
and bring skilled employment to the region 

 



3.3.2 SKILLS DEMAND AND SHORTAGES 

JOB POSTINGS INDICATE STRONG DEMAND FOR 
IT WORKERS AND ENGINEERS, REFLECTING 
DEFENCE-RELATED TECHNOLOGY/CYBER 
SECURITY AND ADVANCED MANUFACTURING 
CAPABILITIES 

Recruitment activity over the past five years has 
spanned a number of activities, including advanced 
manufacturing, military, civilian, technology/cyber 
security, and consultancy. The biggest direct 
recruiters (i.e. excluding those recruiting via 
employment agencies) between 2021 and 2025 
were PA Consulting, Marshall Group, UK Ministry of 
Defence, Serco, Leidos, Babcock International, 
Compass Group, Awerian, Mott MacDonald and 
Marshall Land Systems. 

The most in-demand occupations by Defence 
recruiters have been IT professionals (Programmers 
& Software Development Professionals, IT Business 
Analysts and Cyber Security Professionals) and 
Engineers (Electronics Engineers, Mechanical 
Engineers, Civil Engineers and Production & Process 
Engineers), along with Project Support Officers and 
those involved in supply chain activities (Buyers & 
Procurement Officers and Transport & Distribution 
Clerks & Assistants). 

Like the rest of the labour market, employability 
skills have been the most requested skills in job 
postings, particularly Communication skills 
(requested in 34% of job postings), with strong 
demand also for Management and Leadership 
skills. When it comes to specialist skills, again like 
the rest of the labour market, Project Management 
has been the most sought-after skill, while other in-
demand skills have included those related to digital 
technologies and projects (Software Engineering, 
Cyber Security and Agile Methodology) and the flow 
of goods and services (Procurement and Supply 
Chain). 

Chart 3.3.2.1: Job Postings by Company – Top 10, 
Defence (number of job postings), Cambridgeshire 
and Peterborough, 2021-2025 

 
Chart 3.3.2.2: Job Postings by Occupation – Top 10, 
Defence, Cambridgeshire and Peterborough, 2021-
2025 

 
Source: Lightcast 
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Chart 3.3.2.3: Top 10 Specialised Skills in Job 
Postings, Defence, Cambridgeshire and 
Peterborough, 2021-2025 

Chart 3.3.2.4: Top 10 Common Skills in Job 
Postings, Defence, Cambridgeshire and 
Peterborough, 2021-2025

 

Chart 3.3.2.5: Top 10 Software Skills in Job 
Postings, Defence, Cambridgeshire and 
Peterborough, 2021-2025 

 
Source: Lightcast 
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DEMAND OCCUPATIONS THAT ARE ALSO HARD 
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the same time to fill as the regional average over 
the past five years, at 29 days. However, vacancies 
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Directors in Manufacturing), and professionals 
involved in infrastructure projects (CAD, Drawing & 
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some of the most in-demand occupations - Project 
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Chart 3.3.2.6: 10 Occupations with the Highest 
Median Posting Duration, Defence, Cambridgeshire 
and Peterborough, 2021-2025 

 
Source: Lightcast 

3.3.3 TRAINING PIPELINE AND PROVISION 

DEFENCE JOB POSTINGS HAVE A STRONGER 
REQUIREMENT FOR HIGH-LEVEL SKILLS THAN 
AVERAGE 

Among the 26% of Defence job postings that 
specified qualification requirements, an above 
average rate of these required Level 6 and above 
qualifications (Bachelor’s degree/degree 
apprenticeship and above) at 71% of job postings, 
compared to 64% across all Cambridgeshire and 
Peterborough job postings. 

 
Chart 3.3.3.1: Education Levels of Defence Job 
Postings, 2021-2025 

  
Source: Lightcast 

32

32

31

31

31

31

31

31

30

30

Other Registered Nursing
Professionals

Quality Control and
Planning Engineers

Project Support Officers

Mechanical Engineers

Plant and Machine
Operatives n.e.c.

Production Managers
and Directors in
Manufacturing
Managers and

Proprietors in Other
Services n.e.c.

CAD, Drawing and
Architectural Technicians

IT Business Analysts,
Architects and Systems

Designers

Civil Engineers

9.9%

8.6%

10.6%

48.4%

14.0%

8.5%

17.2%

12.7%

6.1%

36.9%

15.9%

11.3%

Up to GCSEs or
equivalent

A-levels or equivalent

Foundation/HNC/HN
D or equivalent

Bachelor's or
equivalent

Master's or equivalent

Ph.D. or equivalent

Defence C&P Average

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Defence highlights the following issues 

driving skills shortages: 

Shortage of STEM skills: Companies operating 
in the sector have a strong requirement for 
STEM skills. However, employers have 
expressed concerns about a shortage of STEM 
skills coming from the school system and a lack 
of practical STEM skills being taught, as 
opposed to academic aspects 

Lack of craft skills: Occupations relying on 
craft skills, including welders, aircraft 
maintenance technicians and electricians, have 
been reported as the hardest to fill 

Diversity and perceptional issues: There is 
an uneven distribution of age and gender 
within roles across the defence sector, with 
white males being over-represented. 
Employers have noted that the sector is not 
attractive to young people and more needs to 
be done to attract this demographic, including 
from a reputational perspective 

Security barriers: The need for security 
clearance has been highlighted in some roles 
as a barrier to entry, especially for non-UK 
nationals 



AMONG THE MOST IN-DEMAND OCCUPATIONS, 
THERE ARE TE GAPS FOR SUPPLY CHAIN 
(PROCUREMENT AND TRANSPORT) WORKERS 
AND LOW TAKE-UP OF AVAILABLE PROVISION FOR 
ENGINEERING OCCUPATIONS 

Among the 10 most in-demand occupations, Project 
Support Officers and IT Occupations are best 
served with technical education, with a range of TE 
courses available and a high number of 
apprenticeship achievements. 

Engineering occupations (Electronics Engineers, 
Mechanical Engineers, Civil Engineers and 
Production & Process Engineers) are also well-
served with available provision but apprenticeship 
achievements have been low. 

In contrast, there is no provision available locally for 
supply chain occupations (Buyers & Procurement 
Officers and Transport & Distribution 
Clerks/Assistants) with few apprenticeship 
achievements in these occupational areas. 

Chart 3.3.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand Defence Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.3.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand Defence Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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AMONG THE HARDEST TO FILL OCCUPATIONS, 
THERE ARE TE GAPS FOR SCIENTISTS AND 
ENGINEERS, AND LOW TAKE-UP OF AVAILABLE 
PROVISION FOR MECHANICAL AND ELECTRICAL 
ENGINEERS 

Among the 10 hardest to fill occupations, 
Registered Nursing Professionals, 
Managers/Proprietors in Other Services, Project 
Support Officers and IT Business Analysts are best 
served with local provision and apprenticeship 
achievements. This suggests strong competition for 
these occupations from other sectors/industries, 
such as Nurses in the Health sector and IT Business 

Analysts, Managers and Project Support Officers 
economy-wide. 

Despite good availability of provision for 
Mechanical Engineers, Plant/Machine Operatives 
and infrastructure professionals (CAD, Drawing & 
Architectural Technicians and Civil Engineers), 
apprenticeship achievements have been very low, 
suggesting a lack of take-up/awareness of available 
provision.  

TE provision is low or missing for other hard to fill 
occupations - Quality Control & Planning Engineers 
and Production Managers & Directors in 
Manufacturing. 

Chart 3.3.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit Defence Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.3.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit Defence Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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3.3.4 SUMMARY OF SECTOR NEEDS 

 TE gaps for supply chain occupations: there is 
little/no provision specific to Transport and 
Distribution Clerks/Assistants and Buyers & 
Procurement Officers (both in-demand 
occupations) 

 TE gaps for Production Managers and Quality 
Control & Planning Engineers: these are hard 
to fill occupations with little/no related local 
provision and few/no apprenticeship 
achievements over the past five years  

 A need to improve take-up/awareness of 
available courses for Engineering and 
Infrastructure Professionals and Production 
Operatives: Mechanical Engineers, Production 
& Process Engineers, CAD/Architectural 
Technicians, Civil Engineers and Plant & 
Machine Operatives are in-demand and/or hard 
to fill occupations with provision available 
locally but with few apprenticeship 
achievements 

 A need to attract Nurses and workers in 
transferable occupations (specifically IT 
Business Analysts, Managers and Project 
Support Officers) to the sector: despite high 
rates of TE/apprenticeship provision and 
achievements within the region, these 
occupations are hard to fill within Defence.  

  

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Defence highlights the following issues for 

training provision: 

Apprenticeship content: The content of some 
apprenticeships has been deemed to be either 
too broad to be useful, or too focused on small 
segments of the labour force 

Outdated apprenticeship standards: 
Employers have noted that the content of 
standards can be too slow to change, meaning 
they do not match fast-moving changes in 
production, or that new standards take too 
long to develop 

Apprenticeship entry requirements: The 
requirement for apprentices to hold certain 
GCSE grades in Maths and English before they 
can complete has been seen as an unnecessary 
barrier for individuals who would otherwise 
have the skills needed to do well in their jobs. 
There is also concern that some providers 
might not recognise qualifications such as T 
Levels for entry into Level 6 apprenticeships 

Higher level qualification gaps: Employers 
have expressed a gap in learning opportunities 
for Level 4/5 graduates, who may have already 
gained the skills that Level 6 apprenticeships 
offer 

 



3.4 DIGITAL TECHNOLOGIES 

3.4.1 SECTOR OVERVIEW 

Cambridgeshire and Peterborough is home to one 
of the most established and fast-growing digital 
clusters in the country. The Digital Technologies 
sector encompasses businesses focused on the 
creation, development and application of digital 
hardware, software, tools and devices. This includes 
numerous businesses within other growth driving 
sectors, making digital a critical facilitator of 
knowledge transfer and cross-sector innovation. 
Trends driving skills demand across the sector 
include the growth of AI, with occupations related 
to AI projected to grow over twice as fast as other 
roles up to 2035, and the emergence of new digital 
and technologies roles, for example, leadership 
roles which will hold senior responsibility for 
governing the introduction of emerging 
technologies, such as AI. 

In 2023, the Digital Technologies sector contributed 
£2.1 billion to the region’s economy (7% of total 
output), with key employers including ARM, Frontier 
Developments, Darktrace, EVI Technologies, Aveva, 
Redgate Software, Jagex, Huawei, MathWorks and 
Featurespace. Between 2021 and 2025, Digital 
Technologies employers advertised 52,980 job 
postings with a median salary of £50,100 – 63% 
above the regional average. However, job postings 
have fallen sharply since 2022 and more so than 
across the rest of the labour market. In 2025, the 
number of job postings was at its lowest for 11 
years and 33% below the long-term annual average, 
compared to 11% lower across the rest of the 
labour market. This drop in demand for IT workers 
reflects global trends, following rapid acceleration 
of digital transformation and over-hiring of tech 
workers during the pandemic, and AI automation 
eliminating some IT jobs.  

Chart 3.4.1.1: Job Postings in Digital Technologies, 
Cambridgeshire and Peterborough 

 

Chart 3.4.1.2: Digital Technologies Job Postings by 
Location, Cambridgeshire and Peterborough, 2021-
2025 

 
Source: Lightcast 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s Digital Technologies sector 

include the following: 

Development and application of AI to 
strengthen growth sectors and drive 
productivity across the region: Create, test 
and adopt AI in a coordinated way that 
leverages the unique capabilities of different 
parts of the region, with Cambridgeshire and 
Peterborough becoming a global hub for AI 
innovation 

New semiconductor chip design to create 
innovations across the digital economy, 
capitalising on Cambridge’s strengths in chip 
design, intellectual property, compound 
semiconductors, and world-class research to 
give the UK a unique edge in next-generation 
technologies 

Application of Quantum Technology to 
accelerate the region’s research capabilities 
and computing powers 

Accelerating capabilities in Cyber Security 
to counter the increasing threat from 
advanced technologies, by combining world-
class cybersecurity research, advanced cyber 
computing, secure communications, and a 
skilled talent pipeline to protect critical 
infrastructure and digital assets against 
evolving threats 



3.4.2 SKILLS DEMAND AND SHORTAGES 

JOB POSTINGS INDICATE STRONG DEMAND FOR 
IT PROFESSIONALS AND TECHNICIANS, 
MECHANICAL AND ELECTRONICS ENGINEERS 
AND SALES OCCUPATIONS, ALONG WITH 
IT/DIGITAL AND PROJECT MANAGEMENT SKILLS 

Recruitment activity over the past five years has 
spanned a number of activities, including 
semiconductor and microchip manufacturing, 
software design and engineering, FinTech, deep 
tech, consumer electronics, game development, 
wireless technology, artificial intelligence, cyber 
security and photonics. The biggest direct recruiters 
(i.e. excluding those recruiting via employment 
agencies) between 2021 and 2025 were ARM, 
Amazon, Aveva, Cambridge Consultants, Roku, 
Frontier Developments, Microsoft, Jagex, FIS and 
Qualcomm. 

Unsurprisingly, IT professionals and technicians 
accounted for the majority of the most in-demand 
occupations by Digital Technologies employers, 
particularly Programmers & Software Development 
Professionals. Mechanical and Electronics Engineers 
have also been in strong demand, as well as Sales 
Related Occupations. 

Like the rest of the labour market, Communication 
skills have been the most requested skill in job 
postings (requested in 29% of job postings). But 
unlike the rest of the labour market, specialist IT 
skills were the next most in-demand skills (rather 
than other employability skills). Specialist skills most 
in demand were IT/digital skills, including 
programming languages (Python, C++, C# and C), 
Software Engineering, Computer Science, Software 
Development and Linux, along with skills related to 
project management (Agile Methodology and 
Project Management more generally). 

Chart 3.4.2.1: Job Postings by Company – Top 10, 
Digital Technologies (number of job postings), 
Cambridgeshire and Peterborough, 2021-2025 

 
 
Chart 3.4.2.2: Job Postings by Occupation – Top 10, 
Digital Technologies, Cambridgeshire and 
Peterborough, 2021-2025 

 
Source: Lightcast 
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Chart 3.4.2.3: Top 10 Specialised Skills in Job 
Postings, Digital Technologies, Cambridgeshire and 
Peterborough, 2021-2025 

 
Chart 3.4.2.4: Top 10 Common Skills in Job 
Postings, Digital Technologies, Cambridgeshire and 
Peterborough, 2021-2025 

 

Chart 3.4.2.5: Top 10 Software Skills in Job 
Postings, Digital Technologies, Cambridgeshire and 
Peterborough, 2021-2025 

 
Source: Lightcast 

MANY OF THE HARDEST TO RECRUIT 
OCCUPATIONS ARE ENGINEERING 
PROFESSIONALS AND TECHNICIANS, WITH 
MECHANICAL AND ELECTRONICS ENGINEERS 
BEING HIGH DEMAND OCCUPATIONS THAT ARE 
ALSO HARD TO RECRUIT 

Job postings across the Digital Technologies sector 
have been quicker to fill than the regional average 
over the past five years, at 27 days, compared to 29 
days. However, vacancies for some occupations 
have been harder to fill. Half of the 10 hardest to fill 
occupations were Engineering Professionals or 
Technicians (Engineering Technicians, Production & 
Process Engineers, Electrical Engineers, Mechanical 
Engineers and Electronics Engineers). Crucially, 
Mechanical and Electronics Engineers were also 
high demand occupations. While IT professionals 
have been in strong demand, most of these did not 
appear within the hardest to recruit occupations, 
except IT Quality and Testing Professionals, while 
job postings for Web Design Professionals were 
also harder than average to fill. Other hard to 
recruit occupations were non-sector specific: 
Management Consultants & Business Analysts, 
Project Support Officers and Researchers. 

Chart 3.4.2.6: 10 Occupations with the Highest 
Median Posting Duration, Digital Technologies, 
Cambridgeshire and Peterborough, 2021-2025 
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3.4.3 TRAINING PIPELINE AND PROVISION 

DIGITAL TECHNOLOGIES JOB POSTINGS HAVE A 
MUCH STRONGER REQUIREMENT FOR HIGH-
LEVEL SKILLS THAN AVERAGE 

Among the 26% of Digital Technologies job postings 
that specified qualification requirements, a well 
above average rate of these required Level 6 and 
above qualifications (Bachelor’s degree/degree 
apprenticeship and above) at 90% of job postings, 
compared to 64% across all Cambridgeshire and 
Peterborough job postings. As noted in Skills 
England’s Sector Skills Assessment for Digital 
Technologies, occupations in the sector rely largely 

on higher education pathways for early career 
workers. 

Chart 3.4.3.1: Education Levels of Digital 
Technologies Job Postings, 2021-2025 

 
Source: Lightcast 

AMONG THE MOST IN-DEMAND OCCUPATIONS, 
THERE ARE TE GAPS AND/OR LOW TE 
PARTICIPATION FOR MECHANICAL AND 
ELECTRONICS ENGINEERS AND IT QUALITY AND 
TESTING PROFESSIONALS – A LIKELY DRIVER IN 
THESE ALSO BEING HARD TO FILL OCCUPATIONS 

Among the 10 most in-demand occupations, there 
is ample provision, and there have been high 
numbers of apprenticeship achievements, for most 
IT occupations – except IT Quality and Testing 
Professionals – a likely driver of this also being a 
hard to fill occupation. Local provision and 
apprenticeship achievements are also high for Sales 
Related Occupations.  

In contrast, there are a number of local courses 
available for Mechanical and Electronics Engineers 
but there have been low numbers of apprenticeship 
achievements, highighting low participation 
in/awareness of these courses and, again, a likely 
driver of these being hard to fill occupations.

3.8%

3.8%

2.8%

53.3%

17.6%

18.7%

17.2%

12.7%

6.1%

36.9%

15.9%

11.3%

Up to GCSEs or
equivalent

A-levels or equivalent

Foundation/HNC/HN
D or equivalent

Bachelor's or
equivalent
Master's or
equivalent

Ph.D. or equivalent

Digital C&P Average

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Digital Technologies highlights the following 

skills shortages and drivers: 

Skills shortage occupations: Recruitment 
difficulties are high for telecommunications 
engineers, design and development engineers, 
routine inspectors and testers, electrical 
engineers, and other engineering 
professionals. There is also a critical shortage 
of skills in machine learning, user experience 
design, bio-medical and big data expertise, as 
well as for data architect roles not covered by 
current apprenticeships 

Lack of diversity: Women make up less than a 
quarter of the workforce and many leave the 
tech sector by the age of 35. Increasing the 
gender diversity of school leavers with the core 
digital skills and enthusiasm for employment or 
FE within the tech sector has been viewed as a 
priority. In addition, only 9% of tech employees 
are from lower social economic backgrounds, 
compared with 39% of the UK population 



Chart 3.4.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand Digital Technologies Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.4.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand Digital Technologies Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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AMONG THE HARDEST TO FILL OCCUPATIONS, 
LOW TAKE-UP OF TE PROVISION FOR 
ENGINEERING PROFESSIONALS AND 
TECHNICIANS IS A LIKELY DRIVER OF 
RECRUITMENT DIFFICULTIES 

Among the 10 hardest to fill occupations, 
Engineering Technicians and Professionals are best 
served with local provision but apprenticeship 
achievements have been low, which is a likely driver 
of recruitment difficulties. Management Consultant 
courses are also widely available but with low take-
up among local residents. 

Project Support Officers are also well served with 
provision and apprenticeship achievements have 
been high, suggesting that strong cross-sector 
demand for this occupation is a driver of 
recruitment issues among Digital Technologies 
employers. 

Elsewhere, there are TE gaps for Web Design 
Professionals and Researchers, with little/no local 
TE provision and few/no achievements.

Chart 3.4.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit Digital Technologies Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.4.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit Digital Technologies Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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3.4.4 SUMMARY OF SECTOR NEEDS 

 While many IT occupations are well served with 
local provision and apprenticeship take-up, 
there are TE gaps for IT Quality Testing 
Professionals (high demand and hard to fill) 
and Web Design Professionals (hard to fill) 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals and Technicians: Mechanical 
and Electronics Engineers, Engineering 
Technicians, Electrical Engineers and Production 
& Process Engineers are all in-demand and/or 
hard to fill occupations that are well served with 
local provision but with few apprenticeship 
achievements over the past five years 

 A need to improve take-up/awareness of 
available provision for Management 
Consultants: again, provision is available locally 
but achievements have been low, which is a 
potential driver of this being a hard to recruit 
occupation within the Digital Technologies 
sector 

 A need to attract Project Support Officers to 
the sector: despite high rates of 
TE/apprenticeship provision and achievements 
within the region, this occupation is hard to fill 
within Digital Technologies. 

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Digital Technologies highlights the following 

issues for training provision: 

Short/modular apprenticeship training: 
SMEs lack resources to support long-term 
apprenticeships and would be better 
supported by shorter, more flexible courses. 
Short-term, modular training linked to a skills 
passport and core competency framework has 
also been viewed as essential for adapting to 
rapid changes in skills needs 

Absence of clear and diverse pathways: 
Despite various qualifications, employers and 
learners often lack clear training routes 

Further Education programmes: Increasing 
the range and flexibility of routes/programmes 
through FE is vital for retraining and upskilling 
the current workforce 

AI apprenticeships for SMEs: Increasing AI 
apprenticeships for SMEs could significantly 
enhance technical AI skills in firms that struggle 
with high salary demands of AI technical skills 



3.5 ENERGY & CLEAN-TECH 

3.5.1 SECTOR OVERVIEW 

The Energy & Clean-Tech sector encompasses 
technologies that help mitigate climate change 
impacts, reduce emissions, enhance resilience, and 
foster sustainable development, such as clean 
energy innovation, circular economy, the built 
environment, and smart infrastructures. 
Cambridgeshire and Peterborough’s Energy & 
Clean-Tech sector spans multiple industries and 
stages – from R&D to software to recycling – making 
it a cross-cutting, high-growth opportunity driven by 
the global shift towards a low-carbon economy. Key 
employers in the region include Johnson Matthey, 
M Group Energy, Sweco, Midsummer Energy, Mott 
MacDonald, Levidian Nanosystems, AECOM, 
Cummins and Aliaxis. 

Between 2021 and 2025, Energy & Clean-Tech 
employers advertised 5,790 job postings with a 
median salary of £34,000 – 10% above the regional 
average. The sector is facing rapid growth in labour 
and skills demand: while job postings have fallen 
year-on-year across Cambridgeshire and 
Peterborough’s labour market since 2022, Energy & 
Clean-Tech job postings grew to a record high level 
in 2025 and were 102% higher than the long-term 
annual average, compared to 13% below average 
across the rest of the labour market. Building a 
pipeline of new entrants into the sector, plus 
reskilling and reallocating the existing energy 
workforce will be essential to meet future demand. 

Chart 3.5.1.1: Job Postings in Energy & Clean-Tech, 
Cambridgeshire and Peterborough 

 
Source: Lightcast 

Chart 3.5.1.2: Energy & Clean-Tech Job Postings by 
Location, Cambridgeshire and Peterborough, 2021-
2025 

 
Source: Lightcast 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s Energy & Clean-Tech sector 

include the following: 

Unlocking major opportunities in the built 
environment through the development of AI-
driven design tools, digital twins, and green 
construction materials. The region’s strengths in 
advanced materials are also driving progress in 
green cement, bio-based products and next-
generation batteries 

Advancing innovation in Agri-Tech and water 
management by developing sensor 
technologies that support sustainable food 
systems, efficient water use, and flood resilience 

Development of digital platforms that 
underpin energy and water management 

Advancing the circular economy as a driver of 
clean growth, with innovation in waste 
processing, material reuse, and circular product 
design 

 



3.5.2 SKILLS DEMAND AND SHORTAGES 

JOB POSTINGS INDICATE STRONG DEMAND FOR 
PROJECT WORKERS, PROGRAMMERS AND 
ENGINEERS – ALONG WITH PROJECT 
MANAGEMENT, COMPLIANCE AND SUPPLY CHAIN 
MANAGEMENT SKILLS 

Recruitment activity over the past five years has 
spanned a number of activities, including 
environmental/infrastructure consultancy, 
utilities/infrastructure services, sustainable 
technologies, alternative fuels/related components, 
renewables, product design, waste/recycling and 
smart technologies. The biggest direct recruiters 
(i.e. excluding those recruiting via employment 
agencies) between 2021 and 2025 were Mott 
MacDonald, AECOM, M Group, Johnson Matthey, 
Cummins, Cambridge Design Partnership, ABB, 
Aliaxis, Equans and Sweco. 

The most in-demand occupations by Energy & 
Clean-Tech employers have been Project Support 
Officers, Programmers & Software Development 
Professionals, Engineers (Civil Engineers, Electrical 
Engineers, Mechanical Engineers, Engineering 
Technicians, Production & Process Engineers, and 
Engineering Professionals n.e.c.), and 
procurement/sales occupations. 

Like the rest of the labour market, employability 
skills have been the most requested skills in job 
postings – Communication (requested in 34% of job 
postings) and Management (27%). When it comes to 
specialist skills, Project Management and Project 
Delivery have been sought-after skills along with 
strategic skills such as Business Development and 
Continuous Improvement Process, skills related to 
compliance (Risk Analysis, Environment Health & 
Safety and Auditing), and supply chain management 
skills (Procurement and Supply Chain). 

Chart 3.5.2.1: Job Postings by Company – Top 10, 
Energy & Clean-Tech (number of job postings), 
Cambridgeshire and Peterborough, 2021-2025 

 
Chart 3.5.2.2: Job Postings by Occupation – Top 10, 
Energy & Clean-Tech, Cambridgeshire and 
Peterborough, 2021-2025 
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Chart 3.5.2.3: Top 10 Specialised Skills in Job 
Postings, Energy & Clean-Tech, Cambridgeshire 
and Peterborough, 2021-2025 

 
Chart 3.5.2.4: Top 10 Common Skills in Job 
Postings, Energy & Clean-Tech, Cambridgeshire 
and Peterborough, 2021-2025 

 
Chart 3.5.2.5: Top 10 Software Skills in Job 
Postings, Energy & Clean-Tech, Cambridgeshire 
and Peterborough, 2021-2025 

 
Source: Lightcast 

BIOLOGICAL SCIENTISTS, 
ELECTRONICS/ELECTRICAL ENGINEERS AND 
ELECTRICIANS ARE HARD TO RECRUIT 
OCCUPATIONS, WITH ELECTRICAL ENGINEERS 
BEING A HIGH DEMAND OCCUPATION THAT IS 
ALSO HARD TO RECRUIT 

Job postings across the Energy & Clean-Tech sector 
have been slightly quicker to fill than the regional 
average, at 28 days, compared to 29 days. However, 
vacancies for some occupations have been harder 
to fill – including Biological Scientists, 
Electronics/Electrical Engineers and 
Electricians/Electrical Fitters (with Electrical 
Engineers also being a high demand occupation), 
Energy Plant Operatives, Large Goods Vehicle 
Drivers, Management Consultants/Business 
Analysts, IT Managers, Buyers and Procurement 
Officers, and Construction Project Managers. 

Chart 3.5.2.6: 10 Occupations with the Highest 
Median Posting Duration, Energy & Clean-Tech, 
Cambridgeshire and Peterborough, 2021-2025 

 
Source: Lightcast 
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3.5.3 TRAINING PIPELINE AND PROVISION 

ENERGY & CLEAN TECH JOB POSTINGS HAVE A 
STRONGER REQUIREMENT FOR HIGH-LEVEL 
SKILLS THAN AVERAGE 

Among the 38% of Energy & Clean-Tech job 
postings that specified qualification requirements, 
an above average rate of these required Level 6 and 
above qualifications (Bachelor’s degree/degree 
apprenticeship and above) at 72% of job postings, 
compared to 64% across all Cambridgeshire and 
Peterborough job postings. 

Chart 3.5.3.1: Education Levels of Energy & Clean-
Tech Job Postings, 2021-2025 

  
Source: Lightcast 

AMONG THE MOST IN-DEMAND OCCUPATIONS, 
TAKE-UP OF AVAILABLE TE IS LOW FOR 
ENGINEERING PROFESSIONALS AND 
TECHNICIANS 

Among the 10 most in-demand occupations, Sales-
Related Occupations, Project Support Officers and 
Programmers & Software Development 
Professionals are best served with both available 
local provision and high levels of apprenticeship 
achievements. 

Engineering Professionals and Technicians are also 
well served with local provision but apprenticeship 
take-up has been low. 

There are TE gaps for Buyers & Procurement 
Officers, with little relevant TE provision and a 
corresponding low number of achievements.
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SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Clean Energy highlights the following skills 

shortages and drivers: 

Occupation and skills shortages: skills 
challenges include specialist engineering skills, 
welding and mechanical trades, electrical 
trades, planners and managerial roles, and 
specialist roles such as electrification and heat 
pump installation 

Cross-sectoral skills competition is 
intensifying, particularly between clean 
energy and construction  

Lack of diversity: women and people from 
ethnic minorities are under-represented within 
the workforce 

Ageing workforce and a lack of new 
entrants: Shortages are likely to be further 
compounded as the workforce ages and many 
people with the required skills have already left 
or will soon retire. Attracting new entrants will 
therefore be essential. However, employers 
have reported challenges attracting young 
people to some clean energy industries due to 
low visibility of opportunities and career 
pathways 

Transitioning the workforce from the 
declining oil and gas industry presents 
opportunities for reskilling, given 
transferable skills in engineering, construction 
and project management 

 



Chart 3.5.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand Energy & Clean-Tech Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.5.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand Energy & Clean-Tech Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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AMONG THE HARDEST TO FILL OCCUPATIONS, 
THERE ARE TE GAPS FOR ENERGY PLANT 
OPERATIVES, BIOLOGICAL SCIENTISTS, 
PROCUREMENT OFFICERS AND LARGE GOODS 
VEHICLE DRIVERS 

Among the 10 hardest to fill occupations, IT 
Managers and Electricians/Electrical Fitters are best 
served with both local provision and apprenticeship 
achievements, suggesting demand from other 
industries is likely to be creating recruitment 
difficulties for the Energy & Clean-Tech sector. 

Despite local TE provision being widely available for 
Electronics and Electrical Engineers, Construction 
Project Managers and Management 
Consultants/Business Analysts, take-up has been 
low, with few apprenticeship achievements. 

Elsewhere, there is little/no provision for Energy 
Plant Operatives, Biological Scientists, 
Buyers/Procurement Officers and Large Goods 
Vehicle Drivers.  

Chart 3.5.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit Energy & Clean-Tech Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.5.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit Energy & Clean-Tech Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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3.5.4 SUMMARY OF SECTOR NEEDS 

 TE gaps for Energy Plant Operatives, 
Biological Scientists, Buyers/Procurement 
Officers and Large Goods Vehicle Drivers: 
these occupations are all hard to fill with 
little/no TE provision available locally 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals and Technicians: Electrical 
Engineers, Electronics Engineers, Mechanical 
Engineers, Engineering Technicians and 
Engineering Professionals n.e.c. are high 
demand and/or hard to fill occupations that are 
all well served with local provision but with low 
numbers of apprenticeship achievements 

 A need to improve take-up of available 
courses for Construction Project Managers 
and Management Consultants: local provision 
is also available for courses relevant to these 
occupations but with low numbers of 
achievements 

 A need to attract IT Managers and 
Electricians/Electrical Fitters to the Energy & 
Clean-Tech sector: these occupations are well 
served with local provision and apprenticeship 
achievements but are hard to fill occupations 
for Energy & Clean-Tech, suggesting high 
demand from other sectors 

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Clean Energy highlights the following issues 

for training provision: 

Areas of misalignment between the training 
provided and skills required by industries. 
Skills mismatches are likely exacerbated by 
rapid technological advancements and the 
nascency of some clean energy industries, 
meaning industry demands are outpacing 
training programmes 

Businesses have expressed a need for 
flexible training options, particularly modular 
or short training courses to rapidly equip 
people with the right skills 

Some SMEs face barriers to engaging with 
the skills system, limited human resource 
functions, perceived lack of time and resource 
to spend on training, and finding the skills 
systems complex to navigate. Additional 
challenges during the clean energy transition, 
such as policy uncertainty, may 
disproportionately limit SME investment in 
skills training 

Nascent industries are struggling to find 
experienced trainers, e.g. a lack of expertise 
to curate and teach a hydrogen curriculum 

Certain industries operate in high hazard 
environments, restricting access to workers 
under 18. Consequently, 16-19 routes such as T 
Levels are limited 

Funding band inadequacies for some 
apprenticeships are causing programme 
scale-back whilst others are oversubscribed 



3.6 LIFE SCIENCES 

3.6.1 SECTOR OVERVIEW 

Cambridgeshire and Peterborough is home to one 
of the UK’s most mature, collaborative life science 
ecosystems and is playing a vital role in addressing 
global health challenges. The region has produced 
some of the most impactful and groundbreaking 
research across life sciences and translational 
medicine, including the discovery of the structure of 
DNA, the development of monoclonal antibodies, 
advancements in DNA sequencing and phage 
display antibody production. Today the sector is 
evolving to expedite therapeutic discovery and 
provide data-driven healthcare solutions. As such, 
trends driving future skills demand include 
technological advancement, with the need for 
advanced and specialist digital skills that allow the 
sector to respond to and utilise new technologies. 
The needs of the sector also link with the NHS 
workforce in key professions, such as clinical 
researchers, meaning the success of both sectors 
relies on aligning skills development. 

In 2023, Life Sciences contributed £2.0 billion to the 
region’s economy (6% of total output), with key 
employers including AstraZeneca, Thermo Fisher 
Scientific, the Wellcome Sanger Institute, Illumina, 
CMR Surgical, Charles River Laboratories, Abcam, 
Amgen, SDI Group and Napp Pharmaceuticals. 

Between 2021 and 2025, Life Sciences employers 
advertised 32,930 job postings with a median salary 
of £36,500 – 19% above the regional average. 
However, the sector is experiencing a downturn in 
demand: job postings have fallen year-on-year since 
2022 – in line with the regional trend – but have 
fallen much more sharply than average. In 2025, 
Life Sciences job postings fell to their lowest level 
since 2017 and 21% below the long-term annual 
average, compared to 12% lower across the rest of 
the labour market. In 2025, the Association of the 
British Pharmaceutical Industry warned that the UK 
was ‘losing the race’ to attract foreign direct 
investment due to poor access to innovative 
medicines, low government support and 
unpredictable NHS pricing clawbacks. As a result, 
several pharmaceutical companies have cancelled 
or paused major expansions of UK R&D and have 
been looking to invest in the US following the 
threats of high tariffs on US drug imports.  

Chart 3.6.1.1: Job Postings in Life Sciences, 
Cambridgeshire and Peterborough 

 
Source: Lightcast 
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LOCAL GROWTH PLAN 

Key growth opportunities for Cambridgeshire 
and Peterborough’s Life Sciences sector include 

the following: 

The use of advanced technologies to 
accelerate the discovery, design and 
development of next generation 
therapeutics, leveraging innovative health 
platforms such as cell and gene therapies, RNA-
based treatments, multi-omics profiling, 
synthetic biology, and AI-driven drug discovery 

Strengthening the region’s position as a 
regional and national hub for diagnostic 
innovation, using strengths in omics, biomarker 
discovery, and next-generation sequencing 
(NGS) to support the development of advanced 
diagnostics that enable early detection and 
personalised treatment 

Adoption of digital & data analytics to 
improve how healthcare is delivered, 
monitored and optimised – using solutions 
that integrate real-world data, wearables, 
electronic health records, and predictive 
analytics to enable more efficient clinical 
workflows and personalised treatment plans 

 



Chart 3.6.1.2: Life Sciences Job Postings by 
Location, Cambridgeshire and Peterborough, 2021-
2025 

 
Source: Lightcast 

3.6.2 SKILLS DEMAND AND SHORTAGES 

JOB POSTINGS INDICATE STRONG DEMAND FOR 
SCIENTISTS, PROGRAMMERS AND RESEARCHERS 
– ALONG WITH SKILLS RELEATED TO SCIENCE, 
RESEARCH, MANAGEMENT AND DRUG/PRODUCT 
DEVELOPMENT 

The most prominent recruiters over the past five 
years (2021-2025) have spanned a number of sub-
sectors, including pharmaceuticals, biotechnology, 
medical device & laboratory equipment 
manufacturing, research institutes and clinical 
research organisations. The top 10 direct recruiters 
(i.e. excluding those recruiting via employment 
agencies) have been AstraZeneca (also the biggest 
private sector recruiter across Cambridgeshire and 
Peterborough), Thermo Fisher Scientific, Abcam, 
Labcorp, the Medical Research Council, Sanofi, 
Mundipharma, the Wellcome Sanger Institute, the 
European Molecular Biology Laboratory and 
Danaher. 

The most in-demand occupations have been 
Scientists (Biological, Chemical and Biomedical 
Scientists), Programmers & Software Development 
Professionals, Researchers (Statisticians, R&D 
Managers and Other Researchers), Project Support 
Officers, and Health Care/Health Services 
Managers. 

Chart 3.6.2.1: Job Postings by Company – Top 10, 
Life Sciences (number of job postings), 
Cambridgeshire and Peterborough, 2021-2025 

 
Chart 3.6.2.2: Job Postings by Occupation – Top 10, 
Life Sciences, Cambridgeshire and Peterborough, 
2021-2025 

 
Source: Lightcast 
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Like the rest of the labour market, employability 
skills have been the most requested skills in job 
postings – particularly Communication (requested 
in 41% of job postings), Research (28%), 
Management (26%), Leadership (20%) and being 
Detailed Orientated (18%). The most requested 
specialist skills have been science-related 
(Pharmaceuticals, Biology, Life Sciences, Clinical 
Trials, Molecular Biology and Oncology), New 
Product and Drug Development, Project 
Management and Marketing. 

Chart 3.6.2.3: Top 10 Specialised Skills in Job 
Postings, Life Sciences, Cambridgeshire and 
Peterborough, 2021-2025 

 
Chart 3.6.2.4: Top 10 Common Skills in Job 
Postings, Life Sciences, Cambridgeshire and 
Peterborough, 2021-2025 

 

Chart 3.6.2.5: Top 10 Software Skills in Job 
Postings, Life Sciences, Cambridgeshire and 
Peterborough, 2021-2025 

 
Source: Lightcast 

STATISTICIANS, RESEARCHERS AND CHEMICAL 
SCIENTISTS ARE HIGH DEMAND OCCUPATIONS 
THAT ARE ALSO HARD TO RECRUIT, WHILE THE 
HARDEST TO RECRUIT OCCUPATIONS ARE 
MEDICAL TECHNICIANS AND VETERINARY 
NURSES 

Job postings across the Life Sciences sector have 
been slightly quicker to fill than the regional 
average, at 28 days, compared to 29 days. However, 
vacancies for some occupations have been harder 
to fill, particularly Medical Technicians and 
Veterinary Nurses. Other hard to recruit 
occupations have included three high demand 
occupations – Statisticians, Researchers and 
Chemical Scientists, along with Engineers 
(Production & Process Engineers, Electronics 
Engineers and Mechanical Engineers), 
Bookkeepers/Payroll Managers and Business & 
Related Research Professionals. 
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Chart 3.6.2.6: 10 Occupations with the Highest 
Median Posting Duration, Life Sciences, 
Cambridgeshire and Peterborough, 2021-2025 

 
Source: Lightcast 

3.6.3 TRAINING PIPELINE AND PROVISION 

LIFE SCIENCES JOB POSTINGS HAVE A 
SIGNIFICANTLY STRONGER REQUIREMENT FOR 
HIGH-LEVEL SKILLS THAN AVERAGE – 
PARTICULARLY AT PHD LEVEL 

Among the 54% of Life Sciences job postings that 
specified qualification requirements, a well above 
average rate of these required Level 6 and above 
qualifications (Bachelor’s degree/degree 
apprenticeship and above) at 92% of job postings, 
compared to 64% across all Cambridgeshire and 
Peterborough job postings. There has been a 
particularly strong requirement for PhD (Level 8) 
qualifications. 

Chart 3.6.3.1: Education Levels of Life Sciences 
Job Postings, 2021-2025 

  
Source: Lightcast 
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Among the 10 most in-demand occupations, Health 
Managers are best served with local (generic 
Leadership and Management) provision and 
apprenticeship achievements, with Project Support 
Officers, Economists/Statisticians and Programmers 
& Software Developers all having local provision 
and a reasonable level of apprenticeship 
achievements.  

There are TE gaps for Scientists (Biological, 
Chemical and BioMedical Scientists) and 
Researchers (R&D Managers and Other 
Researchers) although these are likely to be better 
served by academic HE provision.
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SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Life Sciences highlights the following 

potential drivers of skills shortages: 

Strong international competition for life 
sciences talent 

Lack of work-readiness skills: While the 
sector has a strong requirement for degree 
qualifications, graduate training is not always 
sufficient to meet sector skills needs, with 
employers highlighting a skills gap between 
graduate training and workplace readiness 
including in innovation and entrepreneurship 
as well as experience with novel technologies 

Cultural barriers facing apprenticeships: 
Existing apprenticeship routes are considered 
well suited to the sector’s skills needs. Despite 
the demand for practical, on-the-job training, 
apprenticeships continue to face a stigma 
within the sector, where academic 
qualifications are often viewed as the only 
viable path to a successful career 

 



Chart 3.6.3.2: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Top 10 In-
Demand Life Sciences Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.6.3.3: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Top 10 In-Demand Life Sciences Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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AMONG THE HARDEST TO FILL OCCUPATIONS, 
THERE ARE TE GAPS FOR RESEARCHERS AND 
CHEMICAL SCIENTISTS WHILE LOW TAKE-UP OF 
APPRENTICESHIP PROVISION IS A LIKELY DRIVER 
OF ENGINEERING OCCUPATIONS BEING HARD TO 
FILL 

Among the 10 hardest to fill occupations, 
Bookkeepers & Payroll Managers and 
Economists/Statisticians are best served with local 
provision and apprenticeship achievements and – 
to a lesser extent – Veterinary Nurses and Medical 
Technicians – suggesting there could be issues with 

attracting locally trained people to the Life Sciences 
sector. 

Mechanical, Electronics and Production & Process 
Engineers are also well served with provision but 
apprenticeship achievements have been low. 

Elsewehere, there are TE gaps for Researchers (no 
TE provision) and Scientists (little TE provision and a 
correspondingly low number of achievements) 
although, as above, these are likely to be better 
served by academic HE provision.  

 
Chart 3.6.3.4: Number of TE Courses Available in/close to Cambridgeshire & Peterborough by Hard to 
Recruit Life Sciences Occupations 

 
Source: Apprenticeships - Skills England, T Levels - www.tlevels.gov.uk, HTQs - Amazing Apprenticeships 

Chart 3.6.3.5: Number of Apprenticeship Achievements by Cambridgeshire and Peterborough Residents 
by Hard to Recruit Life Sciences Occupations, 2020/21 to 2024/25 

 
Source: Apprenticeships, Department for Education 
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3.6.4  TRAINING PIPELINE 

 A need to attract Bookkeepers, Statisticians, 
Medical Technicians and Veterinary Nurses 
to the Life Sciences sector: these occupations 
are well served with local provision and 
apprenticeship achievements but are hard to fill 
occupations for Life Sciences employers 

 A need to improve take-up/awareness of 
available courses for Engineering 
Professionals: Mechanical, Electronics and 
Production & Process Engineers (hard to fill 
occupations) are well served with provision but 
apprenticeship achievements have been low 

 TE gaps for Researchers and Chemical 
Scientists: these are hard to fill occupations 
with no/little TE provision locally. It could be 
that these occupations are better served with 
academic HE provision but these are 
nonetheless skills shortages for Life Sciences 
companies. 

  

SKILLS ENGLAND  

Skills England’s Sector Skills Needs Assessment 
for Life Sciences highlights the following issues 

for training provision: 

Better access to training for SMEs, which can 
struggle to invest in skills, e.g. difficulty 
managing apprenticeships due to the 
administrative burden 

Bolt-on and stackable options: To address 
the need for quickly evolving, interdisciplinary 
skills, there is appetite for a more modular 
approach to training, to integrate foundational, 
digital, regulatory, and scientific skills. Flexible 
and modular training could also help SMEs to 
invest in targeted upskilling without excessive 
resource strain 

Keeping pace with new innovation and 
technology: Processes and technologies in Life 
Sciences are quickly evolving and businesses 
have expressed desire for shorter intensive 
training offers relating to emerging skills (such 
as AI), which could be more frequently updated 

 



4. EVERYDAY ECONOMY AND CROSS SECTOR SKILLS 

This section covers the skills needs across the 
region’s ‘foundational economy’ as well as cross-
sector skills needs, such as digital, green and 
employability skills. 

4.1 FOUNDATIONAL ECONOMY 

Critical to maximising economic activity and 
participation is a strong foundational or ‘everyday’ 
economy. The Everyday Economy includes 
everything outside of the region’s six priority 
sectors, such as Education, Health & Social Care, 
Retail, Wholesale, Construction, Public 
Administration, Transport & Distribution, 
Hospitality, Professional Services, and Arts & 
Recreation. This aspect of the economy is very large 
(accounting for 72% of the region’s economy) and 
spans a plethora of industries employing people of 
all skill levels. Although expansion of the six priority 
sectors sits at the heart of the region’s growth 
strategy, the Everyday Economy includes the key 
levers that will unlock an ambitious and 
unprecedented level of growth. There are also key 
synergies between the knowledge and foundational 
economies – for example, the life sciences sector 
benefits from proximity to a substantial health and 
social care sector and vice versa.  

Key skills shortages and needs within foundational 
economy sectors and occupations that have been 
highlighted in the LSIP’s quarterly labour 
monitoring reports over the past two years have 
included the following: 

Shortage of education and childcare workers 
and increased demand for workers to support 
young people with special educational needs: 
Over the past five years, the shares of all job 
postings for teaching and childcare workers have 
increased, including Teaching Assistants, Special & 
Additional Needs Teaching Professionals, Primary 
Education Teaching Professionals, Early Education & 
Childcare Practitioners, Teaching Professionals 
n.e.c., and Secondary Education Teaching 
Professionals.  

The increase in demand for people to fill teaching 
roles over the past few years is consistent with 
evidence, such as that from the National 

 
4 https://www.nfer.ac.uk/press-releases/teacher-
recruitment-and-retention-crisis-shows-no-signs-of-
abating-new-report-reveals/ 

Foundation for Educational Research4, which 
suggests that teaching vacancies have been 
substantially higher since the COVID-19 pandemic 
due to more teachers leaving the profession, e.g. 
due to increased teacher workload pressures and 
increased working hours along with low wage 
growth. The recent School Workforce Census (SWC), 
suggests that this trend may have reached its peak, 
with an increase in the region’s teaching workforce 
in 2024 (+1.5%) and a 34% fall in the number of 
teaching vacancies (following a 94% increase over 
the previous two years). However, the SWC also 
found that the number of primary school teachers 
declined across the region for the second 
consecutive year while, at parliamentary 
constituency level, the total number of teachers fell 
in North West Cambridgeshire (which covers a 
substantial part of Peterborough and several wards 
in Huntingdonshire) and fell in Huntingdonshire for 
the second year running. This is of concern given 
the poorer-than-average educational outcomes in 
Peterborough. 

Teacher-related skills that have recently increased 
most in demand within job postings have included 
‘working with children’, ‘classroom management’ 
and ‘autism spectrum disorders’, coinciding with 
increased demand for Special & Additional Needs 
Teaching Professionals and Teaching Assistants. 
With conditions such as autism, ADHD, speech and 
language disorders, and social-emotional mental 
health needs being more widely recognised, 
schools are recruiting more dedicated SEN teachers 
and teaching assistants to meet statutory support 
requirements. Supporting young people with SEN 
needs is vital for future labour market participation, 
with national NEET statistics showing that 16-24-
year-olds with learning difficulties or autism have 
accounted for over 70% of the increase in UK-wide 
NEET numbers over the past five years. 

When it comes to Early Education & Childcare 
Workers, a strong childcare sector is vital for 
economic participation, to ensure that 
parents/carers can remain in or return to work. 
Over the past year, Early Education and Childcare 
Practitioners had the joint second highest median 
posting duration within job postings of all 



occupations, with Early Education and Childcare 
Assistants also being among the hardest to recruit. 
Recruitment difficulties for these occupations are 
widespread, with Early Education and Childcare 
Practitioners among the hardest to recruit 
occupations in all six areas of the region and Early 
Education and Childcare Assistants being the 
hardest to recruit occupation in Huntingdonshire 
and among the hardest to recruit occupations in 
South Cambridgeshire. Low pay is likely to be a key 
driver of recruitment difficulties, with the median 
salary offered in job postings for Childcare 
Practitioners and Assistants being 17% and 15% 
lower than the regional average and among the 
lowest salaries offered for all hard to recruit 
occupations (along with Teaching Assistants and 
Care Workers). 

Shortage of care workers: Cambridgeshire and 
Peterborough has an ageing population, with local 
population projections suggesting that the number 
of people aged 65 years and over will grow three 
times faster than the rest of the population 
between 2023 and 2041. As a result, 33,000 
additional people will be required to fill Caring 
Personal Service occupations between 2020 and 
2035 (9,000 from employment growth and 24,000 
due to natural attrition) – the highest forecast 
employment requirement of all occupations (Skills 
Imperative 2035 projections5). More recent 
projections, from Skills for Care – the strategic 
workforce development and planning body for 
adult social care in England – suggests that the total 
number of adult social care jobs in Cambridgeshire 
and Peterborough will need to grow by 7,400 (28%) 
between 2024/25 and 2040 (if the adult social care 
workforce grows proportionally to the projected 
number of people aged 65 years and over during 
this period). Care Workers are already the region’s 
third most in-demand occupation within the labour 
market (as measured by the number of job 
postings) and are the most in-demand occupation 
in rural areas, particularly Fenland. However, since 
2018, recruitment difficulties for Care Workers have 
consistently been higher than across the rest of the 
labour market. Local care companies have reported 
that poor perceptions of working in the sector, low 
pay, a lack of progression opportunities, and high 

 
5 ttps://www.gov.uk/government/publications/labour-
market-and-skills-projections-2020-to-2035 
6 https://www.skillsforcare.org.uk/Adult-Social-Care-
Workforce-Data/workforceintelligence 

sickness/poor mental health rates among the care 
workforce are affecting recruitment and retention, 
with these difficulties being compounded by Brexit 
and the COVID-19 pandemic. Local data from Skills 
for Care6 also shows that, in 2024/25, 
Cambridgeshire and Peterborough’s adult social 
care workforce had a high rate of vacancies (one-in-
12), a high and increasing rate of staff turnover 
(30%), increasing reliance on foreign workers, 
particularly from outside the EU, an ageing 
workforce (almost one-quarter nearing retirement 
age), and poor qualification rates, with more than 
60% of adult social care workers not having a 
recognised qualification and 40% of registered 
managers not having the recommended Level 5 
qualification, while adult social care apprenticeships 
have dropped nationally by 75% since 2016. 

The implications of recruitment difficulties and poor 
retention of Care Workers are far-reaching, 
affecting service users, increasing costs, raising 
safeguarding concerns, and placing additional 
pressures on family members. At the time of the 
2021 Census, almost 32,400 people living in 
Cambridgeshire and Peterborough were providing 
at least 20 hours of unpaid care per week – a 25% 
increase on 2011. According to the Office for 
Budget Responsibility7, a downside risk to future 
labour market participation could be increases in 
numbers of people caring for an adult as the 
population ages and social care struggles to keep 
up with rising demand.  

Due to its persistent skills shortages and growing 
demand driven by an ageing population, Skills 
England has recognised Health and Adult Social 
Care as one of its 10 priority sectors, along with 
Construction and eight growth-driving sectors. Its 
sector skills assessment for Health and Adult Social 
Care has identified the following key issues: 

 The sector is facing strong and growing 
demand in line with changing skills and 
population needs but is also experiencing 
issues around workforce recruitment and 
retention. Along with Health, Adult Social Care 
has the highest vacancy rate of all sectors and 
the largest volume of workers in high demand 
occupations. Skills shortages are particularly 

7 ‘Trends in labour market inactivity for caring 
purposes’ 11 January 2024 



acute in specialist care, e.g. end of life and 
dementia. High staff turnover disincentivises 
employers to invest in training 

 There is a need for succession planning due 
to the sector’s ageing workforce, including 
clearer information, advice and guidance to 
attract future employees from schools and 
colleges, highlighting the range of careers and 
progression opportunities, which are not widely 
understood 

 Adjustments to the apprenticeship system 
would be welcomed. Employers have 
expressed concerns about the administrative 
and financial burden of the apprenticeship 
system. Apprenticeships and training 
programmes are not fully effective due to 
length, complexity and academic requirements 
not aligning with the skills required in the 
sector, while content has been considered too 
restrictive, making it challenging to specialise. 
Reconsideration of English and Maths 
requirements to focus on role-relevant 
competency would be valued while 
modularisation would allow greater flexibility, 
with optional module suggestions including 
autism and mental health care. 

Strong demand for health workers, with the 
NHS being the region’s biggest recruiter: The 
NHS generates by far the biggest requirement for 
workers of any organisation or business across the 
region, accounting for 5.5% (or one-in-18) of all job 
postings over the past five years. Demand has been 
highest for Other Registered Nursing Professionals, 
Specialist Medical Practitioners, Health Care 
Practice Managers and Registered Specialist Nurses, 
with Nurses and Specialist Medical Practitioners 
also being some of the region’s hardest to recruit 
occupations. Demand for health workers grew 
strongly during and following the pandemic, in line 
with rapid increases in demand for services, with 
NHS waiting lists in Cambridgeshire and 
Peterborough reaching a record high in 2025 and 
160% higher than the pre-pandemic average. The 
NHS’s 10-year health plan, published in July 2025, 
sets out how the NHS will be reinvented through 
three shifts (hospital to community, analogue to 
digital, and sickness to prevention), which will mean 
that healthcare work will look very different in 10 

 
8 ‘Lorry drivers – the vital link – attracting, training and 
retaining key workers in the UK supply chain’, 
February 2025 

years’ time. Workforce implications include a focus 
of recruitment away from the NHS’ dependency on 
international recruitment towards its own 
communities; an expansion of apprenticeships and 
accessible training; and 1,000 young people and/or 
those from deprived backgrounds supported into 
pre-employment training, entry level roles or 
training posts. 

Shortage of HGV drivers: Demand for Transport 
workers, particularly Large Goods Vehicle Drivers, 
has increased strongly in recent years against the 
trend of declining job postings across the region. 
However, evidence from Chamber members 
suggests that recruitment difficulties are high, as 
evidenced by the increased salaries being offered 
to new recruits: job postings data shows that the 
average salary offered for a Large Goods Vehicle 
Driver vacancy increased by 56% over the past 10 
years compared to an 8% increase in average 
salaries across all job postings. The cause of the 
current HGV driver shortage is complex and may be 
linked to many factors, including an ageing 
workforce and high rate of retirees (around half of 
the workforce are aged 50 years and over), poor 
remuneration (while salaries are increasing, the job 
is demanding, with long hours and high levels of 
stress), poor working conditions, poor driver 
retention, a lack of young people attracted to the 
role, a reluctance to hire newly-qualified drivers due 
to high insurance premiums, the loss of EU workers 
after Brexit, an increase in demand due to more 
online shopping and home deliveries, and stringent 
requirements for training to maintain licences (35 
hours every five years, with all training needed to 
be completed in-person before December 2024). 

The Road Haulage Association8 (RHA) has 
highlighted that the UK’s logistics industry will 
require 40,000 new HGV drivers annually for the 
next five years – to meet growing demand and to 
avoid any potential future driver shortages. 
However, in the East of England in the year to 
March 2024, the region only had 78% of the 
number of Large Goods Vehicle Drivers it had in 
2016. The RHA has made a series of 
recommendations aimed at attracting people into 
the industry and improving the retention of drivers, 
including: 



 Increasing industry collaboration with schools 
and colleges at a local level to promote careers 
in logistics 

 Developing a formal school or college-based 
qualification such as a T-Level or incorporating 
logistics modules in the current curriculum 

 Ensuring local skills investment is linked to the 
needs of local economies via LSIPs 

 Developing a new industry-led campaign to 
promote driver welfare including mental and 
physical health 

 Greater flexibility within the new Growth and 
Skills Levy to allow logistics businesses to utilise 
funds effectively for workforce planning 

 Working with insurance companies and industry 
to help break down the barrier of insurance 
costs for newly qualified drivers. 

Recruitment difficulties for Construction 
workers and related trades: Construction workers 
and related trades have been some of the hardest 
to recruit occupations in Cambridgeshire and 
Peterborough over the past year, including Civil 
Engineers, Electricians & Electrical Fitters, Air-
Conditioning & Refrigeration Installers & Repairers, 
Plumbers & Heating & Ventilating Installers & 
Repairers, Construction and Building Trades n.e.c., 
and CAD, Drawing and Architectural Technicians. 
Construction-related skills are likely to be in 
increased demand in the future, particularly in 
order to meet the LGP’s growth ambitions, which 
will require an increase in housing supply of 15% by 
2035 and 54% by 2050. Addressing construction-
related skills shortages will therefore be essential to 
meet these ambitious targets.  

CITB’s Industry Picture 2026 recently highlighted 
four key issues affecting Construction: too few 
people entering the sector, too many experienced 
workers leaving (due to poor first experiences 
among young people, a lack of career progression 
for those who are mid-career, and inflexible 
working patterns and physically demanding roles 
for older people), and productivity not improving at 
a sufficient rate to plug the gap. As a result, the 
industry’s capacity to deliver on the government’s 
ambitious targets for housing, infrastructure and 
retrofit commitments is under increasing strain. Key 
actions identified have included increasing the 
appeal of a construction career, coupled with easier 
access to high-quality, real-world experience; faster-
paced, better-targeted and more accessible and 
flexible training pathways; better retention through 

clearer career pathways and more flexible working 
options; and accelerating the adoption of smarter 
ways of working and modern technologies. 

Due to its importance in meeting the government’s 
housebuilding targets and substantial skills 
shortages in the sector, Skills England has 
recognised Construction as one of its 10 priority 
sectors, along with Health and Adult Social Care and 
eight growth-driving sectors. Its sector skills 
assessment for Construction has identified the 
following key issues driving skills demand and 
training needs: 

 Recruitment difficulties: 52% of construction 
vacancies remain unfilled due to lack of skills, 
qualifications, or experience rather than 
workforce capacity issues 

 Technological transformation: automation, 
modular construction, and Modern Methods of 
Construction (MMC) will significantly impact the 
sector, requiring new skills and increasing 
productivity demands 

 Green skills transition: net zero initiatives and 
green infrastructure require skills shifts, 
particularly in retrofitting buildings, with 
understanding of building physics, airflow, and 
ventilation systems 

 Apprenticeship completion crisis: 
construction subjects showed 53% achievement 
rates in 2022/23 — the lowest of four STEM 
subject areas 

 Training model inadequacy: current 
apprenticeship models are financially unviable 
for SMEs and too administratively complex 

 Site access barriers: further education course 
completers often lack necessary site card 
credentials for immediate employment 

 Rapid technological outpacing: training 
programmes currently lag behind rapid 
technological changes in the sector. 

High level of skills gaps in Retail and Hospitality: 
Retail and Hospitality employers consistently report 
the highest levels of skills gaps (lack of proficiency 
among existing workers) of all sectors. The last 
Employer Skills Survey for Cambridgeshire and 
Peterborough that featured industry-level skills gap 
data (2022) showed that industries with the highest 
rates of skills gaps included Hotels & Restaurants 
(8.0% of all workers) and Wholesale & Retail (7.2% 
of all workers). The latest National Employer Skills 



Survey (2024) also showed that these sectors 
continued to experience the highest skills gap 
density of all sectors (6.1% in Hotels & Restaurants 
and 5.4% in Wholesale & Retail). Skills gaps are 
likely to have been driven by digitisation and 
changing consumer demands, along with high staff 
turnover, low pay and a lack of adequate training. 

4.2 DIGITAL SKILLS  

Advances in digital applications and technologies 
are transforming the economy and the skills 
needed across the labour market. Demand for 
digital skills is high in Cambridgeshire and 
Peterborough, with digital skills accounting for 
more than one-fifth of the most requested 
specialised skills in job postings over the past five 
years. The most frequently requested skills have 
included basic skills (Microsoft Excel, Office & 
Outlook and Computer Literacy), programming 
languages (Python and C++), Software Engineering, 
Data Analysis, Computer Science, and Software 
Development. 

MANUFACTURING AND INFORMATION & 
COMMUNICATION ACCOUNT FOR 
DISPROPORTIONATELY HIGH SHARES OF JOBS 
REQUIRING DIGITAL SKILLS 

Digital skills are in demand across a wide range of 
industries and occupations. Of all job postings 
requesting digital skills, Professional, Scientific & 
Technical Activities accounted for the highest share, 
followed by Manufacturing, Information & 
Communication, Education and Health. Compared 
to respective shares of all job postings, 
Manufacturing and Information & Communication 
accounted for disproportionately high shares of job 
postings requesting digital skills (Manufacturing: 
14.6% of digital job postings vs 7.8% of all job 
postings; Information & Communication: 12.9% of 
digital job postings vs 6.7% of all job postings.) 

 

Chart 4.2.1: 20 Digital Skills in Highest Demand 
among Jobs Postings in Cambridgeshire and 
Peterborough, Last Five Years (Feb-21-Jan-26) 

 
Chart 4.2.2: 10 Industries Accounting for the 
Highest Shares of Digital Job Postings, 
Cambridgeshire and Peterborough, Last Five Years 
(Feb-21-Jan-26) 

 
Source: Lightcast 
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Chart 4.2.3: Industries Accounting for Higher 
Shares of Digital Job Postings than All Job Postings 
(percentage point diǄerence), Cambridgeshire and 
Peterborough, Last Five Years (Feb-21-Jan-26) 

 
Source: Lightcast 

UNSURPRISINGLY, IT PROFESSIONALS ACCOUNT 
FOR DISPROPORTIONATELY HIGH SHARES OF 
JOBS REQUIRING DIGITAL SKILLS 

Of all job postings requesting digital skills, 
Programmers and Software Development 
Professionals accounted for by far the highest 
share, along with other IT occupations (IT Business 
Analysts, IT User Support Technicians, and IT 
Network Professionals), Sales and Customer Service 
Occupations, finance workers (Bookkeepers and 
Accountants), engineers (Mechanical Engineers and 
Production & Process Engineers), administrative 
occupations (Other Administrative Occupations 
n.e.c., Transport & Distribution Clerks & Assistants, 
and Personal Assistants) and Project Support 
Officers. Compared to respective shares of all job 
postings, IT professionals accounted for 
disproportionately high shares, particularly 
Programmers and Software Development 
Professionals (18.2% of digital job postings vs 5.0% 
of all job postings), along with Personal Assistants, 
Statisticians and Transport & Distribution Clerks & 
Assistants. 

Chart 4.2.4: 15 Occupations Accounting for the 
Highest Shares of Digital Job Postings, 
Cambridgeshire and Peterborough, Last Five Years 
(Feb-21-Jan-26) 

 
Source: Lightcast 
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Chart 4.2.5: Top 10 Occupations Accounting for 
Higher Shares of Digital Job Postings than All Job 
Postings (percentage point diǄerence), 
Cambridgeshire and Peterborough, Last Five Years 
(Feb-21-Jan-26) 

 
Source: Lightcast 

DIGITAL SKILLS DEMAND IS FAST EVOLVING, WITH 
DEMAND INCREASING FOR SKILLS RELATED TO 
ARTIFICIAL INTELLIGENCE, DATA VISUALISATION, 
ACCOUNTING SOFTWARE AND DIGITAL DESIGN 
SOFTWARE, ALONG WITH BASIC DIGITAL SKILLS 

Comparing digital skills demand in recent months 
to five-year averages shows that some digital skills 
now represent larger shares of all job postings, 
including AI-related skills (Artificial Intelligence, 
Generative Artificial Intelligence, Machine Learning, 
and PyTorch), basic digital skills (Microsoft Office, 
Microsoft Excel and Microsoft Outlook), data 
visualisation software (Dashboard and Power BI), 
accounting software (Xero, QuickBooks and 
‘Accounting Software’ more generally), Reliability 

Availability Maintainability and Safety Software, 
AutoCAD and SAP Applications.  

Chart 4.2.6: Top 15 Digital Skills Accounting for 
Larger Shares of Job Postings in the Last Six 
Months (Aug-25-Jan-26) Compared to the Past Five 
Years (Feb-21-Jan-26), Percentage Point DiǄerence 

 
Source: Lightcast 
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Chart 4.2.7: Top 15 Digital Skills Accounting for 
Smaller Shares of Job Postings in the Last Six 
Months (Aug-25-Jan-26) Compared to the Past Five 
Years (Feb-21-Jan-26), Percentage Point DiǄerence 

 
Source: Lightcast 

4.3 GREEN SKILLS 

Green jobs contribute to preserving or restoring the 
environment, support the achievement of the UK's 
net zero emissions target, and help to mitigate 
climate risks. They can be in traditional sectors such 
as Manufacturing and Construction, or in new, 
emerging green sectors such as Renewable Energy 
and Energy Efficiency. Green jobs help to: 

 Improve energy and raw materials efficiency 
 Limit greenhouse gas emissions 
 Minimise waste and pollution 
 Protect and restore ecosystems 
 Support adaptation to the effects of climate 

change 

Green jobs can produce goods or provide services 
that benefit the environment – i.e. jobs within the 
Environmental Goods and Services Sector (EGSS), 
such as generating renewable energy, upgrading 
buildings and manufacturing electric vehicles. 
However, the opportunity for green jobs and skills 
should not be considered as niche or restricted to 
certain sectors of the economy. Every job has the 
potential to become ‘green’ as the world moves to 
combat climate change. Green jobs can therefore 

also be distinguished by their contribution to more 
environmentally friendly processes.  

ALMOST TWO-FIFTHS OF WORKERS ARE 
EMPLOYED IN OCCUPATIONS THAT WILL BE 
AFFECTED BY THE TRANSITION TO A GREEN 
ECONOMY  

In Cambridgeshire and Peterborough, 37% of all 
employment in 2024 was in occupations affected by 
the green economy, compared to 29% nationally. 
This included employment in Green Increased 
Demand jobs (roles likely to be in higher demand 
due to greening but requiring no significant change 
to worker requirements, such as Biological 
Scientists), Green Enhanced Skills jobs (existing 
roles where the impact of green economy activities 
and technologies could result in significant changes 
to worker requirements, such as Vehicle 
Technicians), and Green New & Emerging 
Occupations (occupational groups where the 
impact of green economy activities and 
technologies could create entirely new or renewed 
roles, such as R&D Managers). 

DEMAND FOR JOBS REQUIRING SPECIALIST 
GREEN SKILLS HAS OUTPACED DEMAND ACROSS 
THE REST OF CAMBRIDGESHIRE AND 
PETERBOROUGH’S LABOUR MARKET SINCE 2022  

In the six months to January 2026, jobs postings 
requiring specialist green skills were also 33% 
higher than long-term average levels, compared to 
a 20% reduction in non-green job postings.  

Chart 4.3.1: Job Postings Requesting Green Skills, 
Cambridgeshire and Peterborough 

 
Source: Lightcast 

WASTE MANAGEMENT IS THE MOST FREQUENTLY 
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Waste Management, followed by skills related to 
water supply (Wastewater and Water Treatment), 
Environment Health and Safety, Ecology, Electric 
Vehicles and Renewable Energy.  

Chart 4.3.2: Top 15 Green Skills Requested in Job 
Postings, Cambridgeshire and Peterborough, Last 
Five Years (Feb-21-Jan-26) 

 
Source: Lightcast  

GREEN JOBS ALSO REQUIRE A RANGE OF ‘NON-
GREEN’ SKILLS, SUCH AS STEM, DATA ANALYSIS 
AND PROJECT MANAGEMENT SKILLS AND 
COMMUNICATION, LEADERSHIP, MANAGEMENT, 
AND RESEARCH SKILLS 

As well as the specialist green skills, job postings 
requesting green skills also requested a number of 
other specialist skills that were not specifically 
‘green’. Top non-green specialist skills within green 
job postings included Project Management, Risk 
Analysis, Auditing, Construction, Continuous 
Improvement Process, Procurement and Data 
Analysis. Likewise, the Green Jobs Taskforce Report 
identified that STEM skills, digital and data skills, 

and project management skills would be critical for 
the workforce to deliver net zero. Additionally, 
Communication has been the most commonly 
requested employability skill among job postings 
requesting specialist green skills, followed by other 
high-level skills such as Management and 
Leadership, Planning and Operations, and Research 
and Innovation. Research from Anglia Ruskin 
University has also identified the following 
‘employability skills’ as being important among 
organisations looking to become more sustainable: 
future thinking, resilience, adaptability, 
collaboration, and open-mindedness, while the 
Green Jobs Taskforce Report identified ‘leadership, 
management and communication skills’ and 
‘education communication and change 
management’ as key cross-cutting skills. 

Chart 4.3.3: Top 15 Non-Green Skills Requested in 
Green Job Postings, Cambridgeshire and 
Peterborough, Last Five Years (Feb-21-Jan-26) 

 
Source: Lightcast  
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ENGINEERING OCCUPATIONS FEATURE STRONGLY 
WITHIN THE OCCUPATIONS MOST LIKELY TO 
REQUIRE GREEN SKILLS 

The top occupations where green skills have been a 
requirement are Engineering Professionals n.e.c., 
Health and Safety Managers/Officers and Project 
Support Officers. Other Engineering, IT, Science, 
and Administrative occupations also featured within 
the top occupations requesting green skills.  

Chart 4.3.4: Top 15 Occupations Requesting Green 
Skills, Cambridgeshire and Peterborough Job 
Postings, Last Five Years (Feb-21-Jan-26) 

 
Source: Lightcast  

At industry level, job postings requesting green 
skills have been most prevalent within Professional, 
Scientific & Technical Activities (particularly 
Architectural & Engineering Activities and 
Management Consultancies), followed by 
Construction (particularly Construction of Buildings, 
Specialised Construction Activities, and Civil 
Engineering), Education, Administrative and 
Support Service Activities (particularly Office 
Administrative, Office Support & Other Business 
Support Activities) and Manufacturing (particularly 
Manufacture of Machinery and Equipment n.e.c and 
Manufacture of Computer, Electronic & Optical 
Products). 

Chart 4.3.5: Top 10 Industries Requesting Green 
Skills, Cambridgeshire and Peterborough Job 
Postings, Last Five Years (Feb-21-Jan-26) 
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4.4 EMPLOYABILITY SKILLS 

Employability skills – also known as essential, soft, 
people, human, interpersonal or transferable skills 
– are a set of personal attributes and abilities ‘that 
everyone needs to do almost any job’, and ‘which 
make specific knowledge and technical skills fully 
productive’. They are distinct from basic skills 
(literacy, numeracy and digital skills) and technical 
skills (specific to a particular sector or role, 
sometimes drawing off a particular body of 
knowledge), and span all levels, industries and 
roles. As such, employability skills are the most in-
demand skills across the UK workforce. A Skills 
Imperative 20359 study found that most of the top 
10 skills for UK workers now, and the fastest 
growing skills by 2035, were employability skills. 
This is because specialist skills are used intensively 
in relatively few jobs, and so their average 
utilisation across all employment is relatively low, 
while employability skills utilisation is high across 
the labour market, and will remain dominant by 
2035 despite changes in the occupational 
distribution of employment.  

Employability skills are also likely to provide 
workers with an advantage in the future job market. 
With the increase in technological adoption and 
automation, the future workforce will spend more 
time on activities that machines are less capable of 
(such as managing people, applying expertise, and 
communicating with others) and on advanced 
cognitive capabilities, such as logical reasoning and 
creativity. Occupations involving the following 
activities therefore remain relatively secure: the 
management and development of people, applying 
expertise to decision-making, planning and creative 
tasks, and interfacing with people. Roles within the 
Health and Education sectors are often cited as 
those most protected from automation for this 
reason, e.g. data from the Office for National 
Statistics suggest that Health and Social Care 
represents one-quarter of occupations least likely 
to be at risk from automation, while Education 
represents more than one-in-10 occupations.  

Other trends driving higher demand for 
employability skills include globalisation (with a 
need to be able to communicate effectively and 
collaborate with colleagues, partners, and clients 
from diverse cultural backgrounds), a shift towards 

 
9 Dickerson et al (2023) ‘An analysis of the demand for 
skills in the labour market in 2035’ 

remote and hybrid work models (with virtual 
communication skills, self-motivation, time 
management, and adaptability now central to 
maintaining productivity and teamwork in 
dispersed environments), an ageing population 
(which will lead to more jobs in healthcare, where 
people skills will remain critical), shifts away from 
price competition towards the quality of the 
customer experience, and structural change within 
the economy, which may require workers to 
transition to different sectors, thereby increasing 
the importance of employability skills.  

Job postings data are consistent with other research 
findings that employability skills are the most 
utilised skills within the labour market. Across all 
job postings in Cambridgeshire and Peterborough 
over the past five years, the top 10 skills required 
were all employability skills, while employability 
skills accounted for 18 of the top 25 skills. 
Communication skills were requested almost five 
times as much as the most in-demand specialised 
skill (Project Management), with Management, 
Customer Service, being Detail Oriented, Sales, 
Planning, Leadership, Problem Solving, Research, 
and Operations also being requested more than 
any specialised skill.  

Job postings data also highlight that employability 
skills are becoming more important within job 
roles, with many of the most in-demand 
employability skills representing larger shares of 
job postings over the past year than five years ago, 
particularly Communication (35% of job postings, 
from 25% five years ago), being Detailed Orientated 
(14%, from 8%), Operations (10%, from 5%), 
Customer Service (15%, from 11%) and Leadership 
(11%, from 7%).  

Despite this, a lack of employability skills has 
consistently been cited as a key skills shortage by 
respondents to Cambridgeshire Chamber’s 
Quarterly Economic Surveys. To meet the skills 
demands of the future, action is therefore needed 
to increase the availability of these skills across the 
workforce, support more workers to acquire the 
skills to ‘move up’ the occupational hierarchy, and 
ensure young people have higher average levels of 
these skills than previous generations when they 
first enter the workforce.  



Chart 4.4.1: Top 25 Employability Skills Requested in Job Postings, Cambridgeshire and Peterborough, 
Last Five Years (Feb-21-Jan-26) 

 

Chart 4.4.2: Employability Skills Increasing Most in Demand, Percentage Point Change in Share of All Job 
Postings, Year to Jan-26 compared to Year to Jan-21, Cambridgeshire and Peterborough 

Table 4.4.1: 25 Most Requested Employability Skills by Category in Cambridgeshire and Peterborough 
Job Postings, Last Five Years 

Source: Lightcast 
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5. CONCLUSIONS 

The analysis presented in this report can be 
grouped into 10 core findings, which will be taken 
forward to determine the priorities and actions of 
the Cambridgeshire and Peterborough Local Skills 
Improvement Plan. 

FINDING 1: MAJOR DIFFERENCES IN LABOUR 
MARKET OUTCOMES DIVIDE THE REGION’S 
GEOGRAPHY 

Deep spatial polarisation is the most pervasive 
finding of local labour market and skills analysis. 
The two-economy structure is deeply embedded 
and reflects decades of differential investment. 
Rural geography creates a structural barrier to 
accessing opportunities: dispersed settlement 
patterns and limited public transport make it 
difficult for many residents to reach further 
education provision or employment centres. One 
local FE provider has reported spending up to £1 
million annually operating bus routes to bring 
students to campuses, without comparable local 
authority subsidy. Stakeholder engagement has 
also confirmed that policies suited to Cambridge 
are often poorly suited to the most deprived 
communities.  

Evidence within this report includes: 

 Disparities in worker productivity: Cambridge 
and South Cambridgeshire significantly 
outperform national productivity while all 
northern / rural districts lag behind, particularly 
in Fenland, where worker productivity is 25% 
below the national average. 

 Local job opportunities and travel to work: 
Cambridge draws in 22,000+ commuters net 
while Fenland, East Cambridgeshire and 
Huntingdonshire are net exporters of workers. 

 Adult worklessness: Nearly 80,000 adults in 
the region are not in employment or education, 
with two-thirds of these people living in 
northern districts (Peterborough, 
Huntingdonshire and Fenland) 

 Education deprivation: Fenland is the most 
Education and Skills deprived local authority in 
England (1st of 296) while the region has 53 
neighbourhoods in the 10% most education-
deprived nationally – concentrated in 
Peterborough, Wisbech, March and Huntingdon. 
Disadvantaged pupil attainment is also below 
the national rate in every district outside 
Cambridge 

FINDING 2: REPLACEMENT DEMAND DOMINATES 
FUTURE WORKFORCE NEED 

Evidence within this report includes: 

 An ageing population: The region is set to 
grow by 155,300 people by 2041, with this 
growth being heavily skewed toward older age 
groups. The 65+ population is set to rise by 37%, 
while the 16–24 cohort is projected to fall from 
2031 

 Rising rate of early retirement: Inactivity due 
to early retirement is above the national 
average and rising, particularly in Fenland and 
Huntingdonshire 

 High rate of replacement demand: 295,700 
additional workers will be required by 2035, of 
which 86% will be needed to replace those 
leaving the workforce. Caring, elementary, 
agricultural, and transport roles face the highest 
replacement demand, which are heavily 
concentrated in districts with the weakest skills 
pipelines 

Stakeholders have confirmed that an ageing 
workforce and high turnover in the care sector are 
structural, not cyclical. Flexible working, reskilling 
and phased retirement options have been 
identified as priorities. 

FINDING 3: POST-PANDEMIC FALL IN LABOUR 
PRODUCTIVITY AFTER A PERIOD OF STRONG 
GROWTH 

The LGP’s growth ambition to at least double the 
size of the region’s economy has been set against 
backdrop of slowing economic growth and falling 
productivity.  

Evidence within this report includes: 

 Slower economic growth: C&P's GVA growth 
slowed from 2.6% p.a. (2013–18) to 1.4% (2018–
23) 

 Declining productivity: Declining 
productivity: GVA per hour worked has fallen 
by 2.4% since 2021, against national growth. 
Five-yearly productivity growth has also 
declined in three of the region’s sector 
specialisms: Computer Programming, 
Architectural / Engineering Activities and 
Machinery Manufacturing 

 Slowing job growth: Jobs fell by 1.1% in 2024 
against national growth (+0.8%), with five-yearly 



growth slowing to 2.1% - slightly weaker than 
the national rate (2.5%) 

To achieve the LGP’s core target of doubling the size 
of the economy, the region would need to reach 
2.6% p.a. growth in the years to 2050, and 4.3% per 
annum to achieve a tripling of the economy’s 
output. Productivity would also need to increase by 
7.4% by 2035 and 22.0% by 2050, stronger than 
growth over the past 10 years and reversing the 
recent fall. 

FINDING 4: CHANGE IN RECRUITMENT ACTIVITY 
AND SKILLS NEEDS 

This report has provided evidence of some tech-
driven reshaping of roles, with the labour market 
cooling at the high-value end. At the same time, the 
qualification demands of future growth sectors are 
rising. 

Evidence within this report includes: 

 Reduction in job postings – driven by 
reduced demand for Programmers and 
Software Development Professionals: Job 
postings are currently 17% below long-term 
average levels and at their lowest for five years. 
Reduced demand has been concentrated in 
Cambridge – driven by less demand for IT 
workers, particularly Programmers and 
Software Development Professionals. Tech 
employers have noted that AI tools are enabling 
smaller teams to deliver more output, meaning 
growth in digital sectors does not translate 
proportionately into employment growth. In 
contrast, demand for workers is currently above 
average in rural areas – driven by higher 
demand for care, teaching and logistics workers 
in particular 

 Evidence of automation reshaping demand 
for some roles: Employment is falling in 
administrative, secretarial and sales roles, 
indicating that these are vulnerable to AI and 
automation 

 Employment forecasts suggest future strong 
requirements for higher-level qualifications: 
Despite recent developments, forecasts see net 
growth concentrated in occupations requiring 
Levels 6 and 7 qualifications, with demand for 
Levels 1 and 2 projected to fall – creating a 
qualification mismatch risk in areas with the 
weakest skills bases 

FINDING 5: PERSISTENT SHORTAGES OF 
WORKERS IN ESSENTIAL AND TECHNICAL ROLES   

While headline recruitment difficulties have eased, 
this reflects broader labour market cooling rather 
than resolution of underlying supply problems. 
Persistent and structural shortages remain in 
critical occupations. 

Evidence within this report includes: 

 Persistent shortages in some roles: Health 
workers, teachers, childcare workers, care 
workers, construction trades, and engineers 
face the most entrenched recruitment 
difficulties, measured by well above average 
median posting duration within job postings 

 Recruitment difficulties for engineers across 
priority sectors: Most LGP priority sectors 
struggle to recruit engineers, with Mechanical 
Engineers being one of the hardest-to-recruit 
occupations in five of the six priority sectors, 
and Electronics and ElectricalEngineers within 
four priority sectors. At the same time, 
apprenticeship achievements in Engineering 
and Manufacturing Technologies are down by 
26% on six years ago, against a 26% increase 
across all apprenticeships 

 Sectors compete with each other for 
workers, exacerbating skills shortages: 
Cross-sector competition for project support 
officers and IT managers in particular are an 
underappreciated systemic constraint. 
Consultations with FE principals have also 
highlighted severe difficulties recruiting 
construction trade teachers, with pay at the top 
of the college scale significantly below what an 
experienced tradesperson earns on site 

FINDING 6: SPATIAL CONCENTRATIONS OF WEAK 
LABOUR DEMAND AND REDUCED PARTICIPATION 
IN THE LABOUR MARKET 

Meeting employment policy targets (specifically an 
80% employment rate) requires both supply-side 
support and, critically in Fenland, sufficient local job 
demand, which does not currently exist at the 
required scale. 

Evidence within this report includes: 

 A rising rate of out of work benefit 
claimants: 69,700 people in the region were 
claiming out-of-work benefits in August 2025 – a 
record high, with high and above average rates 
of claimants in Peterborough and Fenland 



 Pockets of worklessness: Fenland has an 
above average rate of non-education related 
inactivity, caused by high rates of inactivity due 
to early retirement and long-term sickness. Key 
drivers of inactivity across the region include 
being female, from an ethnic minority, having 
no qualifications, being an unpaid carer, and 
being long-term sick or disabled 

 Labour demand is a key constraint to 
increasing employment rates in some areas: 
Achieving the UK Government’s 80% 
employment target would require almost 2,000 
additional people to be supported into work – 
but in Fenland, insufficient local job demand 
(measured by numbers of local job postings) 
may be a barrier 

FINDING 7: SPATIAL CONCENTRATIONS OF LOW 
EDUCATIONAL ATTAINMENT AND LOW RATES OF 
YOUTH LABOUR MARKET PARTICIPATION  

Headline attainment figures for Cambridgeshire 
and Peterborough as a whole conceal extreme 
polarisation. Educational underperformance in the 
most deprived areas is deep-rooted and spatially 
concentrated. Stakeholder consultations have also 
highlighted issues for individuals with low 
qualifications being unable to access 
apprenticeships or higher skills programmes 
because they lack the entry qualifications, creating 
a self-reinforcing cycle in certain localities.   

Evidence within this report includes: 

 Differences in school-age attainment: 
Headline GCSE attainment is slightly above the 
national average across the region but there are 
significant local disparities, with Cambridge 
having the eighth highest average pupil score 
nationally and Fenland having the fifth lowest. 
Disadvantaged pupils also score 5% below the 
national disadvantaged average and attainment 
has not recovered post-pandemic, while non-
disadvantaged attainment has improved 

 The region’s NEET rate is rising: The NEET rate 
for 16-17-year-olds has increased for three 
years and now exceeds the national average. 
Young people with learning difficulties or autism 
have accounted for over 70% of the five-year 
increase in the national 16-24-year NEET rate 

 Poor Level 2 to 3 progression in the rural 
Fens: Young people’s Level 2 to 3 progression is 
low in East Cambridgeshire and Fenland. Poor 
FE access to is likely to be a key driver in East 

Cambridgeshire, which has one of the lowest 
rates of young people living within a 30-minute 
travel time to an FE provider in England 

 Poor HE progression for disadvantaged 
young people: HE progression for 
disadvantaged young people in Cambridgeshire 
stands at 19.7% against a national 
disadvantaged rate of 28.9% and a rate of 47.8% 
for non-disadvantaged young people – one of 
the most severe disparities nationally 

FINDING 8: EMPLOYER INVESTMENT AND 
PHYSICAL ACCESS TO FE ARE CONSTRAINTS ON 
THE UPTAKE OF EDUCATION AND TRAINING 

A decade-long decline in employer training is 
compounding the skills deficit. 

Evidence within this report includes: 

 Employer training is at a record low: The 
Employer Skills Survey shows that employer 
training fell to a new record low in 2024, with 
60% of Cambridgeshire and Peterborough 
establishments providing training to their 
employees – down from 62% in 2022 and 73% in 
2013 (the earliest year of data). A survey of 
workers living in Cambridgeshire and 
Peterborough also suggests that incidence of 
work-related training has fallen sharply for the 
past four years 

 Formal, off-the-job training has decreased 
the most: Incidence of both on-the-job and off-
the-job training continued to decline in 2024 – 
both to record low levels but with on-the-job 
training continuing to be more popular than off-
the-job training. The decline in off-the-job 
training over the past decade shows that 
employers are now significantly less willing to 
take their employees out of their day-to-day 
activities for training. Chamber surveys have 
highlighted that online training is now the most 
common mode of delivery, with off-the-job 
training by external providers being the least 
common 

 Barriers to engagement in work placement 
programmes: Chamber surveys have shown 
that few businesses are currently offering, or 
are open to offering, internships, into-work 
schemes, or T Level placements, with the main 
barriers being internal capacity issues, such as 
lack of skilled people or insufficient time 
available to train those on placements, and cost 
constraints. Official T Level data also shows that 



participation is under-represented across the 
East of England 

FINDING 9: DEMAND FOR SKILLS ACROSS DIGITAL, 
GREEN, AND AI IS CHANGING FAST 

There has been a near-50% turnover in the top 50 
most-demanded skills within job postings over the 
past five years. Three areas of rapidly evolving 
demand stand out: 

 Digital skills: Demand for specialist 
programming skills has fallen sharply, reflecting 
AI automation of some IT roles, while demand 
for AI-related skills, basic digital skills (e.g. Excel 
and Outlook), data visualisation skills, and 
accounting software skills has increased 
significantly. Digital skills are demanded across 
the workforce, making digital capability a cross-
cutting requirement 

 Green skills: Green job postings are 33% above 
their long-term average while non-green 
postings are 20% below – a structural rather 
than cyclical shift, while job postings among 
Energy and Clean-Tech employers reached a 
record high in 2025, at 102% above their long-
term average – the only priority sector with 
sustained demand growth. Across the 
workforce, 37% of regional employment is in 
occupations affected by the green economy 
(national average: 29%) 

 AI literacy: AI is the most rapidly increasing 
digital skills need. Stakeholder consultations 
have identified a need for practical AI fluency 
for all sectors as well as embedding AI tools in 
training delivery itself. There is currently no 
credible locally available offer preparing people 
for AI deployment in a practical business 
context. But – as the rapidly changing picture on 
digital skills cited in job advertisements shows – 
this is very recent, subject to rapid development 
and change and perhaps unrealistic to expect it 
in every sector / business context with such 
variations in application across employers. LSIP 
monitoring should continue to track and 
understand AI skills demands in more depth as 
training provision is developed 

FINDING 10: TRANSFERABLE/EMPLOYABILITY 
SKILLS IN HIGH DEMAND ACROSS EVERY SECTOR 

All 10 of the most requested skills across five years 
of job postings have been employability skills, with 
Communication skills requested almost five times 
more than the leading specialised skill (Project 
Management). Employability skills are also 
increasing in importance as automation displaces 
routine tasks, with employability skills representing 
larger shares of job postings in the latest year than 
five-year averages.  

Employers consistently report employability skills 
shortages, particularly citing a lack of 
communication skills, work ethic and basic work 
readiness in new entrants. Functional literacy and 
numeracy remain persistent barriers, particularly in 
foundational economy roles. Employers in AI, digital 
and life sciences have also highlighted the gap 
between technical ability and commercial 
understanding as their primary skills gap.  

However, the skills the regional economy most 
needs are the hardest to build at scale through 
conventional provision. Employability skills 
development requires sustained investment in 
work-based learning and adult development that 
current trends in employer training and FE 
participation are failing to deliver. For young 
people, it could mean exploring support beyond 
training courses into other developmental activities 
such as those based around activities, youth 
programmes and volunteering. 


